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 lgk- izk/;kid vt; lR;izdk’k egkfo|ky; tcyiqj ¼e-iz-½ 

*v’d* th ds dFkklkfgR; ds ledkyhu ifjn`’; orZeku 

;qx ds vusd miU;klksa esa vk;s y?kq dFkk izlaxksa eas Hkh 

ekuo thou ,oa mlls lacaf/kr ?kVukvksa ds vusd rRoksa 

dk lekos’k gqvk gSA bu mIkU;klksa esa euksoSKkfudrk dk 

Hkh lekos’k gSA ;|fi iwoZ dh d`fr;ksa eas Hkh euksfoKku dh 

>yd feyrh gS fQj Hkh vkt bl izof̀Ùk dks ge u;s :Ik 

esa ikrs gSaA *v’d*ds miU;klksa eas vkus okys ik= lekt ds 

eq[; vax gksrs gq, Hkh O;fDr iz/kku gSA ik= Lo;a gh pje 

lhek ij igq¡p tkrs gSa mUgsa mHkkjus dh vko’;drk ugha 

gksrh] izR;sd ik= vius esa egRoiw.kZ gSA *v’d* ds ik= 

eq[;r% e/; oxhZ; lekt ls lacaf/kr gSaA 

 *v’d* ds miU;klkas esa ik= lekt ds gjsd vax 

,oa oxZ dh izR;sd leL;k dks ysdj lkeus vkrs gSaA 

ledkyhu ifjn`’; ds fp=.k esa dFkkdkj ftruk gh 

dq’ky rFkk leZK gksxk] miU;klksa ds ek/;e ls mls ekuo 

dh lgkuqHkqfr rFkk laosnuk ds fp=.k esa Hkh mruh gh 

lQyrk izkIRk gksxhA okrkoj.k dk lqUnj rFkk euksgkjh 

fp=.k gh dFkk dk izk.k gSA lkekftd /kkfeZd&lkaLd`frd] 

jktuSfrd vkfn iz’uksa ds gy Hkh miU;kl esa ledkyhu 

ifjn`’; ds }kjk ljyrk ls izkIr fd;s tk ldrs gSaA 

ledkyhu ifjn`’;ksa dk fp=.k djrs gq, miU;kldkj ds 

fy, ;g vko’;d lk gks tkrk gS fd lekt dk dqizHkko 

ik=ksa ij u iM+s fdUrq ;FkkFkZoknh fp=.k }kjk miU;kldkj 

ml dqizHkko ls ik=ksa dks nwj j[kus esa vleFkZ gh jgrk gSA 

dHkh dHkh ;FkkFkZoknh miU;kldkj lekt ,oa ik=ksa ds 

;FkkFkZ fp=.k ds lkFk gh eqgYyksa] xfy;ksa] lM+dksaa] cktjksa 

rFkk ?kjksa dklR; fp=.k dj miU;kl dh dFkk dks lqUnj 

rFkk vkd"kZd cuk nsrk gSA blls bruk rks Li"V gks tkrk 

gS fd miUlkl ds fy, ledkyhu ifjn`’; dk vR;f/kd 

egRo gS] ftlds fcuk miU;kl dh dFkk iw.kZ :Ik ls 

fodflr ugha gks ldrh mIkU;klksa ds fofHkUu Lo:Ikksa ds 

dkj.k Hkh ns’k dky rFkk ledkyhu ifjn`’;ksa esa LoHkkfod 

:Ik ls fHkUurk vk tkrh gS ;FkkFkZ ,oa lR;  okrkoj.k dh 

l`f"V djds dFkkdkj lekt ,oa oxZ ds ,sls fp= fpf=r 

djrk gS fd i<+us okyk mlh esa je tkrk gS] pkgs og 

dksjh dYiuk gh D;ksa u gks\ 

 Ledkyhu ifjn`’;ksa dh ;FkkFkZrk dks dqN bl 

izdkj izLrqr djrk gS fd i<+us okyk eukseqX/k gks mlh esa 

[kks tkrk gSA ;gk¡ rd fd og fo’okl djus yxrk gS fd 

tks dqN miU;kldkj us fy[kk gS vFkok tSls fp= mlesa 

izLrqr fd;s gS og lR; dk gh izfr:Ik gS ik=ksa ds dk;Z 

dyki rFkk le;kuqlkj dFkkdkj lR; rFkk ;FkkFkZ fp=.k 

}kjk ns’kdky ds ledkyhu ifjn`’; dh jpuk djrk gS 

fd mls i<+us okyk lR; le> cSBrk gS& **okrkoj.k dk 

bruk vf/kd egRo gksrk gS fd ftl izdkj jkr ds va/ksj 

esa jLlh esa lkai dh izrhfr gksrh gSA mlh izdkj ;FkkFkZ 

leokrkoj.k ds dkj.k ,d dfYir dFkk esa lR; ?kVuk 

dh izrhfr gksrh gSA**
1
 misUnzukFk *v’d* dk tUe e/;oxZ 

ds la?k"kZ’khy okrkoj.k esa gqvkA lkFk gh budk lEiw.kZ 

thou dfBukb;ksa rFkk lØkafr dky ds chp ls xqtjkA 

ml le; lekt rFkk oxZ dh lkjh dh lkjh dqjhfr;kas ,oa 

:f<+;ksa ls iw.kZ ekU;rkvksa dks cny nsus dh ifjfLFkfr;k¡ 

mRiUu lh gks xbZ Fkha A ftl :f<+;ksa dks lekt us lR; 

dk :Ik fn;k mudk ewY;kdau Hkh lR; }kjk fd;k x;k 

tk jgk FkkA ;FkkFkZ fopkjksa dks vknj fn;k tkus yxk FkkA 

izse vkSj fookg laca/kh fopkjksa esa ifjorZu gks jgs FksA 

 Lkkekftd lR; tks izsepUn ;qx esa vR;kf/kd 

izHkko’kkyh Fkk] voufr ds xrZ esa Mwcrk tk jgk Fkk rFkk 

izfrdkj Lo:Ik eas Økaafrdkjh Loj xwatus yxs FksA lekt 

vkSj ;qx ds gqad`r bu ubZ ifjfLFkfr esa ys[ku oxZ Hkh Loj 

dks lqu dj R;kx] Kku rFkk lrZdrk ds lkFk mB cSBkA 

mldh muhnh vk¡[ks [kqy pqdh FkhA fQj D;k Fkk\ mlus 

lekt dh iqjkuh dqjhfr;ksa] :f<+;ksa rFkk lqlaLdkjksa dks 

lq/kkjus ds fy, izk.ki.k ls rS;kj gh viuh d̀fr;ksa }kjk 

ekuo thou dh detksfj;ksa rFkk :f<+;ksa dks lekIr djuk 

pkgkA mlus ekuo thou dh fo³Ecukvksa dk vUr gh ugha 

fd;k vfirq thou ds ;FkkFkZ dks lEeq[k j[kk ftlls 

ekuo ?kf̀.kr dk;ksZa dks R;kx uo;qx ds ln~fopkjksa dks 

xzg.k dj vkxs c<sA Hkkjrh; iw¡thifr;ksa us f}rh; egk;q) 

esa vius LokFkksZa dks fodflr :Ik ns fn;k FkkA mUgsa ’kks"k.k 

ywV [klksV rFkk uQk[kksjh ds fy, Ik;kZIr lk/ku feys] 

ftlls fuEu oxZ dks JkixzLr gksuk iM+kA e/;oxZ Hkh 

viuh vkfFkZd fLFkfr ls uhps fxjus yxk dkj.k gS fd ;g 

oxZ fuEuoxZ dh Hkk¡fr ’kkjhfjd Je ugha dj ldrk vkSj 

u gh iw¡thifr;ksa ds leku gh vius dks lEHkzkUr cuk ldk 

blh dkj.k bl oxZ ds yksx vius vjekuksa dks vius eas gh 

lesV dj jg x;sA 

*v’d* ds miU;klksa dk le; 1940 ls 1974 rd dk gSA 

muesa fuEu e/; oxZ ,oa e/; oxZ dk ;FkkFkZ fp=.k izLrqr 

fd;k x;k gSA *fxjrh nhokjsa**] **’kgj esa ?kwerk vkbZuk**]  

 

*,d uUgh fdUnhy*] cka/kks u uko bl Bkao*] *xeZ jk[k*] 
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*,d jkr dk ujd*] rFkk *iRFkj vy iRFkj*] mIkU;klksa ls 

bl lR; dh iqf"V gksrh gSA 

 dFkkdkj lekt dk vax gksus ds dkj.k vius 

ik=ksa }kjk }kjk ml LFkku fo’ks"k dk fp=.k djrk gS] 

ftleas mls lR; dk fcEc fn[kkbZ iM+k gSA blh n`f"Vdks.k 

dks iz/kkurk nsrs gq, miU;kldkj *v’d* us tkyU/kj] 

ykgkSj] f’keyk vkfn uxjksa dks gh viuk izfrik| {ks= 

cuk;k gSA bl uxjksa ds xyh&eqgYys] cktkj nqdku rFkk 

ogk¡ ds jgus okys izR;sd oxZ rFkk mlds izfrfuf/k;ksa ls 

*v’d* iw.kZ ifjfpr ls yxrs gSaA tkyU/kj ’kgj dh xfy;k¡ 

lM+ds] dq¡, ij HkhM+] xq.Mksa dk cseryc nwljksa dks ijs’kku 

djuk] ikB’kkyk] fdrkcsa rFkk oLrk ds fy, >q.Mksa esa ?kj 

ds dejs esa cSBs cSBs ifjos’k ls iw.kZr% voxr gksrk pyrk 

gSA ,slk izrhr gksrk gS fd **lSjchu okyk gRrh ?kqekrk 

tkrk gS vkSj ge lSjchu ds ’kh’kksa ls vk¡[ksa lVk;s iwjs 

fo’kky vkSj rYyhurk ds fp=.k dk uUgsa ls uUgk C;kSjk 

ns[krs tkrs gSaA**
2
 

 ykgkSj dk paxM+ eqgYyk tks eq[; cktkj 

vukjdyh ds ikl gh clk gS] ogk¡ clus okys xwtjksa] 

pekjksa] Hkafx;ksa ds ?kjksa dh xanxh vkSj cncw] fHkf’r;ksa ds 

gksus ij Hkh efD[k;ksa& ePNjksa ls iw.kZ rFkk fHkUu&fHkukrk 

eqgYyk] py fp= ds insZ dh Hkk¡fr gh ikBdksa ds us=ksa esa 

;FkkFkZ fp= izLrqr djrk gSA lkFk gh ogk¡ ds cukoVh rFkk 

d`f=e lkekftd thou] /kwy rFkk xanxh ls iw.kZ cktkj dh 

lM+dsa rax xfy;ksa ds nksuksa vkSj ukfy;ksa ls vkus okyh 

nqxZ/k rd dk miU;kldkj }kjk miU;klksa esa fp=.k fd;k 

x;k gSA ikBd dks ?kj cSBs gh oSlh xanxh eglwl gksus 

yxrh gSA xans] VwVs&QwVs [k.Mgj ?kjksa dh Hkh deh ugha 

gSA [kkseps okys rFkk nqdkunkj rks ;=&r= fc[kjs iM+s gSaA 

rRdkyhu lkekftd] jktuSfrd] vkfFkZd vkUnksyuksa ds 

lkFk gh Ldwy] dkyst] usrk] lEiknd] dfo] lkfgR;dkj] 

i=&if=dk,a] chekjh] :f<+xr foJà[kfyr ifjokjksa vkfn 

lHkh dk lekos’k *v’d* ds miU;klksa esa feyrk gSA 

blh izdkj f’keyk ds fp=.k eas ys[kd ogk¡ ds izkd̀frd 

n`’;ksa ds lkFk ogk¡ ds n’kZuh; LFkkuksa] gksVyksa] Dycksa] 

yksvj cktkj rFkk tkdw dh vykSfdd lq"kek] :Ynw HkV~Vk 

lHkh js[kkdau fd;k gSA f’keyk ds nl&ckjg ehy dh nwjh 

ij lh-ih- dk igkM+h mRlo Hkh fpf=r gS tks ogk¡ ds 

vui<+] vlH;] Øwj vf/kdkfj;ksa dk ifjp; nsrk gSA ,slk 

xyrk gS fd izkd̀frd n`’;ksa] vkd"kZd xhrks a rFkk igkM+h 

vkSjrksa dh lqUnjrk ds lkFk gh ogk¡ ds vf/kdkfj;ksa ds Øwj 

O;ogkj rFkk vekuoh okrkoj.k ds }kjk ys[kd ,d  

 

*dUVªsDV* ¼oSijhR;½ dh l̀f"V dj jgk gSA izd`fr vkSj 

ekuo dh fo"kerk dk blls cM+k mnkgj.k vU;= ugha 

feysxkA 

 d’ehj ds ifjos’k esa Hkh ogk¡ ds n’kZuh; LFkkuksa] 

gksVyksa] lM+dksa cfLr;ksa ds vfrfjDr xanxh rFkk nqxZU/k ls 

iw.kZ ijstiqj xk¡o] NksVs&NksVs ukys] ydM+h ds cus nks 

eaftys ?kj] glunhu dk rhu dejksa okyk edku] mlesa 

?kksM+s rFkk mlds [kkus ds fy, ?kkl] eqxksZa dk ckax nsuk] 

dqfy;ksa ds >aqM ls >qaM ys[ku dh dYiuk ls gh ltho 

fcEc dh Hkk¡fr nh[k iM+rs gSaA bruk gh ugha] igyxke] nks 

ukyk] xqyexZ] f[kyuexZ] Qjkstu ysd] vQjkoV] 

vyiRFkj dk dfBu ekxZ My>hy] cQZ ls ;qDr ioZr] eu 

gjus okys lkSUn;Z ;qDr izkd̀frd n`’;] nsoh nsorkvksa ij 

fo’okl] ;kf=;ksa dk ’kks"k.k ,oa fuEu oxZ dk lh/kkiu 

vkfn fofo/k ǹ’;ksa vkSj izlaxksa dks ikBd ?kj cSBs gh tku 

ysrk gSA fu’p; gh miU;kldkj dh ;s dYiuk,a 

vuqHkwfr;ksa ls iq"V gSa vkSj mudk bfròÙkkRed :Ik esa o.kZu 

vR;Ur izHkko’kkyh vkSj ekfeZd oLrq gSA 

 *v’d* ds miU;kl ;g ckrrs gSa fd jksekafVd 

Qarkfl;k¡ ;FkkFkZ ds Hkh nqyZHk dksus esa mtkxj dj ldrh 

gSaA vius dks foHkDr djds ,oa oxkZarfjd djds Hkh ns[kus 

dk lkgl tgk¡ *v’d* dj ikrs gSa ogk¡ os vf/kd lkFkZd 

gSa vkSj ;g egt dykRedrk ds cwrs vlaHko gSA buds 

miU;klksa esa dbZ ckj tks dkYifud] vfo’oluh; gS ogh 

miU;kl dk lp gS vkSj miU;kldkj dk HkhA mudk 

fo’okl bl mfDr esa Fkk& *gesa tks feyk gS mls lc esa 

ck¡V nsuk pkfg,A* 

1- fgUnh miU;kl f’kYi vkSj iz;ksx MkW- f=Hkqou flag 

 i`"B&286 

2- ’kgj esa ?kwerk vkbZuk* misUnzukFk *v’d*i`"B&¶ysi ls  
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A Study of Working Capital 

DR.JITENDRA KUMAR YADAV (PRINCIPAL)LBS INSTITUTE OF MANAGEMENT JABALPUR 

 

Abstract: Every firm required to maintain a sound 

working capital position. The investment in working 

capital should be balanced. Therefore, it is necessary 

that the firm should manage the working capital 

properly. It is the responsibility of financial manager to 

determine the level and composition of current assets. 

Following are the important aspects of working capital 

management : 

 

1. Working capital management requires much of the  

financial manager’s time. 

2. Working capital represents a large portion of the  

total investment in assets. 

3. Working capital management has greater  

significance for small firms. 

4. The need for working capital is directly related to  

sales growth. 

            By observation, it is pointed out that the 

financial manager is required to devote much of his 

valuable time in management of working capital. He is 

required to see the level of current assets and current 

liabilities. It is necessary to manage working capital to 

get maximum advantage. 

           A significant portion of total investment in assets 

is involved in current assets. In case of a large and 

medium public company, current assets consist of about 

60% of that total net assets. It clearly shows that 

financial management of current assets. 

            It is particularly important for small firms to 

manage their current assets and current liabilities very 

carefully. Small firms in India face serious problem of 

collecting debtors. 

            There is a direct relationship between sales and 

needs for working capital. The financial manager 

should be aware of the fact. He should finance the 

current assets immediately. 

           There are two danger points relating to working 

capital- excessive and inadequate investment in current 

assets. It the investment in current assets is more than 

requirement, it will have bad effect on firm’s 

profitability because the fund will remain idle. On the 

other hand, if the investment is inadequate, it can affect 

solvency of the firm, because the firm will be unable to 

make payment of current obligation on time. Therefore, 

management should be very prompt in taking action if 

there is any imbalance. 

The second point is how the working capital will be 

arranged or how the current assets will be financed 

?ifthe business activities are increase, the level of 

working capital need will also increase. If the need for 

working capital funds arises, arrangement must be 

made immediately. If there is any surplus, it should not 

be allowed to remain idle but it should be invested in 

short-term securities. Therefore, financial manager 

should have a knowledge of the source of working 

capital as well as the fields in which it can be invested. 

Introduction to working capital: Working capital may 

be regarded as the life blood of a business. It is closely 

related with day-to-day operation of the business and so 

it is important for external as well as internal analysis. 

Every business needs funds for two purposes. Long-

term funds are required to create production facilities 

through purchase of fixed assets e.g. plants, machinery, 

etc. funds are also needed for short-term purposes for 

the purchase of raw materials, payment of wages and 

other day-to-day expenses. These funds are known as 

‘working capital’. In other words, working capital 

refers to that part of a firm’s capital which is required 

for financing short-term or current assets e.g., cash, 

debtors, inventories, etc. The name ‘working capital’ is 

perhaps derived from the fact that this is the part of 

total capital which really, ‘work’ to produce profit for 

the firm. 

Concept of working capital: Working capital means 

the firm’s holdings of current, or short-term asset such 

as cash, receivables, inventory and marketable 

securities. It is measure of company’s efficiency and 

it’s short-term financial health. The working capital 

ratio is calculated as current assets-current liabilities. It 

shows how much liquid assets a company has available 

to build its business. It is a most fundamental measure 

of a company’s financial strength. If a company 

possesses a significant value of liquid assets, it can 

easily fund its day-to-day business obligations. 

Maintained adequate working capital is not just 

important in the short-term sufficient liquidity be 

maintained in order to ensure the survival of the 

business in the long-term as well. Even a profitable  
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business may fail if it does not have adequate cash flow 

to meet its liabilities fall due. 

                              In simple terms, working capital 

refers to the cash and cash equivalents which a 

company requires in order to finance its day-to-day 

business operation or in other words, working capital 

refers to an capital which is readily available to an 

organization. 

The term ‘working capital’ is used in two different 

ways: 

1. Gross working capital or (Total working capital): 

The term gross working capital refers to the firm’s 

investment in all the current assets taken together’. In 

other words, the total investment in all current assets is 

called gross working capital. Current assets are those 

which are required to meet day-to-day operation of the 

organization and they are convertible into cash within a 

period of one year or within an operation cycle. Current 

assets include cash, bank, debtors, B/R, stock and short 

term securities. For example, if a firm has bank balance 

ru. 1,00,000, debtor ru 50,000 and stock ru 30,000, then 

the gross working capital of the firm is ru 1,80,000. 

 

2. Net working capital :It refer to the difference 

between current assets and current liabilities. Current 

liabilities are those claims which are expected to mature 

for payment within an accounting year, like creditors, 

bills payable and outstanding expenses. If the current 

assets are more than current liabilities, it is called 

‘positive working capital’. On the other hand, when 

current liabilities are greater than current assets, it is 

called ‘negative working capital’.  

The two concepts of working capital-gross and net are 

not exclusive. They have equal       importance from 

management point of view. A financial manager must 

consider both of them because they provide different 

interpretations. 

      The gross working capital shows the total 

investment in current assets. The gross working capital 

should be maintained at optimum level because the 

shortage of working capital may stop the routine 

activities, while the excessive working capital will 

reduce the profitability. 

Net working capital refers to the amount 

which must be invested by the firm from its own 

resources because the remaining portion of current 

assets is financing by current liabilities. The net  

 

working capital also denotes the net liquidity 

maintained by the firm. The concept of net working 

capital indicates the liquidity and suggests how the 

working capital needs can be financed. Generally , it is 

assumed that the level of current assets should be twice 

that of the level of current liabilities. However, it is also 

necessary that the quality of current assets should also 

be considered. A weak or negative liquidity position 

may be harmful for the company. But excessive 

liquidity is also bad. it indicates mismanagement of 

current assets. Therefore, it is the responsibility of 

financial manager to take prompt action to correct the 

imbalance. For every firm, there is a minimum amount 

of net working capital which is permanent. Therefore, a 

portion of the working capital should be financed with 

the permanent sources of funds such as owner’s capital, 

debentures, long-term debt, preference capital or 

retained earnings. Management must decide the extent 

to which current assets should be financed with equity 

capital and borrowed capital. 

       It may be concluded that both gross working 

capital and net working capital are equally important 

for effective management if working capital. The exact 

amount of gross and net working capital can not be 

determined. Similarly, there is no specific rule as to 

how current assets should be financed. There should be 

proper balance and prudent-mix of various sources and 

their applications. 

Characteristics of working capital 

Following are some characteristics of working capital: 

1. Short life span :Current assets like cash, bank 

balance, marketable securities, account receivable and 

inventories, etc. all are short lived. Their life span does 

not go beyond one year. So, the working capital usually 

have short life span. 

 

2. Swift transformation :Current transformation of 

current assets into other form of current asset is another 

major feature of working capital. The cash is utilized to 

procure raw material, raw material is transformed into 

work in progress and then finished products which is 

usually sold on credit and creates accounts receivable 

which after collection are converted back into cash. 

Operating cycle is nothing but a transformation cycle or 

various current assets into other forms of currents 

assets. 
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3. Short-term focus :The other significant feature of 

working capital is its attention on the short-term 

financial position. The entire focus is on the 

procurement and management of assets in the short sum 

i.e. usually one year. 

 

4. Repetitive and frequent : working capital 

management involves repetitive and frequent activities 

as explained in operating cycle. 

 

5. Liquidity : The essence of working capital 

management is in providing liquidity all the time in 

business in such a way that neither the risk is very nor 

the return on investment should fall. 

 

6. Inter-relation among Assets :As the current assets 

are swiftly transformed into other forms of assets so 

they are also interrelated to each other. The decisions 

taken for one current assets also affect the other current 

assets. 

Permanent and Temporary Working Capital: The 

level of working capital requirement can not be fixed 

because it changes with the change in activities 

.however, there is always a minimum level of current 

assets which is continuously  required by the firm. It is 

called permanent or fixed working capital. It is similar 

to the fixed assets in a company. If there is any change 

in production and sales, the need for a working capital 

can be changed. 

           The extra working capital required to support the 

changing production and sales, is called temporary or 

variable working capital. Both kinds of working capital- 

permanent and temporary are needed to run the 

business smoothly. 

Dimension of Working Capital Management: 

Companies face many decision problems, out of them 

investment in current assets and their financing is also 

an important decision. What should be the level of 

investments in inventories and bills receivable ? How 

much cash or marketable securities should be held 

?what should be the level of credit purchases and bills 

payable ? These question relate to the current assets and 

current liabilities of a firm and belong to the working 

capital management is concerned with all the aspects of 

managing current assets and current liabilities.  

 

Determination of appropriate level of investment in 

current assets is the first and foremost responsibility of 

a working capital manager. Although the amount of 

investment in any current assets ordinarily varies from 

day-to-day, the average amount or level can be used in 

determining the permanent and fluctuating investment 

in current assets. Deciding the level of investment, the 

type of current assets to be held are equally important 

decision variable. 

                          Another important dimension of 

working capital management is to determine the mix of 

finance for working capital which may be a 

combination of short term and long term sources. Bills 

payable, short term bank loans and commercial paper 

are the most common example of short term sources of 

working capital finance. Debenture, term loans, equity 

and retained earning constitute long term sources of 

working capital finance. What combination of different 

sources of working capital should be employed towards 

financing the permanent and fluctuating working 

capital, constitutes a major problem confronting a 

finance manager. 

Risk-return Trade-off in WCM: It is assumed that all 

decision of the financial manager have the object of 

maximizing the shareholder’s wealth. Working capital 

decision is no exception. Accordingly, risk return trade-

off is an important characteristic of working capital 

decisions. There are two types of risk involved in 

working capital management viz. liquidity risk and 

opportunity loss risk. Liquidity risk is the non-

availability of cash to pay a liability that falls due. It 

may not only cause a loss of reputation  but also makes 

the working conditions unfavourable. The other risk 

involved in working capital management is the risk of 

opportunity loss, i.e. risk of having too little inventory 

to maintain production and sales. As a result, the firm 

would not be able to earn the potential profit due to lack 

of funds and inventories. 

             Hence, the financial manager should attempt to 

maintain a balance between risk and return while 

determining the amount of working capital and its 

potential sources. 

Principles of Working Capital Management 

1.Principles of risk variation : Risk refers to the 

inability of a firm to meet its obligation, when they 

become due for payment. There is a definite inverse  

 

relationship between the degree of risk and profitability. 
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A management prefers to minimize risk by maintaining 

a higher level of current assets or working capital. 

2. Principles of cost of capital :This principles of cost 

of capital says that, higher the risk, lower is the cost and 

lower the risk, higher in the cost. A sound working 

capital management  should always try to achieve a 

proper balance between these two. 

3. Principles of equity position :It is concerned with 

planning the total investment in current asset. Every 

rupee invested in the current asset should contribute to 

the net worth of the firm. The level of current assets 

may be measured with the help of two ratios: 

(a)Current assets to total assets. 

(b)Current assets to total sales. 

4. Principles of maturity of payment :It is concerned 

with planning the sources of finance for working 

capital. A firm should make every effort to relate 

maturity of payment to its flow of internally generated 

funds. 

Need for Working Capital and its Importance: 

Working capital may be regarded as the life blood of a 

business. Any business activity involves different 

operations. So there is a need for working capital in the 

form of current assets to carry on such operation 

successfully. Also to deal with the problems arising out 

of the lack of immediate realization of cash against 

goods sold. To assess the working needs of the firm, let 

us analyze the operating cycle of the firm. The three 

main stages involved in the operating cycle are 

production, sales and cash. 

              Similarly, a company has to invest in raw 

material and work-in-progress to produce. Desirable 

stock of finished goods to be kept to sustain future 

sales. For this, the company requires continuous supply 

of raw material. For this, the company needs sufficient 

cash regular interval for making the payment of ram 

material to suppliers. Beside this, the company should 

also maintain sufficient stock of finished goods, raw 

material and work-in-progress. The maintenance of 

stock of raw material and other inventory involves 

blockage of fund of company as there is time lag for its  

realization into cash. This requires determination of  

 

optimum level of inventory at which the cost of 

maintenance as well as cost of blockage of fund is 

minimum. Beside this, the level of stock of raw 

material should be such that it is capable of satisfying 

the demand of production finished good for sales. 

Technically, this is referred to as operation cycle. 

Thus, operation cycle is the continuous flow of cash to 

suppliers, inventory, accounts receivable and than back 

into cash. In other words, the term operating cycle refer 

to the length of time necessary to complete the 

following cycle of events: 

1. Conversion of cash into raw material. 

2. Conversion of raw material in work-in-progress. 

3. Conversion of work-in-progress into finished goods. 

4. Conversion of finished goods into accounts  

receivable. 

5. Conversion of accounts receivable into cash. 

Importance of Working capital Management: Every 

firm required to maintain a sound working capital 

position. The investment in working capital should be 

balanced. Therefore, it is necessary that the firm should 

manage the working capital properly. It is the 

responsibility of financial manager to determine the 

level and composition of current assets. Following are 

the important aspects of working capital management : 

5. Working capital management requires much of the  

financial manager’s time. 

6. Working capital represents a large portion of the  

total investment in assets. 

7. Working capital management has greater  

significance for small firms. 

8. The need for working capital is directly related to  

sales growth. 

            By observation, it is pointed out that the 

financial manager is required to devote much of his 

valuable time in management of working capital. He is 

required to see the level of current assets and current 

liabilities. It is necessary to manage working capital to 

get maximum advantage. 

           A significant portion of total investment in assets 

is involved in current assets. In case of a large and 

medium public company, current assets consist of about 

60% of that total net assets. It clearly shows that 

financial management of current assets. 

            It is particularly important for small firms to 

manage their current assets and current liabilities very  

 

carefully. Small firms in India face serious problem of 

collecting debtors. 
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            There is a direct relationship between sales and 

needs for working capital. The financial manager 

should be aware of the fact. He should finance the 

current assets immediately. 

           There are two danger points relating to working 

capital- excessive and inadequate investment in current 

assets. It the investment in current assets is more than 

requirement, it will have bad effect on firm’s 

profitability because the fund will remain idle. On the 

other hand, if the investment is inadequate, it can affect 

solvency of the firm, because the firm will be unable to 

make payment of current obligation on time. Therefore, 

management should be very prompt in taking action if 

there is any imbalance. 

              The second point is how the working capital 

will be arranged or how the current assets will be 

financed ?if the business activities are increase, the 

level of working capital need will also increase. If the 

need for working capital funds arises, arrangement must 

be made immediately. If there is any surplus, it should 

not be allowed to remain idle but it should be invested 

in short-term securities. Therefore, financial manager 

should have a knowledge of the source of working 

capital as well as the fields in which it can be invested. 

Determination of Working Capital/ Factors 

Affecting Working Capital 

Adequate working capital is required for the efficient 

conduct of a business. 

The working capital need of a firm is influenced by 

various factors. There is no specific rule or formula to 

determine the need for working capital requirement 

may also vary from time-to time and so the working 

capital needed at one point of time may not be suitable 

for some other situation. This is the reason that the 

determination of working capital requirement is a 

continuous process and it must be undertaken regularly 

as per the changing situations. Following are the factors 

which generally influence the working capital 

requirement of the firm: 

1. Nature and size of the business :Working capital 

requirement of a firm  are influenced by the nature of 

the business. Firms which are involved in trading, have 

a very small investment in fixed assets but it requires a  

 

 

large sum of money to be invested in working capital.  

For example, a retail store is required to maintain large 

stock of a variety of goods, so it will need sufficient 

working capital. On the other hand, companies relating 

to public utilities have a limited need for working 

capital but they are required to invest large sum in fixed 

assets. 

               Similarly, size of the business also has 

important effect on working capital needs. If the size of 

the business is large, it will need more working capital 

than a small firm. 

 

2. Volume of sale :The working capital need of the 

firm also increases with its sales volume. We can not 

exactly determine the relationship between volume of 

sales and working capital needs. Therefore, it is 

necessary to make advance planning of working capital 

for a growing firm.  

When a firm invests funds In fixed assets in order to 

increase sales and production, it will sales and 

production, it will increase investment in current assets 

also. Otherwise such a firm face financial problems and 

it would not be able to pay dividend to shareholders. It 

is therefore, necessary to make proper planning by such 

companies to satisfy the needs for working capital 

. 

3.  Condition of demand : Generally, there is a 

fluctuation in the demand of the products and services. 

Due to variation in business, the demand for working 

capital will also increase. The firm’s investment in 

stock and debtors will also increase. If the additional 

investment in fixed assets is made, the working capital 

requirement will also increase. On the other hand, if 

there is a decline in economy, the sales will fall and so 

the level of stock and debtors will also fall. 

 Such type of fluctuations in economy will not only 

affect the working capital requirement but also create 

production problems for the firm. 

If there is sudden increase in demand, the cost of 

production will be higher, similarly during low demand 

also the production will be expensive because it is 

required to maintain labour force without adequate 

work. 

 

4. Credit policy of the firm :The credit policy of the 

firm also affects the working capital requirements. 

Normally the credit facility is given according to the 

standard rules of that particular industry. A firm should  

 

be very careful in granting credit to its customers. If the  

firm  has followed a liberal credit policy without giving 
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proper attention to the credit worthiness of the 

customers, it will be fatal for the firm. The firm should 

be very prompt in collection. If the average collection 

period is too much, it will increase the chances of bad 

debts.  

It is necessary to follow a rational credit policy which 

should be based on credit standing of the customers. 

The creditworthiness of the new customers should be 

periodically checked and if there is any customer who 

delayed in payment, action should be taken 

immediately. 

 

5. Manufacturing cycle : Manufacturing cycle starts 

from purchase of raw material and ends with production 

of finished goods. If the manufacturing cycle is longer, 

the working capital requirement will be large. It is also 

required that manufacturing cycle should be completed 

within specified time period. if there in any delay in the 

process, the work-in-progress  will accumulate and 

there will be wastage of time. In order to reduce 

working capital needs, some manufacturers take 

advance payment from their customers. 

 

6. Change in price level : Change in price level also 

creates problems to the financial manager. If the level 

of price is increasing, the requirement of working 

capital will also Increase. But if the firm can revise its 

rate  immediately with increase in price level, it will not 

face the working capital problem so seriously. It is also 

possible that some companies will not be affected by 

rise in prices while other may be badly affected by it. 

The effect of change in price level will be different for 

different companies. Some will face no working capital 

problem but other may face it seriously. 

 

7. Efficiency and performance :the pressure of 

working capital is also affected by the fact of how 

efficiently it is utilized. The efficiency of the firm 

relates with utilization of resources at the minimum 

costs. Different firms have different profit earning 

capacity. There are some firms which earn higher profit 

because they have quality product, good market. On the 

other hand, there are many firms which face 

competition and so they can earn low margin of profits. 

 Even if a company earns higher net profit, the whole 

amount will not be available for working  

 

capital purpose. If the dividend is paid at higher rate,  

the working capital fund will reduce. A firm can  

increase its working capital by a balanced dividend 

policy and tax planning. 

 

8. Change in technology :due to changes in 

technology, generally there is improvement is the 

system of processing raw material,  decrease in 

wastage, move with speed in production and higher 

productivity is achieved by automation. As a result, the 

need for investment in investment is reduced which, in 

turn, leads to reduction in working capital requirement. 

If the manufacturing process cycle is reduced the 

change in technology, it will also reduce the 

requirement of working capital. 

 

9. Inflation :the monetary and fiscal policy of RBI 

have direct impact on the level of inflation. If the 

economy is growing, inflation is quite possible. As a 

result of growing inflation, the prices of raw material, 

labour and overheads increase. It requires higher 

investment in inventories and manufacturing process 

and so the need for working capital also increases. The 

rising inflation also affects the demand and supply of 

the fund. All these factor affect the requirement of 

working capital of the business concern. 

 

 

10. Market conditions :working capital requirement 

are also affected by market conditions like degree of 

competition. When the competition is tough, large 

inventory is essential to maintain and credit has to be 

extended on liberal term which need more working 

capital. 

 

11. Abnormal factors :abnormal factors like strikes 

and lockout require additional working capital. If the 

economic conditions are inflationary, more funds for 

working capital would be required to maintain the same 

amount of current assets. 

 

Following are some other factor which influence the 

working capital : 

(a) Cash requirements 

(b) Manufacturing time 

(c) Term of purchase and sales 

(d) Inventory turnover 
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(e) Business turnover 

(f) Business turnover 

(g) Current assets requirements 

(h) Profit planning and control 

(i) Repayment ability 

(j) Cash reserves 

(k) Firm’s finance and dividend policy 

(l) Attitude towards risk 

(m) Rate of growth of business 

(n) Seasonal variations, etc. 
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INTRODUCTION 

Satisfaction has been set forth as one of the goals of 

human adjustment as one of the factors to be reckoned 

within an acceptable concept of efficiency. The 

essentials of good life comprises in the main, the means 

of meeting the needs and desires of man that are innate 

or are at any rate universally present. Satisfaction and 

dissatisfaction are terms that refer to the way one feels. 

They are descriptive of the feeling or emotional aspect 

of experience as distinguished introspectively from its 

intellectual or rational aspect. It is necessary to avoid 

setting up a sharp dichotomy between these two kinds 

of experiences. The feelings are vague and are not 

localized in a sense organ as are the sensory reactions 

of seeing and hearing. It is also experienced as a glow 

of pleasantness or even a warm glow of pleasantness. 

Dissatisfaction cannot be so readily characterized but it 

will be recognized as unpleasant. If the preceding 

modest generalizations are acceptable, adequate 

justification is at hand for attaching great significance 

to satisfaction and dissatisfaction in adjustment.  

 

THE NATURE OF SATISFACTION  

A glow of satisfaction pervades the day’s work 

and makes events seen to run smoothly, or a cloud of 

dissatisfaction descends and envelops the worker in a 

fog of discontent. When one is satisfied, he is satisfied 

“all over”, and when he is dissatisfied, he is dissatisfied 

“all over”. Satisfaction is desirable in itself and that it 

should be one of the products of work to which every 

worker is entitled. It has been the expectation, 

nevertheless, of those concerned with increasing 

efficiency that decreasing dissatisfaction, and thereby 

raising the general level of satisfaction, would improve 

performance. It is a must recognize the need for 

manifestation by the individual of his nature impulses, 

his motives and aspirations for self-expression, for 

ownership, and for recognition in the eyes of his 

fellows. It is sufficient to recall that the very nature of 

satisfaction and dissatisfaction is such as to lead to the 

spread of their influence ones the twenty four hours of 

the day, no matter how these hours happen to be spent.  

 

 

 

 

 

SATISFACTION FROM PROPER WORKING 

CONDITIONS  

When employees are given an opportunity to say what 

makes jobs satisfying or dissatisfying, they rate high the 

factor of variety, in what they are called upon to do. 

Also they value the freedom to choose the way in which 

they shall do any specific thing. It is found too that rest 

periods introduced at appropriate intervals give 

satisfaction not so much for the relief of fatigue but for 

the mere fact of change. Elimination of rest periods or 

reduction in their length are frequently resented because 

the sum total of satisfaction is thereby reduced. One can 

speak concerning this matter only in rather general 

terms since individuals differ in respect to what gives 

them satisfaction as in every other respect. But over and 

above these differences among individuals there is a 

sensitivity to the many work variables that contributes 

to the general undercurrent of feeling, whether it be 

predominantly satisfying or dissatisfying.  

 

SATISFACTION THROUGH ADJUSTMENT OF 

CAPACITY 

 The greatest hope of satisfaction from work 

lies in putting each person into the type of occupation 

for which he is best fitted. There must be proper 

interrelation of the strength of the worker and the 

strength required of him. The same is true of physical 

endurance, intellectual capacity and all over other 

significant traits. Individuals differ in these respects and 

it is a vital matter to recognize the importance of such 

differences. The fear has frequently been expressed 

that, when such adjustments have been made, there will 

be no one to do the menial tasks.  The study of the 

interests of people with the introduction of machines to 

take over more and more of the heavy and routine 

work, there will, doubtless, be enough persons who will 

get satisfaction from doing the remaining menial tasks. 

The study of the interests of people of low mentality 

and of opportunities for employing them in industry has 

demonstrated that there are many who prefer routine, 

repetitive and menial activities and who shrink from 

tasks that are more complex and responsible.  
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SATISFACTION THROUGH ADJUSTMENT OF  

PERSONALITY 

 Every one of the current classifications and 

descriptions of personality suggests differences among 

people of a kind which a practical vocational counsellor 

would need to recognize in advising them. Introverts 

and extroverts, ascendants and submissive, motor and 

mental, mechanical and social adjust differently to life 

situations. Accordingly some persons were inclined 

toward mental work and others towards manual work, 

some liked a  settled life and others a rowing life, some 

enjoyed indoor work and others outdoor work, some 

preferred projects of large scope and others of small 

scope, some were deliberate and others were impulsive, 

some tended to concentrate their energy whereas others 

tended to diffuse there is work may create satisfaction 

through the opportunity for social intercourse to be one 

of a group and on terms of good fellowship with its 

members is a source of great satisfaction. The working 

environment frequently affords the best opportunity for 

associating with congenial people.  

 

SATISFACTION FROM SELF-EXPRESSION  

 Nature does not prescribe just the way in 

which native urges shall be satisfied. If there is a 

curiosity drive in human nature it is satisfied in a great 

variety of ways by different people. For one person it 

may be appeased by developing a mathematical 

formula on by searching the heavens for a new star, for 

another, by prying into a neighbor’s private affairs or 

by solving a cross-word puzzle Education is a potent 

factor in determining what the means of satisfaction 

shall be, although limits are set for each individual 

according to his stature.     

 It is natural for every human being to be active 

both in body and mind. Such activity gives satisfaction 

as long it comforts a person.  

 

THE EVOLUTION OF WANTS  

 Each man confronts his world with a host of 

active preferences, being only rarely and incidentally a 

mere indifferent recipient of external forces. His acts 

are directed; on the whole, in the interest of these 

desires and aversions, when he seems to be doing what 

he does not wish to do, it is usually because of some 

other want which is controlling him. It would seem that 

raising the general level of living will not solve the 

present difficulty because a satisfaction is a relative and 

not an absolute quantity. One’s bread and cheese is 

likely to turn sour in the mouth at the sight of another’s 

cake and champagne. There scarcely seems to be the 

increase in satisfaction of the worker that might have 

been expected from the elevation of the standard of 

living during the last fifty to seventy five years.  

Two groups were created each of 60 members, in which 

in the first group it was seen that they are not in any 

kind of facilities as to keep them satisfied. This was 

said to be the controlled group. The second group 

comprised of again 60 member who were kept in the 

influence of all kinds of facilities. The scores obtained 

were of the following order.  

 

 

Group Number

s of 

Member

s 

Mea

n 

Gain 

Scor

e 

‘t’ 

Valu

e 

Level of 

Significanc

e 

Control  

Group 
60 

2.82

5 
8.02 .01 

Experiment

al Group 
60 4.35  .05 

 

It is evident from Table- B-3, that the computed ‘t’ 

value of 8.02 is greater than the table ‘t’ value of 2.65 at 

.01 level for 78 DF. So the null hypothesis that there 

will be significant difference between the mean scores 

of experimental group and control group is rejected. 

The mean scores of Experimental group has been found 

significantly greater than the mean score of the control 

group. So the level of satisfaction in the Experimental 

group was found to be significantly better than that by 

the control group.  
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ABSTRACTOrganizations are under tremendous 

pressure to improve their performance and success in 

the competitive business world. Psychological 

empowerment increases employees' sense of personal 

control and motivates them to engage in work, which in 

turn results in positive managerial and organizational 

outcomes (Quinn &Spreitzer, 1997). Work-life balance 

has always been a concern for quality of working life 

and its relation to quality of life.Individuals 

experiencing interference between work and personal 

lives are also significantly morelikely to suffer from 

reduced psychological well-being and physical health. 

(Grant-Vallone&Ensher, 1998). 

The literature review on Work-life Balance has been 

framed up in view of its gained popularity with the 

major aim to have prosperity of society and the 

realization of fulfilling lives for its employees by 

supporting the growth of every employee and the further 

development of the companies. The literature identifies 

various factors affecting quality life conditions i.e. Job 

Satisfaction, Work Stress, Career Growth, Turnover, 

Absenteeism, Appreciation and competitive 

environment in context with Work-life Balance and its 

practices/policies. In this paper, an endeavor has been 

made to provide an overview on various factors  of 

Work-Life Balance through the review of existing 

literature. The sources referred include various journals, 

books, doctoral thesis, working papers, reports, 

magazines, internet sites, newspapers etc and has been 

reflected as references at the end. 

Keywords - Work-life Balance, Family-life, Work-life, 

Job Satisfaction, Work Stress, Career Growth, Work-life 

Balance and its practices/policies and Factors.  

INTRODUCTION 

A well developed sense of humor is the pole that adds 

balance to your steps as u walk the tightrope of life - 

(William Arthur ward).            

Work life balance is defined as “achieving satisfying 

experiences in all life domains to a level consistent with 

the salience of each role for the individual.... [that] 

introduces the possibility of a hierarchy of roles; 

however... it does not demand that a hierarchy is neither 

necessary nor desirable for balance”(Reiter, 2007, 

p.277). 

Work/life is commonly referred to as work and family. 

To balance between the family responsibilities and work 

responsibilities has become a challenge for the people in 

many professions. Felstead, Jewson, Phizacklea and 

Walters (2002) defined the work life balance (WLB) 

strategies as those strategies which enhances the 

independence of employees in coordinating with the 

work and non-work aspects of their lives. Work- life 

conflict is a form of inter- role conflict where the role 

demands of work interferes with the role demands of 

home or leisure activities (Greenhaus and Beutell, 

1985). The strain due to the disagreement between home 

and work domains has increased amongst employees in 

most sectors of the economy (Lewis, Gambles and 

Rapoport, 2007). Employees expect from their 

employers to address their need of work life conflict 

(Kossek, Dass and DeMarr, 1994). There is a dire need 

that organisations adopt such human resource policies 

and strategies that could accommodate the work and life 

needs simultaneously to lessen the work and family role 

strain (Cieri, Holmes, Abbot and Petti, 2005). Russell 

and Bowman (2000) asserted that the issue of work/ life 

balance is gaining an increasing attention by the 

employees related to all organisations and managing the 

conflict between work demands and family 

responsibilities have become a serious challenge for 

organisations.Managing rising demands from the work 

and family domains represented a source of high strain 

for many employees which even lead to the health 

problems among employees. Although it is believed that 

work family role strain is more common among women 

employees, but men also experience stress resulting 

from differing roles and demands (Burley, 1994). 

The role of work has changed throughout the world due 

to economic conditions and social needs. Fact is, work 

was a matter of necessity and survival. Throughout the 

years, the role of “work” has evolved and the 

composition of the workforce has changed. Work still is 

a necessity but it should be a source of personal 

satisfaction as well. Therefore, tension and work target 

related pressure; work load at family makes an 

individual difficult to find balance between work and 

personal life. Professional working in industry, 

managers, doctors, directors, bankers, and software 

professionals are the few examples that are facing the 

brunt of hazard constantly. 

A convergence of powerful trends in the early 21st 

century is pressuring employers to re-think their people 
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practices. Indeed, the timing seems right to make the 

quality of work life a strategic focus for business, as 

well as a public policy priority. These challenges 

(workforce aging, increasingly competitive labor 

market, information technology and rising benefit costs) 

create new possibilities for employers to achieve 

organizational performance goals while simultaneously 

meeting workers’ personal goals. At the same time, so 

many employees are experiencing a reduced quality of 

work-life. This is reflected most prominently in work-

life imbalance and job stress. With more women 

employed than ever before and dual-earner families’ 

common, work-life balance is an ongoing quest.  

A lot of people are having a more difficult time finding 

balance in their lives because there have been cutbacks 

or layoffs where they work. They're afraid it may 

happen to them, so they are putting in more hours, 

(Psychologist - Robert Brooks define) Work-life 

balance, in its broadest sense, is defined as a satisfactory 

level of involvement or ‘fit’ between the multiple roles 

in a person’s life.(Hudson, 2005). 

“The amount of time you spend doing your job 

compared with the amount of time you spend with your 

family and doing things you enjoy.”Definition of work-

life balance noun from The Cambridge Advanced 

Learner's Dictionary &Thesaurus © Cambridge 

University Press. 

“The concept of work-life balance is based on the notion 

that paid work and personal life should be seen less as 

competing priorities than as complementary elements of 

a full life. The way to achieve this is to adopt an 

approach that is “conceptualized as a two way process 

involving a consideration of the needs of employees as 

well as those of employers” (Lewis, 2000: p.105) 

The working conditions of work are changing: changes 

in technology, globalization pressures, women 

involvement in working, fewer young people and an 

expansion of the older generation. 

 Almost 19 per cent of employees work in 

workplaces operating 24 hours a day, 7 days a 

week. One in eight employees work both 

Saturday and Sunday. 

 Almost 11 per cent of employees work 60 or 

more hours a week typically in professional 

and managerial jobs. 

 More than one in eight men with dependent 

children works 60 hours or more a week. 

 

 56 per cent of women preferred greater flexibility in 

their working arrangements to longer maternity leave 

on their return to work following maternity leave.( 

Source: Orange 2006) 

Today, Industries have realized the importance of the 

work life balance in originations for their employees and 

they are trying to setting up policies for balancing a 

work life balance. Companies are trying for innovative 

methods to keep their employees happy and satisfied, so 

it makes office environment better for working and also 

positively impact productivity of employees. 

REVIEW OF LITRATURE 

Work-life balance refers to people having enough time 

to have balance in their job and home life. Karakas and 

Lee, (2004) explained work life balance issues as 

spending good time with  family members, getting free 

time to be able to relax for emotional wellbeing and 

health of  family members , having  good 

communication and support from the fellow colleagues,  

obtaining high quality child care and education;  and 

being satisfied  with the work load.  According to the 

study of Kinman (2001), the strongest factor of 

psychological distress and job dissatisfaction was related 

to work life conflict. He found out that over half of the 

academics surveyed complained that they have to 

regularly work at home during the evenings which cause 

stress. Netemeyer, Boles and McMurrian (1996) 

asserted that majority of the employees reported that 

they remained preoccupied with work issues even after 

leaving the workplace and feel difficulties in sleep at 

home.  

The demand from organisations to attend to the family 

responsibilities of employees has been increasing due to 

the rise in the number of single parent’s households and 

dual earners (Goodstein, 1994). Elliott (2003) explained 

that major problem faced by the working parents of 

children, aged six or younger, is to afford high quality 

child care which is costly and consumed a large portion 

of income and reduces the likelihood that the mother 

will be employed. The double burden of child care and 

elder care puts more emotional burden on women than 

on men. In reality, it is still women who keep hold of the 

major responsibilities for childcare and are much more 

likely to work part-time, sparing time for family 

responsibilities (Daly and Lewis, 2000). Gerson (1993) 

explained that fathers also experienced tension in child 

caring as their working wives are not present at home to 

look after their kids. Thus, in early decades of twentieth 

century   some large companies felt the need that 

employers should allow free time and energy to workers 

to look after their children.  Child care facility thus 

http://dictionary.cambridge.org/dictionary/british/
http://dictionary.cambridge.org/dictionary/british/
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positively affected employee’s decisions to remain 

employed at the company (Kossek and Lambert, 2004). 

Ross and Mirowsky (1988) demonstrated that employed 

mothers who felt difficulty making child-care 

arrangements suffered from high depression. Research 

by Jaffrey and Karen (1991) indicated that relative to 

childcare, elder care involves more unexpected care 

giving situations, and it is more difficult to manage and 

causes greater levels of stress for the care provider. 

Greenberger et al., (1989) showed that married women 

often spend a lot of time and energy in taking care of 

their in laws, especially the parents of their husbands, in 

short the principle care givers for the elders are women, 

who provide care in their roles as wives, daughters and 

daughter in laws. In addition, because many women 

who care for the elders also care for the children as 

primary caregivers they become more accustomed to 

care giving as compared to men (Blair and Litcher 

1991). Like child care, eldercare can adversely impact 

employees personally, and professionally as well as 

emotionally, and financially. The impact of elder care on 

professional lives of employees includes increased 

absenteeism, sluggishness, a reduction in work hours, 

unavailability for overtime work, a shift from full-time 

to part-time work, and in some cases early retirement. 

(Ross and Mirowsky, 1988).Not only the elder care 

responsibilities have affected the employed workers but 

also prevented some people to enter the work force 

(Frone, Russell and Cooper, 1992). The cost of elder 

care manifests not only in economic and financial terms 

but also in terms of caregiver’s overall health. 

Caregivers report feelings of depression, isolation, 

loneliness and stress due to their care giving obligations 

(Kossek and Lambart, 2004). 

According to Sullivan and Lewis (2006) schedule 

inflexibility increased depression in both men and 

women and increased physical distress such as 

insomnia, appetite problem, tension related aches and 

pain. Christensen and Staines (1990), found that 

flexitime programs decreased late comings, 

absenteeism, and turnover. In their research, Thomas 

and Ganster (1995) have found a positive association 

between flexitime policies and job satisfaction. They 

concluded that flexible time policies enhanced employee 

productivity by decreasing absenteeism and turnover, 

and positively served families by decreasing depression 

in employees as families get more time to spend 

together which reduces work/ family conflict.  

Gilbert (2002) stated that longer working hours though 

reduces general family satisfaction, but workers who are 

more committed to their work reported significantly 

higher family satisfaction as compared to the workers 

who are less committed to their work. So it is not only 

the work timings that affect family but the behaviour of 

workers towards their jobs that affect their family life.  

Greenhouse and Powell (2003) have suggested that 

certain working conditions, such as time flexibility can 

mitigate the negative effects of work demands on family 

life.  

New requirements at jobs have brought an increased 

workload. Professional lives characterised by more and 

more challenges, frequently changing assignment, work 

and time schedules, job insecurity and frequent 

relocations are some of the factors which cause work 

life strain. Most of the faculty new to the campus report 

that they feel isolated, and they are often besieged due to 

unclear expectations and heavy workloads (Luce and 

Murray, 1998).   

Frone (2000) found that work-home conflict equally 

affected the health of men and women whereas Emslie, 

Hunt and Macintyre, (2004) did not find any significant 

gender differences in perceptions of work-home 

conflict. According to the study by Thompson et al. 

(1998), it is a general perception that organisations with 

lower level of work life conflict possess supportive 

organisational culture. Kossek, Dass and DeMarr (1994) 

explained that one of the reasons of the work life strain 

is a lack of integration between the employee’s life and 

organisation’s goals. He further asserted that negative 

culture, poor working environment and bad attitudes of 

supervisors create barriers to the implementation of 

work life balance. 

Roehling and Moen (2001) predicted that earnings 

(salary), schedule flexibility, family friendly work 

policies, and supportiveness of colleagues are related to 

work and life strain. Non supportiveness of colleagues 

affects the employee loyalty negatively. They further 

found that a partner with unstable or low income 

increases the financial burden on other partner. 

Smith and Smith (2008) found that future accountants 

give high importance to work-life balance in making 

career decisions and they feel that a healthy work-life 

balance positively affects their job performance. They 

further explained that Maslow’s hierarchy theory and 

McClelland’s motivational needs theory provide 

theoretical support for understanding people’s 

motivation to achieve a healthy work-life balance.  

According to Kinman and Jones (2008), reward 

imbalance is one of the reasons of work stress among 

the employees. In their study, schedule flexibility and 

the autonomy of the employee in his work were found to 

be a key predictor of work- life balance. Parasuraman 

and Simmers (2001) also found that self-control or 
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having autonomy in the work can help individuals to 

schedule work in a way that reduces the likelihood of 

work-family conflict.  A study by Warren and Jhonson 

(1995) showed that managing dependence on colleagues 

at the job increases social demands and stress. Personal 

problems with colleagues affect the employees 

psychologically and make it difficult for them to manage 

household work effectively.  

  

 

Figure .Conceptual Model of the Factors Affecting 

Work Life Balance. 

There are various factors which affect work-life balance 

and had been studied by various authors. These factors 

could be related to an individual, family-related, work-

related and family and work-related. A number of 

researchers like Adams et al. (1996), Duxbury and 

Higgins (2001), Martins et al. (2002), Fisher-McAuley 

et al. (2003), Schieman et al. (2003), Ezzedeen and 

Swiercz (2002), and Haar and Bardoel (2008) found that 

work life balance /work family conflict affects job 

satisfaction, family satisfaction, life satisfaction, career 

satisfaction and job stress. Higgins (2001) examined the 

effects of three types of work family conflict – role 

overload (having too much to do), work to family 

interference and family to work interference on the 

organizational performance and quality of life of 

employees, parental status) and sources of support (co-

workers, community, financial resources) on the 

negative relationship between work- family conflict and 

career satisfaction. Fisher-McAuley et al. (2003) 

examined the relation between employees’ beliefs about 

having a balance between work and personal life, and 

the feeling of job stress, job satisfaction, and reasons 

why one might quit his/her job.In this paper, an 

endeavor has been made to provide an overview on 

various factors  of Work-Life Balance through the 

review of existing literature, which led to emergence of 

eleven factors. These factors are : 

The first factor which was identified through Analysis 

was Social Support. Social Support is an important 

factor which contributes to work-life balance. When 

people have social support from work and family, they 

can balance their lives with proper peace and harmony. 

With the usage of technology, it becomes easier to 

balance work and family domains. 

The second factor which was identified through 

Analysis was related to Organizational Issues. 

Organization plays an important role in initiating work-

life balance policies for its employees. If organization 

emphasizes on proper work-life balance policies, it can 

lead to better performance and employee satisfaction. 

The third factor which emerged through Analysis was 

Stress Issues. Stress is the major cause of unhappiness 

among employees, whether it is real or imagined. Stress 

being one of the major factors which affects work-life 

balance of employees leading to fatigue, mental illness, 

depression, heart diseases, and ultimately loss in 

productivity. 

The forth factor which emerged out of Analysis was 

Information Technology. IT is one of the major factors 

of work-life balance as it helps in providing 24*7 

accessibility and connectivity. 

The fifth factor emerged through Analysis was Work 

Issues. Work being an important factor affects work-life 

balance of employees, as if there would be work 

overload, it would increase stress level and it will create 

an imbalance in the lives of the employees. 

The sixth factor which was identified through Analysis 

was Family Issues. Family holds an important place in a 

person’s life. If an individual is happy and gets social 

support from his family, then it enhances work-life 

balance. If an individual is unhappy from family, it may 

create work related stress and conflicts. 

The seventh factor identified through Analysis was 

Social Issues. An individual can’t live in isolation. 

There are certain social duties which he needs to fulfil 

in order to keep his life at peace and harmony. 

The eighth factor which emerged through Analysis was 

Supportive Factor from organization. An employee to 
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be committed and involved in the organization must 

require support from his organization which can 

enhance his performance and balance his work-life too.  

The ninth factor emerged through Analysis was Work 

overload factor. Work overload is playing a crucial 

factor in increasing the stress level and creating 

imbalance at work as well as in family. 

The tenth factor which was identified through Analysis 

was Individual Issues. An individual is responsible for 

creating a proper balance between work and family if 

he is able to manage both the responsibilities and 

manage himself also.  

The eleventh factor which was identified through 

Analysis was Lack of Knowledge. Lack of knowledge 

is a factor which creates problem as individual is 

unaware about the issues that are emerging related to 

work-life balance in this changing scenario and how 

can IT help in creating a balance. 

CONCLUSION 

Rapoport and Bailyn (1996) addressed in a report to the 

Ford Foundation that ―The separation of work life 

from family life has existed since the Industrial 

Revolution and remains largely intact today even though 

it has never reflected the way most people live. The 

business world has responded to work-family issues 

with an array of programs and policies that address 

specific family needs but do not change this basic 

assumption that employees‘ work and private lives are 

separate and conflicting‖ . However, Work-family 

research has long been guided by the role stress theory, 

wherein the negative side of the work-family interaction 

has been put under the spotlight. Recently, the emphasis 

has shifted towards the investigation of the positive 

interaction between work and family roles as well as 

roles outside work and family lives, and scholars have 

started to deliberate on the essence of work-life balance 

(Jones et al., 2006). 

Today, Industries have realized the importance of the 

work life balance in originations for their employees 

and they are trying to setting up policies for balancing a 

work life balance. Companies are trying for innovative 

methods to keep their employees happy and satisfied, 

so it makes office environment better for working and 

also positively impact productivity of employees.A 

convergence of powerful trends in the early 21st 

century is pressuring employers to re-think their people 

practices. Indeed, the timing seems right to make the 

quality of work life a strategic focus for business, as 

well as a public policy priority. These challenges 

(workforce aging, increasingly competitive labor 

market, information technology and rising benefit 

costs) create new possibilities for employers to achieve 

organizational performance goals while simultaneously 

meeting workers’ personal goals. At the same time, so 

many employees are experiencing a reduced quality of 

work-life. This is reflected most prominently in work-

life imbalance and job stress. With more women 

employed than ever before and dual-earner families’ 

common, work-life balance is an ongoing quest. 

Furthermore, there are many signs that job performance 

expectations have been ratcheted up since the 1990s. 

Thus, with both employers and employees under 

pressure to find ways to improve the quality of work 

life — and through this, enabling employees to 

contribute their best efforts — surely there is common 

ground for action. 

Every person’s individual factors are affecting 

perceptions of work-life balance include orientation to 

work and in particular the extent to which work (or 

home) is a central life interest and aspects of 

personality including need for achievement and 

propensity for work involvement. Energy levels are 

often ignored but in the context of high demand need to 

be taken explicitly into count.  They may be linked up 

to issues of self control, including center of control and 

stamina for coping with pressures of competing 

demands.   

 

By looking at the factors affecting work life balance, 

result indicates that spousal supportiveness at home and 

colleague supportiveness at work contribute positively 

to work life balance, whereas child care problems, elder 

dependency at home and unfair criticism at work place 

contributed negatively towards work life balance.Thus, 

finding of this research shows eleven factors which have 

been identified related to work-life balance. Out of 

eleven factors, social support, Organizational factors, 

Stress factors, and IT factors are the major factors which 

affect the work-life balance of an individual. 

The outcomes of work-life balance are numerous. Again 

that outcomes may be related to personal satisfaction of 

a person and well-being at work place, at house and in 

life as a whole, to somewhat more objective indicators 

of behavior and performance at work and at home and to 

impact on others including work colleagues and family 

and friends.  Any one of these could be developed in 

some detail and at present serve to illustrate the richness 

of the potential research agenda.     
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 ,e- ,- ¼euksfoKku½] ,e-,M-] ih&,p-Mh iwoZ jhMj ’kkldh; f’k{kk egkfo|ky; tcyiqj ¼e-iz-½  

 ,e-,llh-] ,e-,M-]usV 

 

ekuo dk fodkl gh bl rF; ij vk/kkfjr gS fd og 

thou ds izR;sd pj.k esa lh[krk gS vkSj ;g izfØ;k 

thoui;Zar pyrh gS fdaarq ;fn lh[kus dk lgh ekxZ Kkr 

gks tk, rks lk/kkj.k ifjfLFkfr;ksa esa Hkh volj ryk’ks tk 

ldrs gS blh volj dh rjg ;g f’k{kk dk vf/kdkj 

vf/kfu;e ]2009 gS ftlls izR;sd ckyd dks f’k{kk izkIr 

djus dk vf/kdkj Lor% gh izkIr gks tkrk gSA izkphu dky 

esa f’k{kk izkIr djus ds fy, cgqr la|"kZ Fkk tks bl 

vf/kfu;e ds ykxw gksus ds i'pkr~ lekIr gks tkrk gSA 

fu%’kqYd vkSj vfuok;Z cky f’k{kk dk vf/kdkj vf/kfu;e] 

2009 Hkkjrh; lafo/kku ds 86 osa lafo/kku la’kks/ku 

vf/kfu;e 2002 dks ewy vf/kdkj ?kksf’kr djus ds ckn 

vfLrRo esa vk;k ftls lafo/kku ds vuqPNsn 21 esa ubZ /kkjk 

21&¼d½ esa ’kkfey fd;k x;k gSA Hkkjr ds jkti= 

Hkkx&II [k.M&3 mi [k.M ¼ii½ ¼Qjojh 19]2010½ esa 

izdkf’kr gqvk vizSy 2010 ls Hkkjr ds lHkh jkT;ksa tEew 

rFkk d’ehj dks NksM+dj f’k{kk dk vf/kdkj vf/kfu;e 

2009 izHkko esa gSA bl vf/kfu;e ds eq[; izko/kku fuEu gS 

o 6 ls 14 vk;qoxZ ds lHkh cPpksa dks eq¶r ,ao vfuok;Z 

f'k{kkA  

o izos'k gsrq tUe izek.k i= ,oa LFkkukrja.k izek.k i= dh 

ck/;rk ugha gSA  

o fdlh Hkh cPPks dks fdlh Hkh d{kk esa jksds j[kus vFkkZr~ 

d{kk 8 rd Qsy djus ij izfrca/kA 

o cPPkksa dks 'kkjhfjd n.M nsus ,oa ekufld :i ls izrkfM+r 

djuk izfrcaf/krA 

o leLr cPPkksa  ds fy;s muds fu/kkZfjr iM+ksl esa f'k{kk dh 

lqfo/kk 3 o"kZ esa miyC/k djkus dh jkT; ljdkj dh 

ck/;rk gSA  

o fu;qfDr gsrq f'k{kdksa dh 'kS{kf.kd ;ksX;rk dk fu/kkZj.k 

dsUnz ljdkj }kjk izkf/kd`r vdknfed izkf/kdj.k }kjk 

fd;k tkuk gSA 

o fu/kkZfjr ;ksX;rk vuq:i f'k{kdksa dh O;oLFkk 5 o"kZ esa 

lqfu'fpr djukA  

o vizf'kf{kr f'k{kdksa ds izf'k{k.k dh O;oLFkkA 

o f'k{kk }kjk izkbZosV V~;w'ku izfrcaf/krA 

o f'k{kdksa ds osru ,oa lsok 'krksZ dk fu/kkZj.kA 

o f'k{kdksa dk xSj f'k{kdh; dk;Z esa yxkuk izfrcaf/kr 

&n'kdh; tux.kuk] pquko ,oa vkink jkgr dks 

NksM+djAfuokZfpr izfrfuf/k;ks] vfHkHkkod ,oa f'k{kd dh 

'kkyk izca/ku lfefr ds ek/;e ls lkeqnkf;d lgHkkfxrk 

dks c<+kokAdsfiVs'ku Qhl ij izfrca/kAizos'k ds fy;s 

LØhfuax izfrcaf/kr&p;u jsaMe vk/kkj ijAfcuk ekU;rk ds 

fdlh Hkh Ldwy dk lapkyu ughaAxSj vuqnku izkIr 

'kkykvksa ds fy;s vius iM+ksl ds 25 izfr'kr cPPkksa dks 

fu%'kqYd f'k{kk iznk;AizkFkfed rFkk ek/;fed Lrj ij ,d 

fuf'fpr Nk= f'k{kd vuqikr dks lqfuf'pr djukAleLr 

'kkykvksa 'kkldh;@futh esa U;wure va/kkslajpuk ¼'kkyk 

Hkou] 'kkSpky;] fdpu 'ksM] [ksy dk eSnku] ckmaMªh oky] 

ykbZcszsjh rFkk vko';d iBu&ikBu lkexzh o midj.k 

vkfn½ dh miyC/krk rhu o"kZ esa lqfu'fpr djukA ckydksa 

dks xq.koRRkkiw.kZ izkFkfed f'k{kk dh miyC/krk lqfuf'pr 

djukA lrr~ rFkk O;kid ewY;kadu dh O;oLFkk djukA  

fo|ky; esa izkFkfed f'k{kk vdknfed dSys.Mj dk 

ifjikyu fd;k tkukA vukekaafdr ,oa 'kkyk ls ckgj 

cPPkksa ds fy;s fo'ks"k izf'k{k.k dh O;oLFkk djukA 

v'kkldh; Ldwyksa dks ekU;rk iznku djus gsrq izkf/kd`r 

vf/kdkjh rFkk izfØ;k r; djukA f'k{kdksa ds osru HkRRks 

rFkk lsok'krksZ dk fu/kkZj.kAvf/kfu;e ds izHkkoh fØ;kUo;u 

gsrq lykg nsus gsrq jkT; lykgdkj ifj"kn~ dk xBu fd;k 

tkukA v'kkldh; 'kkykvksa esa 25 izfr'kr cPPkksa ds fy;s 

Qhl dh izfriwfrZ gsrq izfØ;k r; djuk vkSj mudk 

ukekadu lqfuf'pr djukA  lekpkj i=ksa ds ek/;e ls 

tkudkjh iznku djukA ftyk Lrj ij tuizfrfuf/k;ksa] xSj 

'kkldh; laLFkkvksa ds lkFk dk;Z'kkyk dk vk;kstuA  

o ftyk ,oa fodkl[k.M ds leLr lacaf/kr foHkkxksa ds 

vf/kdkfj;ksa dk f'k{kk dk vf/kdkj vf/kfu;e ij 

mUeq[khdj.kA tuf'k{kdksa dk mUeq[khdj.kA  ftyk Lrj 

ij f'k{kk ls lacaf/kr leLr dk;kZy;ksa esa daVªksy :e dh 

LFkkiukA izkjafHkd Lrj dh xSj vuqnku izkIr@vuqnku 

izkIRk 'kkykvksa ds izca/kdksa dh cSBd dk vk;kstu dj 

mUeq[khdj.k ,oa rS;kjh djkukA tuf'k{kk dsUnz Lrj ij 

f'k{kdksa dk mUeq[khdj.k djkukA izkFkfed f’k{kk esa izos’k 

ds fy, cPps ds mez ds lk{; dk fu/kkZj.k tUe izek.k 

i=] fookg ,ao èR;q dk iathdj.k 1856 ;k ,sls vU; 

dkxtkr ds vk/kkj ij fd;k tk,xk tks mls tkjh fd;k  

x;k gks] vkfFkZd #i ls detksj leqnk; dks lHkh futh 

Ldwyksa esa nkf[kyk ysus ds fy, 25 izfr’kr dk vkj{k.k] 

f’k{kk dh xq.koRrk esa vfuok;Z lq/kkj] v/;kidksa dks ikap 
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o"kZ ds Hkhrj leqfpr O;kolkf;d fMxzh izkIr djuk 

vko’;d gS]Ldwy dk cqfu;knh <+kapk tgka ;g ,d leL;k 

gS rhu o"kZ ds Hkhrj lq/kkjk tk, vU;Fkk mldh ekU;rk 

j) dh tk ldrh gS] izkFkfed f’k{kk iw.kZ gksus rd fo|kFkhZ 

dks fo|ky; ls ugh fudkyk tk ldrk gSA 

        izkFkfed f’k{kk dk xq.koRrkiw.kZ lkoZHkk Sfed gksuk 

rFkk lqyHk gksuk fdlh Hkh jk"Vª dh izxfr dks lqfuf’pr 

djrk gS cfYd ekuo dks mlds thus dh dyk Hkh fl[kkrk 

gSA bl lnaHkZ esa Hkkjr gh ugh vU; ns’kksa ¼nqfu;k esa 135 

ns’k gS tgkWa f’k{kk ,d ewy vf/kdkj gSSA½ esa le; le; 

ij ;kstuk,Wa ,oa fu;e cuk, x,  ,ao vey esa yk;s x;s 

gSA  

vfHkHkkod ckyd ds laj{kd gksus ds 

lkFk gh mlds Hkfo"; fuek.kZ dh ,d egRoiw.kZ dM+h gksrs 

gSA mlds y|q ;k mPp gj izdkj dk fu.kZ; ogh ysrs gSA 

bl fLFkfr esa mls ckyd ls lacf/kr fy, tkus okys 

fu.kZ;ksa ds gj i{k dks tkuuk vko’;d gSA ,slk gksus ij 

vfHkHkkod ckyd dks ,d csgrj fn’kk ds lkFk lgh n’kk 

dk Hkfo’; iznku dj ldrs gSA pawfd f’k{kk dk vf/kdkj 

vf/kfu;e] 2009 ds  ykxw gksus ds i’pkr~ izR;sd ckyd 

dks f’k{kk iznku djuk ljdkj dk nkf;Ro gS vkSj ,slk 

ugh djus ij ckyd blds fo:) U;k;ky; esa ;kfpdk 

nk;j dj ldrk gSA dbZ ckj vfHkHkkod lkekfatd ;k 

vkfFkZd dkj.kksa ls vius ckyd dks fo|ky; esa ukekafdr 

ugh djrs gSA bu lc ifjfLFkfr;ksa ds pyrs vfHkHkkodksa 

dks f’k{kk dk vf/kdkj vf/kfu;e] 2009 ds izfr tkx:d 

gksuk vko’;d gSA

izkFkfed fo|ky;ksa esa v/;;ujr fo|kfFkZ;ksa ds 

vfHkHkkodksa esa f’k{kk dk vf/kdkj vf/kfu;e ds izfr 

tkx:drk dk v/;;u djukA 

izkFkfed fo|ky;ksa esa v/;;ujr fo|kfFkZ;ksa ds 

vfHkHkkod f’k{kk dk vf/kdkj vf/kfu;e] 2009 ds izfr 

i;kZIr tkx:d gksaxsA 

’kks/k dk;Z ds fy, ckyk|kV ftys dsizkFkfed 

fo|ky;ksa esa v/;;ujr fo|kfFkZ;ksa ds 200 vfHkHkkodksa dks 

;kn`fPNd U;kn’kZ fof/k }kjk p;fur fd;k x;kA 

izLrqr ’kks/k ds fy, LofufeZr iz’ukoyh dk 

mi;ksx fd;k x;k ftlesa tkx:drk ls lacf/kr 10 iz’u 

FksA iz’uksa dk mRrj nsus ds fy, nks fodYi FksA izfrfØ;k 

nsus ds fy, le; dk ca/ku ugh FkkA

iznRrksa dk ladyu djus ds fy, 

izkFkfed fo|ky;ksa ls vfHkHkkodkssa dk irk ysdj muls 

lEidZ fd;k x;k rFkk dqN vfHkHkkodksa ls fo|ky;ksa dh 

cSBdksa ds fnolksa esa lEidZ fd;k x;kA 

iznRrksa dk fo’ys’k.k djus ds fy, 

izfr’kr lkaf[;dh dk mi;ksx fd;k x;kA 

80 izfr’kr vfHkHkkodksa esa f’k{kk 

dk vf/kdkj vf/kfu;e] 2009 ds izfr tkx:drk ikbZ xbZA 

orZeku le; esa lekpkj i=] Vsyhfotu] eksckby] 

bUVjusV dh igq¡p vke vkneh rd gks xbZ gS vkSj ;g 

lwpuk ds ljy rFkk izHkkoh lk/ku gS blfy, brus 

vfHkHkkod tkx:d ik, x,A dqN vfHkHkkod ftuesa 

tkx:drk ugh gS laHkor% bu lk/kuksa dh deh ;k vf’k{kk 

ds dkj.k tkx:d ugh gSA  

pwafd 80 izfr’kr vfHkHkkod vf/kfu;e ds izfr 

tkx:d gS vr% ifjdYiuk ^^izkFkfed fo|ky;ksa esa 

v/;;ujr fo|kfFkZ;ksa ds vfHkHkkod f’k{kk dk vf/kdkj 

vf/kfu;e] 2009 ds izfr i;kZIr tkx:d gksaxsA^^ Lohd`r 

dh tkrh gSA 

vfHkHkkodksa ds tkx:d gksus ls fo|ky; 

esa fo|kfFkZ;ksa ds ukekadu rFkk Bgjko esa o`f) gksxh 

Avf/kfu;e ds rgr feyus okys ykHkksa dh igq¡p izR;sd 

ckyd rd gks ldsxhA’kklu dks viuh ;kstukvksa ds 

fØ;kUou esa lgk;rk izkIr gksxhA

1- ’kekZ]Mk- jkechj ,ao lSuh] jhrk¼2012½ bEiyhesaVs’ku vkWQ vkj Vh bZ 

,DV] 2009 bu :yj bafM;k% bUVjus’kuy fjQMZ fjlpZ tujy- 2¼19½ 

dqfj;u] ts- ¼2012½ vkj-Vh-bZ- dkaLVhV~;q’kuyh osfyM% lqizhe dksVZ% 

voj jkbV~l- 3¼5½] 3&4 

 2- cqp] ,e-ch- ¼1988&92½- fQ¶Fk losZ vkWQ ,tqds’kuy fjlpZ- ubZ 

fnYyh% ,u-lh-bZ-vkj-Vh- 

 3- cyqp] ,e- ;w- ,p- ,ao ’kkfgn ,l- ¼2008½ fMVjfeusauV~l vkWQ 

bujksyesaV bu izk;ejh ,tqds’ku , dsl LVMh vkWQ fMfLVªd ykgkSj % 

ikfdLrku bdksukfed ,.M lks’ky fjO;wo- 46¼2½] 161&200 

 

4- HkkfjY;] vkj- ,ao MkWa- fiz;jatu ¼2012½ f’k{kk dk ekSfyd vf/kdkj 

,ao pqukSfr;kWa % fjlpZ fyad- 11¼4½] 74&76 
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x`gfuekZ.k ij i;kZoj.k dk lcls fo'ks"k egRRo gksrk gS] 

i;kZoj.k dh 'kq)rk] 'kq) ok;q] 'kq) ty] 'kq) izdk'k] 'kq) 

vkdk'k ,oa 'kq) Hkwfe ij fuHkZj gS xg̀okLrq Hkh ok;q] ty] 

vfXu] vkdk'k ,oa iF̀oh bu ikapksa rRoksa ds vuqikfrd 

lUrqyu dk uke gSA vr% xg̀fuekZ.k esa okLrq ,oa i;kZoj.k 

dk xgjk lEca/k gSA budks ,d nwljs ls vyx ugha fd;k 

tk ldrk D;ksafd ;fn bu ikap rRRoksa ij vk/kkfjr okLrq 

xyr gS rks i;kZoj.k Hkh izHkkfor gq, fcuk ugha jgsxk] 

lEHkor% i;kZoj.k x`gfuekZ.k esa lcls izeq[k egRRo j[krk 

gS ftlls x̀g esa 'kqHk 'kkafr gksrh gSA
ƒ 

      

   ¼lejkax.k okLrq ,oa i;kZoj.k i`Ø 141½
 

 x`g&fuekZ.k ij gekjs thou ij i;kZoj.k dh 

'kq)rk gksuk vfr vko';d gksrk gS vkSj bu i;kZoj.k dh 

vko';drk ds fy, o`{kksa dk gksuk vfr vko';d gksrk gSA 

x`g esa i;kZoj.k gksus ls x`g esa okrkoj.k 'kq)rk gksrh gS 

vkSj bu 'kq)rk ds fy, o`{kksa dk vfr egRRo gksrk gS o`{k 

gekjs thou o okrkoj.k dks 'kq)rk j[krs gS ftlls x`g esa 

x`g Lokeh o ifjokj esa chekjh ugha gksrh gS rFkk 'kq) gok 

ds dkj.k vklk/; jksxksa dk lkeuk ugha djuk iM+rk] ftl 

dkj.k x`g&fuekZ.k esa o`{k i;kZoj.k dk fo'ks"k ;ksxnku gS] 

gekjs thou esa i;kZoj.k esa Hkh Hkou izkd`frd lalk/kuksa dsz 

vuwdwy] LFkkiR; ,oa okLrq&lw=ksa ls vkc) gks rkfd mlesa 

jgus okys izk.kh iw.kZ :i ls LoLFk] lq[kh o lEiUu gksA 

;gh i;kZoj.k esa okLrq dk mn~ns'; gSA okjkgfefgj ds 

vuqlkj okLrq dk mn~ns'; bl 'yksd bgyksd ,oa ijyksd 

nksuksa dh izkfIr gSA egf"kZ ukjn dgrs gSaA  

vusu fof/kuk lE;XokLrqiwtka djksfr;%  

vkjksX;ea iq=L;Hka p /kkU;a yHksUuj%AA
2 

      

  
¼i;kZoj.kokLrq'kkL= ƒ@v@ƒ…½ 

 bl fof/k ls lE;d izdkj ls tks okLrq ¼Hkou 

fo|k½ dk lEeku iwtk djrk gSA og euq";] iq=] /ku- 

/kkU;kfn dk ykHk izkIr djrk gSA lgh *okLrq* ds vHkko esa 

x`g esa jgus okys O;fDr ds ifRu dh e`R;q iq=ikS=kfn dk 

uk'k] /kuuk'k] ekufld v'kakfr] jksx cSpsuh ,oa fofHkUu 

izdkj ds minzoksa dh izkfIr gksrh gSA
 

   

 

x`g i;kZoj.k esa bldk izHkko xg̀ esa fuokl djrs 

le; mldh cukoV fn'kk,a ,oa x`g esa rÙoksa ds mfpr 

lekos'k dk rks gekjs thou ij izR;{k izHkko iM+rk gS] 

lkFk gh gekjs x`g ds vkl&ikl ds okrkoj.k] mxus okys 

isM+&ikS/ksa] lehiorhZ x`gksa dk Hkh 'kqHkk'kqHk izHkko gekjs 

thou ij iM+rk gSA bl v/;k; esa ge blh izdkj ds x`g 

ds vkl&ikl dh oLrqvksa o`{kksa vkfn ds 'kqHkk&'kqHk izHkko 

dk o.kZu djrs gSaA  

euq"; ds dY;k.kkFkZ okLrqf'kYi&'kkL=ksa esa o`{kksa 

dh okLrq ,oa o`{kksa dk okLrqnks"k fuokj.k esa iz;ksx dk 

foLr`r o.kZu fd;k x;k gSA eRL;iqjk.ka esa Hkxoku eRL; us 

nqxZ&fuekZ.k dh fo'kn tkudkjh nh gS] mlh esa x`g esa 

yxk;s tkus okys ,oa u yxk;s tkus okys o`{kksa] yrkvksa] 

>kfM+;ksa vkfn dk Hkh o.kZu gS lkFk gh ouLifr&tU; 

vkS"kf/k;ka dk Hkh o.kZu fd;k x;k gSA
3  

   
 

eRL;iqjk.k „ƒŠ@…@Šˆƒ½
 

 
o`{k] x`g ,oa okLrq%& ?kj ds lkeus ykWu esa ;k 

fiNokM+s esa isM+&ikS/ks yxkuk yksx ilan djrs gSaA bl 

lEca/k esa okLrq&'kkL= ds fo}kuksa dk vyx&vyx er gSA 

ykWu ;k fiNokM+s esa isM+ ;k ikS/kksa ds xeys yxkus ls 

ifjos'k esa lqanjrk vkrh gS tks x`g i;kZoj.k dk ,d fo'ks"k 

egÙo j[krk gSA
 

 
x`g ds ckgj cM+s o`{k yxkrs le; ;g /;ku 

j[kuk pkfg, fd o`{k xg̀ ls bruh nwj yxk;s tk,a fd 

izkr% 9 cts ls ysdj rhljs igj rhu cts rd isM+ dh 

Nk;k edku ij uk iM+sA ?kj ds iwoZ fn'kk esa cjxn] nf{k.k 

esa xwyj] if'pe fn'kk esa ihiy vkSj mRrj fn'kk esa csy 

dk o`{k yxkuk izkphu 'kkL=ksa ds vuqlkj 'kqHk ekuk x;k 

gSA ysfdu dqN fo}kuksa ds er ls leLr isM+ ?kj ds ykWu 

esa v'kqHk gksrk gSA 

 edku ds ikl dkaVs okys isM+ tSls& csj dh 

>kM+h] vdksYg rFkk nw/k okys isM+ tSls egqvk vkfn ugha 

yxkuk pkfg,A bUgsa dVok nsuk pkfg, ;fn fdlh dkj.k 

o'k bUgsa dVok;k u tk ldrk gS rks bu o`{kksa dh vksj 

edku ds chp esa 'kqHk&nk;d o`{k tSls& 'kky] v'kksd] 

iq=kax ¼ukx ds'kj½ vfj"V] ekSyJh ¼cdqy½ dVgy vkfn 

dks yxk nsuk mfpr gS blls mudk nks"k xg̀Lokeh ij 

ugha yxrkA  

 ?kj ds lkeus vkaxu esa ;k ykWu ¼cxhpk½ esa 

xqykc] xsank] jkr dh jkuh] csyk vkfn lqxaf/kr Qwyksa ds 
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ikS/ks izk;% xeyksa esa ;k ,sls gh yxk;s tkrs gSaA v'kksd ds 

isM+ Hkh  izk;% ?kjksa ds lkeus yxk, tkrs gSaA bu isM+ksa dk 

dksbZ v'kqHk Qy ugha gksrkA oju~ ;s rks x`g dss i;kZoj.k 

dks 'kq) j[krs gSaA  

 ?kj esa rqylh dk ikS/kk vo'; yxkuk pkfg,] ;g 

d`feuk'kd gS rFkk nwf"kr ok;q dks 'kq) djrk gSA rqylh 

vkjksX; ds fy, izkd̀frd vej lathouh gSA ;g lkS gkFk 

rd ok;qe.My dks fo'kq) djrh gSA jfookj dks jfo 

la;ksx ls nwf"kr jf'e;ka rqylh esa tUe ysrh gS vr% 

jfookj dks rqylh dk Li'kZ lalxZ fuf"k) gSA
 

 
paik&xqykc] dsyk] pesyh] dsrdh] iqUukx] 

Qfyuh] uhe] vukj ¼nkfM+e½ v'kksd tkfr ¼pesyh½] 

xqM+gy] ds'kj] t;arh] panu] vijkftrk ukfj;y] csy] 

vke] Hkàx] vaxwj vkfn o`{k ,oa yrk,a tgka Hkh yxk, tk, 

'kqHknk;d gksrs gSaaA  

 fo'kky ò{kksa esa dSFk o`{k x`g ds mRrj esa] oVo`{k 

esa] xwyj nf{k.k esa rFkk ihiy if'pe esa yxkuk 'kqHk gksrk 

gSA okLrq 'kkL= ds vuqlkj x̀g ds iwoZ esa Åaph bekjrsa 

vFkok fo'kky ò{k ugha gksuk pkfg, rkfd lw;Z dh fdj.ksa 

ml ij lh/kh iM+ ldsA tks nsoky; eB] edku lw;Z dh 

fdj.ksa ,oa ok;q ls oafpr jgsa og 'kqHk Qynk;h ugha gksrk 

vkSj izFke o prqFkZ igj dh Nk;k dks NksM+dj f}rh; ,oa 

r`rh; igj dh Nk;kfon~ fdlh dwi ij Hkh iM+s rks 'kqHk 

ugha gksrhA  

 Jhi.khZ ¼dk;Qy½] jksg.kh ¼dqVdh½] 'kkd ¼lkxksu½ 

ÅtkZ ds o`{k ;fn lh/ks gks rks mudh ydM+h] x`g esa 

yxkuh 'kqHknk;d gS] blds vfrfjDr f'ka'k ;k ¼'kh'ke½ 

v'kksd panu 'kky ¼l[kqvk½ irax] yks/k] vtqZu] rkydnac] 

dh ydM+h yxkuk 'kqHk jgrk gSA
 

 
firòu ¼'e'kku½] ekxZ] nsoky;] okYehfd ;qDr 

rifLo;ksa ds vkJe ,oa cxhpksa rFkk ò{kksa rFkk pSR; ¼Mhg½ 

vkSj unh laxe ij iSnk gq, ?kM+s ds ty ls lhaps gq, ou 

dh cfYy;ksa ls fyiVs gq, vkSj fctyh rFkk ok;q ¼vka/kh½ ds 

vk?kkr ls fxjs gq, lq[ks] tys ,oa e/kqeafD[k;ksa ds NRrs ls 

la;qDr o`{k detksj gks tkrs gSaA blls x`g dks gkfu dh 

laHkkouk jgrh gSA tks i;kZoj.k dk nq"kizHkko gksrk gSA bu 

o`{kksa dk mi;ksx x`g esa ugha djuk pkfg,A  

 

 i;kZoj.k dh ǹf"V ls isM+&ikS/ks rFkk ouLirh dh 

nqfu;k izd̀fr dk mYykl gh ugha O;Dr djrh cfYd eu 

dks Hkh fojkV rRo ds lkFk tksM+rh gSA isM+ksa ls yns igkM+] 

gjh&Hkjh miR;dk,a] nwj rd QSyus pkjkxkg vkSj Qwyksa ls 

Hkjh rygfV;k¡ eu dks u tkus fdu ÅpkbZ;ksa rd ys 

tkrh gSA euq"; vkSj isM+&ikS/kksa dk g"kZ mYykl dk ;g 

lEcU/k cgqr izkphu dky ls gSA vkfne ekuo ouksa esa 

fuokl djrk Fkk vkSj oU; thou fcrkrk FkkA  

 

_f"k &eqfu Hkh riL;k vkSj euu fpUru ds fy, ouksa esa 

gh fuokl djrs FksA bl izdkj vkjEHk ls gh euq"; dk 

thou vkSj mldk Kku&foKku ouksa esa fodflr gqvk vkSj 

blds cnys esa euq"; us Hkh mudks viwoZ vkReh;rk iznku 

dhA ftldk vk[;ku yksd&ijEijk] /keZ xzUFkksa vkSj 'kkL=ksa 

esa vusd LFkyksa ij gqvk gSA oSfnd dky esa Hkkjrh; euh"kh 

izd̀fr ds vjk/kd FksA os ouLifr;ksa dks vius vuq"Bkuksa esa 

fo'ks"k egÙo nsrs FksA ml dky esa dbZ yksdnsork Fks] 

ftuesa e:r] lw;Z] bUnz] o:.k] m"kk] :nz vkfn ds 

lkFk&lkFk ouLifr vkSj ò{k dks Hkh nsork dgk x;k gSA 

ouLifr o ò{kksa esa :nz ds foLr`r Lo:i dks ns[krs gq;s 

oSfnd _f"k dgrk gS& **uekso`{ksH;ksa gfjds'ksH;kssa ue%**A 

vFkkZr gjs iÙks:i ds'k okys dYir: Lo:i ml :nz dks 

ueLdkj gSA lEHkor% ml yksd esa bu nsoh&nsorkvksa ds 

iwtu ds fy, esys yxrs FksA izkphu Hkkjrh;ksa ds thou esa 

bUnz egksRlo gfj;kyh ls Hkjh gqbZ 'kL; ';keyk /kjrh ds 

n'kZu ls ekuoh; mYykl dks O;Dr djus dk mRlo FkkA 

mlds }kjk fo'oO;kih iztuu vkSj ìFoh dh dks[k esa ls 

iuius okys ouLifr&thou dks ns[kdj ekuo ds 

LokHkkfod g"kZ dh vfHkO;fDr dh tkrh Fkh**A oLrqr% gekjs 

ns'k esa o`{kksa ds nsoÙo vkSj mudh iwtk dh ijEijk cgqr 

izkphu jgh gSA gM+Iik vkSj eksgu tksnM+ks esa tks vo'ks"k 

feys gSa muesa Hkh yrk vkfn dh vkd̀fr;k¡ /kkfeZd Hkko dks 

O;Dr djrh gqbZ feyrh gSA osnksa vkSj vkj.;d xzUFkksa esa 

izd̀fr dh efgek vykSfdd vuqHko ds lkFk O;Dr gqbZ gSA 

xhrk esaa d`".k vius dks lc ò{kksa esa **v'oRFk** crkrs gSaA 

vkSj vius dsk vfiZr dh tkus okyh oLrqvksa esa Lo.kZ] jRu 

vkSj cgqewY; oLrqvksa ds uke u fxukdj dsoy **i=a iq"ie~ 

Qy rks;e~ ;ks esa HkDR;k iz;PNfr** dh ckr djrs gSA
4 

xhrk ‹@„ˆ½ 

   

Hkkjrh; dyk vkSj lkfgR; esa o`{k iwtk ds vusd lUnHkZ 

feyrs gSaA **egkHkkjr** esa dgk x;k gSA fd ò{k iwT; gksrk 

gSA  

 

      

 egkHkkjr vkfnioZ 138&25 

 oLrqr% iÙkksa] Mkyksa] Qwyksa vkSj Qyksa ls ynk o`{k 

nsoÙko ds y{k.kksa ls ;qDr ekuk tkrk Fkk vkSj ml {ks= ds 



 (I.J.S.SM.S.)  Vol-2,NO-1 (July, 2016) ISSN: 2454-4655 

International Journal of Social Science & Management Studies 

 

International Journal of Social Science & Management Studies 

Email id: ijssmsjbp@gmail.com, www.srfresearchjournal.com 24 

fy, pSR; ekuk tkrk FkkA viuh 'kk[kk rFkk iz'kk[kkvksa esa 

QSys ò{k dh rqyuk mifu"knksa eas fo'oiq:"k ls dh xbZ gSA 

o`{k ds pkjksa vksj oSfndk cukuk ,d lkekU; lh ckr FkhA 

jkek;.k vkSj egkHkkjr esa bl ckr dk mYys[k feyrk gSA 

vkt Hkh lkaph vkSj Hkjgqr dks osfndk,a n'kZuh; gSaA  

 ckS) vkSj tSu ijEijk esa Hkh o{̀k&iwtk dk egÙo 

cuk jgkA xkSre cq) us  cksf/k o`{k ds uhps gh Kku izkIr 

fd;k FkkA **:[k/kEe & tkrd** esa o`{k nsorkvksa dk 

mYys[k feyrk gSaA ;g Hkh dgk x;k gS fd cksf/klRo us 

,d le; :[k nsork ds :i esa tUe fy;k FkkA dq'kk.k 

dky dh lqizfl) izkd`r jpuk **vaxfoTtk** esa 

nsoh&nsorkvksa dh lwph esa ioZr] unh ds lkFk&lkFk 

ouLifr dks Hkh nsork ekuk x;k gSA blh ijEijk dks ckn 

esa tSu xzaFkksa esa Hkh fuHkk;k x;kA fdUrq ò{k iwtk dk ewy 

vk/kkj oSfnd xazFkksa esa feyrk gSA _f"k;ksa us v'oRFk dks 

fo'ks"k egÙo fn;k gSA blh izdkj ihiy dks lkfgR; vkSj 

yksd esa i;kZIr J)k feyhA vusd ifo= vkSj vykSfdd 

o`{kksa esa izkphu dky esa *dYi&o`{k* dh Hkh vo/kkj.kk eq[; 

FkhA ;|fi bl ò{k dk mYys[k osnksa esa ugha feyrk fdUrq 

ykSfdd dYiukvksa ds vk/kkj ij bls bUnz ds lkFk tksM+ 

fy;k x;k vkSj euokafNr Qy nsus okys o`{k ds :i esa bls 

uUnu o`{k eku fy;k x;kA egkHkkjr] jkek;.k] tkrd 

xazFkksa vkSj tSu lkfgR; esa bldh Hkjiwj ppkZ gqbZ gSA blds 

ckjs esa tks dgk x;k gS mlls yxrk gS fd dYi&o`{k dh 

dYiuk yksd esa fdruh euksje jgh gksxh tks ckn esa Hkh 

okLrqdyk esa mRdh.kZ gksus yxhA ,d x<+okyh yksd ekul 

esa i| o`{k esa nsoÙo dks vkjksi fd;k gSA   /kwi]nhi] pUnu 

ls vpZu vkSj nqX/k flapu ls mlds ukoadqfjr ikS/ks dks 

nqifr;k] pkSifr;k vkSj fQj ,d fnu iwjs Nk;knkj ò{k :i 

esa c<+us QSyus dh Hkkouk ds lkFk mlesa thou dk lgt 

mYykl vkSj izd`fr ds izfr okRlY; Hkko Hkh O;Dr gqvk gS 

% vFkkZr~ in~e dk u;k o`{k mxk gS& nsorkvksa dk o`{k u;k 

o`{k mxk gS dksbZ osnh cukvksa mls /kwi nhi nku nksA  

  clar esa tc&miou f[ky mBrs Fks rks 

izkphu dky esa dbZ mRlo euk, tkrs FksA rc ou vkSj 

m|ku mRlo ØhM+k xks"Bh vkSj lekt ds vk;kstuksa ls 

;qDr gksrs FksA blh izdkj izkphu vk;Z **lwj olUrd** 

**enuksRlo** eukrs FksA blds lkFk gh m|ku ØhM+k dh 

ijEijk esa Hkh jktkvksa ds x`g&}kj yrk& e.Miksa ls 

lqlfTtr gksrs Fks vkSj muds izeksn ou vius lkSUn;Z vkSj 

foykl ds fy, izfLk) FksA jktkvksa vkSj /kfudksa ds vius 

m|ku x`g gksrs Fks tgka os m|ku ØhM+k djrs FksA m|ku 

ØhM+k bruk egRoiw.kZ euksjatu Fkk fd n.Mh tSls 

dkO;'kkL=h ;g ekuus dks ck/; gq, fd egkdkO; rc rd 

v/kwjk gh le>k tkuk pkfg, tc rd mlesa m|ku ØhM+k 

dk o.kZu u gksA **dkelw=** eas izeksn ou] o`{k okfVdk] 

uUnuou vkfn dk mYys[k djrs gq, euksjatu esa mudh 

Hkwfedk dks Li"V fd;k x;k gSA e/;dky esa eqxyksa us 

ckxksa ds izfr fo'ks"k :fp fn[kkbZA fotkSj] fu'kkr] 

p'ek'kkgh] 'kkyhekj tSls ckx vkt Hkh mudh xkFkk xkrs 

gSaA fdUrq o`{k yxkuk ;k m|kuksa dk fuekZ.k djuk dsoy 

foykl dh oLrq u FkhA v'kksd ds **/kEe** ds dk;ksZ esa 

lM+dksa ds nksuksa vksj Nk;knkj isM+ yxkuk Hkh ,d FkkA 

oLrqr% o`{kksa dks /kEe ls tksM+us dk mn~ns'; ;gh jgk gS fd 

yksx buds egÙo dks le>sa] muls mYykl vkSj thou 

izkIr djsaA blhfy, izkphu dky esa ,sls mRlo jpk, tkrs 

FksA  

 izkphu okLrqdyk vkSj fp=dyk esa o`{k&izse ds 

vusd mnkgj.k feyrs gSaA buesa LFkkiR; esa vafdr **'kky 

Hkaftdk** eqnzk fo'ks"k :i ls mYys[kuh; gSA izk;% v'kksd] 

pEik] iyk'k vkSj 'kky ò{k ds uhps fo'ks"k eqnzk esa o`{k dh 

Vguh idM+s ukjh vkd̀fr dk fp=.k ewfrZdrk dk fiz; 

fo"k; jgk gSA vtUrk dh xqQkvksa ds fp= Qwyksa dh 

ekykvksa] ef.kca/kksa vkSj vusd izdkj dh iq"i&lTTkkvksa ls 

;qDr gSaA dgk tkrk gS fd lkaph ds rksj.k LrEHkksa ij 

vafdr vkd̀fr;ksa esa o`{k&iwtk lEcU/kh vkd`fr;ksa dk 

vkf/kD; gSA muesa ;{k] fdUuj vkSj xU/kZo Hkh Qwyksa dh 

ekyk gkFk esa fy, o`{kksa dh iwtk djrs fn[kk, x, gSA 

 

tuJqfr] yksd&fo'okl vkSj lkfgR; esa ò{kksa dks 

vikj Lusg vkSj J)kHkko ls ns[kk x;k gSA iwtk ds fy, 

Qyksa] csyi=] vkezi=] nwokZ] dq'k] pUnu vkfn dk iz;ksx 

lkekU; lh ckr gSA dqN o`{k nsoh&nsorkvksa ds lkFk tqM+s 

gSaA d`".k dk uke vkrs gh dnEc dks dkSu Hkqyk ldrk gS 

\ v'kksd dks dkenso dk ò{k ekuk tkrk gSA dgrs gSa] og 

lqUnfj;ksa ds ikn&izgkj ls f[kyrk gSA dey fo".kq vkSj 

czãk dk iq"i gSA y{eh dks dpukj ds Qwy fiz; gksrs gSA 

csyi= f'ko ij p<+k;k tkrk gS vkSj ihiy ds isM+ ij ;{k 

dk okl ekuk tkrk gSA rqylh dks Hkh yksdekul esa fo".kq 

iRuh ds :i esa tksM+k x;k gSA vusd isM+&ikS/kksa yrkvksa] 

Qwyksa vkSj Qyksa dks ysdj tu&eu esa vusd fo'okl vkt 

Hkh iw.kZ:i ls O;kIr gSaA  
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  ¼czãiqjk.k i;kZoj.k okLrq'kkL= i`-Ø- …ƒ½ 

  ;K dk;Z gsrq iyk'k] [kkfnj] v'oRFk] 

'keh] cM+] mnqEcj] vikekxZ] vdZ] nwokZ] dq'k] U;xzks/k] iy{k] 

fcYo] pUnu] lky] nsonk:] xqXxy] ljy] [kstM+h bR;kfn 

;Kh; o`{k dgs x;s gSaA budh lfe/kk gou dk;Z esa iz;ksx 

vkrh gSA  

 

 lkfgR; esa o`{kksa dks vkyEcu] mn~nhiu vkSj 

mieku ds :i esa egRoiw.kZ LFkku gh ugha] vikj eerk Hkh 

feyh gSA dfo;ksa us isM+&ikS/kksa vkSj yrknqeksa esa vius gh 

eu dh Nk;k ns[kh gS vkSj mUgsa Hkh viuh rjg ekuoh; 

lEca/kksa esa tksM+dj ns[kk vkSj vkilh fj'rksa esa cka/kk gSaA 

dkfynkl esa ;g laosnuk pje lhek ij fn[kkbZ nsrh gSA 

'kdqUryk uoekfydk dks lgdkj vFkkZr~ vke dks **Lo;aoj 

uoo/kw** dgdj iqdkjrh gSaA oLrqr% dkfynkl dks yrk 

vkSj o`{kksa dk Lo;a &fookg cgqr fiz; FkkA **vfHkKku 

'kkdqUrye~** esa vuklw;kZ dgrh gS& **vjh 'kdqUryk] firk 

dk';i dks vkJe ds o`{k rqels Hkh vf/kd fiz; gSaA **rks 

'kdqUryk mRrj nsrh gS& **esjk Hkh rks bu ò{kksa ij lxs 

HkkbZ tSlk Lusg gSA** 

 'kdqUryk dks fonk nsrs gq, egf"kZ d.o dgrs gSa 

& rqEgsa ty fiyk;s fcuk tks ty ugha ihrh Fkh] rqEgkjs 

izfr isze ds dkj.k tks eaMufiz; gksus ij Hkh rqEgkjs u, iÙks 

ugha rksM+rh Fkh] rqEgkjs u, iq"iksn~xe ij ftldk mRlo 

gksrk Fkk] og 'kdqUryk ifrx̀g tk jgh gS lc vuqefr 

nksAA  

  'kdqUryk ifrx̀g tkrs gq, viuh 

**yrkHkfxuh** ou T;ksRluk ls fonk ysrh gSA d';i dgrs 

gSa % voSfe rs rL;ka lkSan;kZLusge~& eSa tkurk gwa fd rsjk 

ml ij cfgu dk lk Lusg gSA 'kdqUryk mls xys feyus 

dks dgrh gSA dk';i vc fuf'pUr gSa & ;g uoekfydk 

Hkh vki ls fey xbZ gS vkSj eSa vc rsjh vkSj bldh vksj ls 

fuf'pUr gks x;k gw¡A  

  j?kqoa'k esa jktk fnyhi ,d nsonk: ds 

o`{k dks ns[kdj dgrs gSa & 

 

      

    
  ¼j?kqoa'k „@…ˆ½ 

 ;g tks lkeus nsoxq: dk ò{k gS ;g f'koth ds 

}kjk iq= :i esa Lohdkj dj fy;k x;k gSA ikoZrh us bls 

iq= ds leku ikyk gSA ftl Hkkafr dkfrZds; us viuh ekrk 

ds Lo.kZ fufeZr ?kM+s ls fudys gq, ty dk iku fd;k gSA 

vFkkZr~ ikoZrh us Lo;a bl nsonk: ò{k dk flapu bl 

izdkj fd;k gS bl izdkj Hkkjrh; laLd`fr esa o`{kksa dsk cgqr 

mPp lEeku izkIr gSA 

 blh izdkj ck.k us x`gks|kuksa dk fp=.k djrs gq, 

izd̀fr ds izfr viwoZ izse izdV fd;k gSA mUgksaus fy[kk gS 

fd jkuh ;'kksorh tkfriq"iksa ds x`PNksa dk vkfyaxu djrh 

Fkh] }kj ij yxs lgdkj ls feyrh Fkh vkSj v'kksd rFkk 

cyqd ls vkReh; tSlk I;kj djrh FkhA HkoHkwfr dh d:.kk 

dsoy ekuo rd lhfer ugha FkhA isM+&ikS/kksa ds izfr Hkh 

muesa vikj lgkuqHkwfr fn[kkbZ nsrh gSA Hkkl] 'kwnzd vkSj 

g"kZ ds ukVdksa esa Hkh isM+&ikS/kksa ds  ek/;e ls ekuo ds 

mYykl ,oa vkReHkko dk lqUnj fp=.k gqvk gSA yksd 

thou vkSj yksdxhrksa esa rks isM+&ikS/kksa dks vius gh 

lq[k&nq[kksa dh vfHkO;fDr dk leHkkxh ekuk x;k gSA 

vkfnokfl;ksa vkSj oupjksa esa o`{kiwtk vkSj ouksRloksa dh 

ijEijk vkt Hkh cuh gqbZ gSA muesa isM+&ikS/kks dks ysdj 

dbZ fo'okl vkt Hkh izpfyr gSaA dbZ tkfr;ksa esa o`{k vkSj 

dqa, dk fookg jpkus dh ijEijk FkhA fgUnq /keZ es lUrku 

izkfIr gsrq **rqylh fookg** dh izFkk vkt Hkh izpfyr gSA 

lcls egRoiw.kZ ckr ;g gS fd clUr ds mYYkkl] o"kkZ 

_rq dh gfj;kyh vkSj ir>M+ dks Hkkjrh; yksd ekul us 

lexz vkReh;rk ls ns[kk gSA Hkkjr ds fofHkUu Hkkxksa esa ,sls 

yksdxhr feyrs gSa ftuesa fL=;k¡ vkius eu dh ihM+k dks 

o`{kksa dks dgdj lqukrh gSaA ,d d'ehjh yksdxhr esa 

fpukj o`{k ls ,d ;qorh dgrh gS % **gs fpukj] rw fdruk 

Qyk&Qwyk gS] lc txg clUr vk x;k gS ysfdu esjh 

lUrku D;ksa ugha \**   vo/kh xhr esa bl ckr dk vglkl 

O;Dr gqvk gS vkSj mldh Mkyksa ij fgaMksys yxrs gSaA xhr 

esa yM+dh firk ls fou; djrh gS] **ckck] uhe ds isM+ dks 

er dkVks]A uhe dk isM+ iafN;ksa dks lgkjk nsrk gSA ckck] 

viuh csfV;ksa dsk nq[k er nksA csfV;k¡ iaNh dh rjg gksrh 

gSaA lkjs iaNh ,d fnu mM+ tk,axs vkSj uhe vdsykiu 

eglwl djsxkA** 

 

oLrqr% isM+&ikS/kksa] muds iÙkksa] Qwyksa vkSj 

tM+h&cwfV;ksa dk i;kZoj.k 'kqf) ,oa euq"; thou dks lq[kn 

cukus esa cgqr cM+k ;ksxnku gSA vkt ds iznwf"kr okrkoj.k 

esa mudk egÙo vkSj Hkh c<+ x;k gSA os ÅtkZ ds lcls 

egRoiw.kZ lalk/ku ds :i esa lokZf/kd ekU; gSaA os ÅtkZ ds 
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lcls egRoiw.kZ lk/ku gSA os lw;Z&ÅtkZ xzg.k dj gekjs 

fy, bZ/ku ÅtkZ ds egRoiw.kZ ek/;e curs gS] ;g ekuk 

tkrk gS fd gekjs ns'k esa o"kZ Hkj esa yxHkx nks vjc 

?kuehVj rsy vkSj fctyh dh rqyuk esa pkSxquh gSA blls 

Li"V gS dh os tykus dh ydM+h ds :i esa fdruh 

egRoiw.kZ Hkwfedk fuHkkrs gSaA fdUrq ;g muds mi;ksx dks 

vuqdwy cuk, j[kus ds fy, isM+&ikS/kksa dk cgqr cM+k 

;ksxnku gSA isM+ ikS/ks tehu ls 'kfDr xzg.k djrs gSa fdUrq 

os tehu dks 'kfDr Hkh iznku djrs gSA budh tM+sa tehu 

dks dldj idM+s jgrh gSa ftlls /kjrh dk lUrqyu cuk 

jgrk gSA igkM+h Hkkxks esa tgka cgqr ckfj'k gksrh gS vkSj 

ck<+ dk ikuh Hkwj{kj.k vkSj L[kyu dk ladV iSnk djrk gS 

ogka isM+&ikS/ks gh Hkwfe dh j{kk djus esa lgk;d gksrs gSA 

mu Hkkxksa esa Hkh tgka dM+kds dh /kwi  iM+rh gS ;k tgka 

rst lnhZ iM+rh gS ogk¡ tehu dh 'kfDr lekIr gksus 

yxrh gS vkSj dsoy pV~Vkus fn[kkbZ nsrh gSaA ouksa ds [kRe 

gks tkus ;k lw[ks ds dkj.k feV~Vh  esa tks jklk;fud 

izfØ;k gskrh gS mlls jsfxLrku vkxs c<+rs tkrs gSaA nwljh 

vksj isM+ksa ds vHkko esa ok"ihdj.k u gksus dh izfØ;k feV~Vh 

dks /kwy ,oa jsr esa cny nsrh gS ftlls vPNh [kklh Hkwfe 

jsfxLrku esa cny tkrh gSA bl izfØ;k esa u, jsfxLrku 

curs tkrs gSaA igkM+ksa dh mitkÅ feV~Vh o"kkZ esa cg tkrh 

gSA dgk tkrk gS fd ,d bap vPNh feV~Vh cukus esa 

izd̀fr dks gtkjksa lky yxrs gSaA fdUrq nqHkkZX; ls gekjs 

ns'k esa vkB djksM+ Vu e`nk gj lky cgdj blfy, u"V 

gks tkrh gS D;ksafd mldks jksdus ds fy, taxy ugha gSA 

gesa ;g ugha Hkwyuk pkfg, fd isM+ viuh tM+ksa ls feV~Vh 

dks idM+s gh ugha j[krs ty lUrqyu Hkh cuk, j[krs gSa 

vkSj laj{k.k esa Hkh lgk;d gksrs gSA okLro esa ns'k esa tks 

dHkh lw[kk vkSj dHkh ck<+ vkrh gS] bldk dkj.k Hkh ;gh 

gS fd geus isM+&ikS/kksa dks fueZxrk ls dkV Mkyk gSA
„…

 

 oLrqr% isM+&ikS/ks l`tu dh egRoiw.kZ dM+h gSaA 

/kjrh] tho/kkfj;ksa] okrkoj.k vkSj thou ds fy, vfuok;Z 

ikjLifjd fuHkZjrk dh izfØ;k ls tqM+s gSaA ty tho] 

tUrqvksa] feV~Vh] okrkoj.k] bZ/ku] m|ksx] Hkkstu] pkjk] 

moZjd rRo] vkS"k/kh;  xq.kksa vkfn lcls os ,d ikjLifjd 

lEca/k esa c) gSaA ;fn isM+&ikS/ks u gksa rks i'kq&if{k;ksa vkSj 

ekuo ds thou dh dYiuk gh ugha dh tk ldrhA vfne 

dky esa tc euq"; taxyh voLFkk esa jgk gksxk rks mUgksaus 

gh vkneh dks iukg nh gksxh vkSj vkt lH;rk tgka 

vkS|ksxhdj.k ds ;qx esa igqaph gS] mlds fy, Hkh ekxZ 

bUgksaus gh cuk;k gSA vkt dkQh] dksdks] QuhZpj] jcM+] 

yk[k] is.V] Dok;j] dks;yk vkfn] lH;rk ds vk/kkj cu 

x, gSaA  

ekuo ds vykok tho&tUrqvksa esa Hkh izse dk 

btgkj rks tx tkfgj gS] ysfdu ikS/ks Hkh isze djrs gSa] ;g 

ckr 'kks/kksa ls lkeus vkbZ gS vkSj irk pyk gS fd ikS/ks 

vius ikyugkj vkSj j{kdksa ls xgjh vkReh;rk j[krs gSaA 

ml ds nq[k ls nq[kh gksrs gSa vkSj [kq'kh ls izLkUu gksrs gSaA 

tjk thok.kqvksa esa izseyhyk dks ns[krs gSaA vR;Ur lw{e 

thok.kq ¼bUgsa vka[k ls ns[kuk laHko ugha gksrk½ dh 

,xzkscSDVhfj;k iztkfr esa ;qxy izseh thok.kq ,d nwljs ds 

vkeus&lkeus vfr fudV vk tkrs gSaA ijarq os ,d nwljs 

dks Li'kZ Hkh ugha djrsA cl bl eqX/kkoLFkk esa dqN le; 

rd jgus ds ckn ,d nwljs ls nwj gV tkrs gSaA muds bl 

ekSu] 'kehZys] nkEiR; thou dks lQy cukus dk nkf;Ro 

mu fo"kk.kqvksa ij gksrk gS] tks muds 'kjhj esa ijthoh gksrs 

gSA rkykc o ugjksa ds vDlj feyus okys ,d ikS/ks dk 

uke gS cSfylusfj;kA blds uj vkSj eknk Qwy 

vyx&vyx ikS/kksa eas mRiUu gksrs gSaA eknk Qwy dk MaBy 

yack iryk rFkk latuh lkn'k lfiZy :i esa eqM+k gksrk 

gSA tc eknk Qwy iw.kZ ;kSou voLFkk eas gksrk gS *rc blds 

MaBy dh lfiZykdkj dqaMyh /khjs&/khjs [kqyrh gS] ftlds 

dkj.k bldk lEiw.kZ Qwy ikuh dh lrg ls Åij mBdj 

rSjus yxrk gSA yxHkx mlh le; uj ikS/ksa ds Qwy ls 

ifjiDo ijkx.k ikS/ks ls ;qDr ty dh lrg ij cgus 

yxrs gSA eknk Qwy ds ofrZdkdkxz ij ijkx d.k ds 

LFkkfir gksrs gh eknk Qwy iqu% viuh iqjkuh voLFkk esa vk 

tkrk gS D;ksafd rc rd ijkx.k fØ;k lEiUu gks tkrh gSA 

 ikS/kksa ds izse O;ogkj] mudh ekuoh; Hkkoukvksa dks 

mtkxj djus okyk o.kZu dsoy muds jkspd lalkj dh 

,d >yd ek= gSA lp rks ;g gS fd laiw.kZ ouLifr 

txr ekuoh; Hkkoukvksa ls Hkjk iM+k gSA cl vko';drk gS 

budks le>us dhA 'kks/kksa dks ns[kdj ;g dgk tk ldrk 

gS fd ,d fnu ,slk vo'; vk,xk tc ikWyhxzkQ ds 

tfj, ikS/ks gels ckrphr djsaxs vkSj gekjs lq[k&nq[k esa Hkh 

'kkkfey gksaxsA  

 isM+&ikS/ks] o`{k] ouLifr ,oa iq"i tgka izd`fr ds 

vuqie lkSUn;Z ds vuqie vax gS ogka ekuo ek= ds izfr 

'kqHk&v'kqHk vuqdwy ,oa izfrdwy HkkX;&jf'e;ksa ds Hkh 

lwpd gS izR;sd isM+ ikS/ks ouLifr rFkk o`{k esa izd`fr dh 

,d vuqie 'kfDr ,d fof'k"V jgL; Nqik gqvk gSA 

ftldks le>us ,oa tkuus ls O;fDr O;f"V ,oa lef"V ds 

jgL;e; ijrksa dks [kksyus esa l{ke gks ldrk gS gekjs 

izkphu _f"k;ksa us ouLifr 'kkL= ds vkS"kf/k; rÙoksa dks 

ysdj tgka cM+s&cM+s xzaFk fy[ks ogka okLrq fo|k ds lUnHkZ 

esa bu o`{kksa ds 'kqHk&v'kqHk ifj.kkeksa dks ysdj fo'kn~ 

v/;;u fd;kA ftl izdkj ,d dq'ky oS| dks  
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ouLifr;ksa&yrkvksa o leLr izdkj ds vkS"k|&o`{kksa xq.k 

/keZ dk Kku jgrk gS ,d n{k T;ksfrf"k dks u{k= o`{kksa o 

/kkfeZd egÙo okys o`{kksa dk lexz Kku jgrk gS ,d dq'ky 

deZdk.Mh iqjksfgr dks ;Kh; o`{kksa o leLr izdkj dh 

lfe/kkvksa] nso iwtu esa xzkâ; & vxzkâ; iq"iksa dk Kku 

jgrk gS Bhd mlh izdkj ,d n{k okLrqfoK dks x`g ds 

vUnu ,oa ckgj yxus okyh lHkh izdkj dh ydfM+;k¡ rFkk 

lHkh izdkj ds ikS/ks&ouLifr;ksa ,oa iq"i&o`{kks a dh 'kqHkk'kqHk 

xq.koÙkk dk foLrkj ls Kku gksuk pkfg, vU;Fkk mldk 

okLrq lEca/kh Kku v/kwjk gh ekuk tk,xkA bl izdkj x`g 

i;kZoj.k dks /;ku esa j[krs gq, x`gfuekZ.k dk fopkj djuk 

pkfg,A ftlls x`g ,oa x`g Lokeh ij fdlh izdkj dk 

v'kqHk izHkko u iM+sA 

1 
i;kZoj.kokLrq'kkL= ƒ@v@ƒ3

 

2 lejkax.k okLrq ,oa i;kZoj.k iØ̀ 141
 

3 3 eRL;iqjk.k „ƒŠ@…@Šˆƒ 

4 xhrk ‹@„ˆ  

5 egkHkkjrvkfnioZ 138&25 

6 czãiqjk.k i;kZoj.k okLrq'kkL= i`-Ø- …0 

7 czãiqjk.k i;kZoj.k okLrq'kkL= i`-Ø- …ƒ 

8 ¼j?kqoa'k egkdkO; „@…ˆ½ 
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'kks/kkFkhZ& ih-,pMh] fgUnh foHkkx] jkuh nqxkZorh fo'ofo|ky;] tcyiqj ¼e-iz-½ 

 

 

 izR;sd ;qx esa lkfgR; psruk esa fujarj ifjorZu 

;k fodkl gksrk jgk gSA orZeku ;qx dk lkfgR; fparu 

oSlk ugha gS tSlk fd vkpk;Z jkepUnz 'kqDy ds le; esa 

vkt ls pkyhl o"kZ iwoZ gqvk djrk FkkA ;|fi lkfgR; ds 

ekSfyd izfreku vf/kd ugha cnyrs gq, ;qx ds dkj.k 

okrkoj.k vkSj izfof/k izfØ;k esa ifjorZu fu'p; gh gksrk 

gSSA fiNys nl&ianzg o"kksZ esa fujarj vuqla/kku ds 

QyLo:i izpqj uohu lkexzh izdk'k esa vkbZ gSA rFkk 

muds Lohd`r rF;ksa dk la'kks/ku gqvk gSA ftuls iwoZorhZ 

fu"d"kZ o fu.kZ; vfuok;Zr% cny x, gSaA buds vfrfjDr 

,d dkj.k vkSj Hkh gS] tSlk fd bfy;V us dgk gS fd 

dsoy vrhr gh orZeku dks izHkkfor ugha djrk cfYd 

orZeku Hkh vrhr dks izHkkfor djrk gS**A ;gh dkj.k gS 

fd izR;sd ;qx esa lkfgR; ds u;s fodkl :iksa rFkk iwoZ 

izpfyr :iksa ds e/; ewY;kadu gksrk jgk gSA mnkgj.k 

Lo:i ^^fganh  egkdkO; ijEijk esa ^jkepfjrekul* vkSj 

^jkepfUnzdk* vkfn dk LFkku fu/kkZj.k djus ds fy, ^fiz; 

izokl*] ^lkdsr* vkSj ^dkek;uh* dh jpuk ds ckn vkt 

fQj ls fopkj djuk iMsxkA fdlh J̀a[kyk esa tc u;h 

dfM+;ka tqM+rh gS rks LoHkkor% iqjkuh dfM+;ksa dh fLFkfr 

iwoZor~ ugha jg tkrhA vr% vkpk;Z uxsUnz th dk ekuuk gS 

fd uohu 'kks/k ifj.kkeksa ds vk/kkj ij] fodkl'khy lkfgR; 

psruk ds vkyksd esa] laiw.kZ ifjn`'; dk iqujkoyksdu 

loZFkk vko';d gSA  

 MkW- uxsUnz th dk dguk gS fd fganh lkfgR; ds 

bfrgkl esa nks ekSfyd iz'uksa dk lek/kku djuk Hkh vR;ar 

vko';d gS & 1- fganh  dk Lo:i foLrkj dgka rd gS \ 

2- lkfgR; dh lhek D;k gS \A MkW- uxsUnz th dk ekuuk 

gS fd orZeku fcgkj] mRrjizns'k] e/;izns'k] jktLFkku] 

gfj;k.kk] fgekpy izns'k o fnYyh dk bldk fgUnh {ks= esa 

vkrs gSaA rFkk eSfFkyh] exgh] Hkkstiqjh] iwohZ vof/k] if'peh 

vof/k] c?ksy[k.Mh] czt] dUukSth] cqansy[k.Mh] jktLFkkuh 

ds fofHkUu :i] dqekmauh vkfn igkMh ckfy;ka fganh dh 

'kk[kk&iz'kk[kk,sa gSA fganh dk ^fo'kky :i ;g jktuSfrd 

mn~ns';ksa ls foLrkfjr :i ugha gSA fiNys dqN ikap&N% 

o"kksZ ls ;g fookn tksj idM+rk tk jgk gSA ,d er ;g  

gS fd fgaanh dk vFkZ orZeku fganh ;k [kMh cksyh fganh gh 

gSA eSfFkyh o jktLFkkuh rks Lora= Hkk"kk,a gS gh Hkk"kk 

foKku ds vk/kkj ij mudh izd`fr vkSj izo`fRr fgUnh ls 

vR;ar fHkUu gSA vof/k] czt Hkk"kk dk Hkh viuk iF̀kd 

vf{kRo gSA ls ,d nwljs ls fHkUu gSA vkSj orZeku fganh ls 

HkhA fganh fojks/kh f'kfoj ls mBk;k x;k fo"k; gSA eSfFkyh 

dks rks lkfgR; vdkneh tSlh laLFkk us ekU;rk ns nh gSA 

vkSj mlds lkfgR; dk Lora= izdk'ku rFkk 

v/;;u&v/;kiu dk;Z Øe pyus yxk gSA m/kj 

jktLFkkuh dk vkanksyu Hkh tkjh gSA czt o vo/kh ftudk 

lkfgR; dgha vf/kd le`) gS vkSj Hkh vkSfpR; iwoZd nkok 

dj ldrh gSA ogha uxsUnz th dk dguk gS fd mnwZ Hkh 

fganh dh gh miHkk"kk gS vkSj czt Hkk"kk vkfn dh rjg mnwZ 

lkfgR; Hkh fganh lkfgR; dk ,d vax gSA  

 vkpk;Z th ds vuqlkj ^^jl ds lkfgR; dks iz/kku 

fo"k; cukdj muds iks"kd :i esa Kku ds lkfgR; dk 

vkdyu djuk pkfg,A  

 gekjs lkfgR; dh dkQh lkexzh ,slh gSA ftldh 

vizekf.kdrk fl) gks pqdh gS mlds izfr eksg vuqfpr gS 

vkSj bfrgkldkj ds lkeus oLrqfLFkfr dks Lohdkj djus ds 

vfrfjDr vkSj dksbZ fodYi ugha gSA fdarq izekf.kdrk dh 

ckr ij lrdZrk vR;ar vko';d gSA gj uohu 'kks/k 

ifj.kke izekf.kd ugha gksrkA uohu ds izfr vkxzg Hkh 

bfrgkl dk xq.k ugha gSA ftl izdkj vizekf.kd ekU;rkvksa 

ds lkFk jguk vuqfpr gS] Bhd mlh izdkj gj u;h 

dPph&iDdh LFkkiuk ds vk/kkj ij le; fl) /kkj.kkvksa 

dks utj vankt djuk Hkh xyr gSA vkpk;Z uxsUnz th ds 

vuqlkj 1- uohu 'kks/k ifj.kkeksa vkSj fodflr lkfgR; 

psruk dks /;ku esa j[krs gq, fganh lkfgR; ds bfrgkl dk 

iquZys[ku vko';d gSA 2- ;qx psruk vkSj lkfgR; psruk 

ds leUo; ij vk/k`r lkfgR; ds bfrgkl ds la'kfy"V 

Lo:i dks gh gesa Lohdkj djuk pkfg, o blh vk/kkj dk 

laketL; :ijs[kk dk fuekZ.k djuk pkfg,A 3- izekf.kd 

ys[kdksa dk er la{ksi esa mYysf[kr djrs gq, cgqekU; vkSj 

le; fl) fu"d"kksZ dks gh bfrgkl esa xzg.k djuk vf/kd  
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foosd lEer gSA 4- fo"k; ds izfriknu esa leUo;kRed 

i)fr dk voyEcu djuk gh mfpr gSA 5- fo"k; foospu 

dk dysoj fo"k; ds egRo ds vuq:i gh gksuk pkfg,A 6- 

foØe laor o lu~ laor~ ls vkt ds ikBd dk thoUr 

laidZ u gksus ds dkj.k bZLoh lu~ dk iz;ksx gh mfpr gSA  

 vkyksP; vof/k esa lS)kafrd vkykspuk dh fn'kk 

esa Hkh vusd leh{kk xzaFkksa dk izdk'ku gqvk gSA bl fn'kk esa 

lokZf/kd mYys[kuh; ;ksxnku MkW- uxsUnz dk gSA ^Hkkjrh; 

dkO;'kkL= dh Hkwfedk* esa mUgkasus laLd`r dkO;'kkL= dh 

vfHkfuos'k iwoZd foospuk dh gSA bUgksaus Hkkjrh; rFkk 

i'pkR; lkfgR; 'kkL=h; ijEijkvksa dks ijLij iwjd ekuk 

gS vkSj nksuksa ds ekSfyd rRoksa dks lw{erkiwoZd fo'ysf"kr 

fd;k gSA bl fl)kar esa rks vkpk;Z th us c`gr iz;kl 

fd;k gSA ftlesa ubZ tkudkjh;kas dk lekos'k fd;k gS rFkk 

jl dks O;kid cukrs gq, ubZ dfork dks Hkh mldh lhek 

esa lekfgr dj fy;k gSA MkW- uxsUnz th ds vuqlkj 

vkykspd ds lEeq[k dsoy jpuk dh Hkkf"kd la?kVuk gksrh 

gS] blfy, mls Hkkf"kd lajpuk dk foospu djrs gq, 

mldh NksVh cM+h xw<+ tfVy vFkZoRrk dks mn~?kkfVr djrs 

le; ewY;xr izkalfxdrk dks Li"V djuk gksrk gSA fdarq 

ubZ vkykspuk rHkh vFkZorh gks ldrh gS tc fiNyh fparu 

ijEijk mldk rkysey cSBk;k tk,A tks leh{kd bl vksj 

xfr'khy gS mUgsa viuh yach fojklr ds vk/kkj ij gh bl 

i)fr dks fodflr djus dh ps"Vk djuh pkfg,A ;gh 

dkj.k gSS fd vk/kqfud Hkkjrh; Hkk"kkvksa esa fganh dk 

vkykspuk lkfgR; o vkykspuk'kL= fu'p; gh lokZf/kd 

izkS< vkSj le)̀ gSA vktdy fganh esa izfro"kZ ftruk 

lkfgR; dk izdk'ku gksrk gS mruk Hkkjr dh lHkh Hkk"kk,a 

feydj ugha dj ikrhA fganh dks u dsoy Hkkjrh; oju~ 

fo'o ds fofHkUu ns'k vkSj mudh ifjizs{; esa viuh 'kfDr 

vkSj lhek dk vkdyu djus dk volj izkIr gqvk gSA  

 

 

i`"B Øekad & 1] 4 

i`"B Øekad & 776] 789 

i`"B Øekad & 785 
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Women Development and Employment In Organised Sector in the Planning Era Of 

Contemporary Indian Society- An Analytical Study 

Deepali Rani Sahoo, Assistant Prof, School of Law, RNB Global University 

 

Abstract : The socio-economic, political and cultural 

structure of India has undergone a major transformation 

during 21
st
 century. Under its impact new values have 

emerged in moulding the lives and patterns of women. 

In the past few years systematic efforts have been to 

develop rosters of qualified women in all kinds of fields 

from education to medicine in the development and 

world order. The number of able and experienced 

women who are being uncovered in every field is 

surprising everyone. Women’s greatest resources lie in 

their own socially hidden skills, now being made 

visible; they have been working all along in the lower 

echelons of every type of institution. 

Women development has been one of the central 

objectives of development planning in India since 

independence. During the first four ‘Five year plans’, 

the concept of women’s development was mainly 

‘welfare’ oriented. However, it was only in 1980s that 

women were recognized as a separate target group and 

gives their rightful place in development planning. The 

general objective of development programmes for the 

women is to improve their Socio-economic status, 

especially in rural areas, so that their contribution to the 

well-being of their families and the nation alike is 

enhanced. 

Keywords: Women Development, Socio-economic 

status, development planning and programmes 

Introduction:The post independence period has brought 

about significant changes in the status and position of 

Indian women in India. The Indian Constitution has laid 

down as a fundamental right “the equality of sexes”. 

With the spread of education and enactments of laws 

against exploitation of women the social scenario is fast 

changing. In contemporary Indian society, the number 

of working women is increasing and woman are 

becoming economically independent and more self-

confident. While a majority of them are successfully 

handling their dual roles with help from family 

members, more and more married women are taking up 

careers and working both at home and work place, 

because they realise their goal is not just housekeeping 

but contribution to national growth. With better 

education and better awareness, Indian women today 

are trying to get all the benefits that should accrue to 

them lawfully. Growing urbanization and 

modernisation of the economy brought the educated 

middle class women into the world of look.  

Objective of this study:  

 To develop and encourage women to pursue business, 

the professions and industry 

 To work toward the improvement of economic, 

employment and social conditions for women 

 To work for high standards of service in business, the 

professions, industry and public life 

 To stimulate interest in federal, provincial and 

municipal affairs, and to encourage women to 

participate in the business of government at all levels 

 To encourage and assist women and girls to acquire 

further education and training 

 To issue a magazine or other publication 

 To affiliate with other organizations to promote mutual 

interests of women 

 To co-operate with the International Federation of 

Business and Professional Women (IFBPW), and to 

implement its aims and objectives. 

 To provide opportunities for interaction between 

members and Clubs; to promote the policies and 

initiatives of the national and International Federations, 

the Provincial Organizations/Associations, and local 

Clubs; and to promote the development of new Clubs in 

Canada. 

 While upholding the traditions of respect, support and 

mutual co-operation and recognizing the varied 

backgrounds and lifestyles of its members, to create a 

positive image of a strong, progressive and mutually 

supportive women's group by developing forward 

thinking policies and efficient operating procedures to 

provide a forum for positive action. 
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 To lobby for change in law and practice which will 

achieve economic equity and economic security for 

women, and to work for change in attitudes which will 

bring about equality of opportunity for women in 

education, employment and participation in public and 

political roles. 

 To recognize and promote the varied abilities and 

accomplishments of its membership and to encourage 

the development of the career and leadership 

aspirations of women. 

Review of Literature:This paper reviews some of the 

studies with working women. Many studies have 

concentrated on the status of women in an unorganized 

and organized sector. The present review limitsitself to 

status of women in organized sector, which are relevant 

tothe study.A review of literature was added to this 

study byreferring to different journal and studies 

conducted by differentindividuals to show relevance to 

the study.Hate (1978) in her book stated that there is 

positivechange in the political, economic and social 

status of middle classworking and non-working women 

living in four cities inMaharashtra with the advent of 

independence.Armstrong (1979) revealed that higher 

level employeescare more for self actualizing valves 

like advancement, recognitionand independence 

whereas lower level employees care more forsalary, 

fringe benefits and happiness.Henley (1979) stated that 

the feminine stereotypedepicts women as being more 

concerned than men about theirbodies, their clothing, 

and their appearance in general; as is oftenthe case, 

there is both truth and reason to the stereotype. 

Womenare subject to a great deal more observation 

than men; their figuresand clothing; their attractiveness 

is the criteria by which they mostoften are judged. Not 

surprisingly, then women are more consciousthan men 

of their visibility. This difference translates into both 

apower and a sex difference. In a situation where one 

person isobserving and the other is being observed, the 

observer dominatesthe situation. When a man on the 

bases of her dress andappearance judges a woman, the 

man is able to dominance over thesituation.Johnson 

(1979) in his study started that women, iftheory act in 

an acceptable feminine manner, would rely on indirect 

personal and helpless forms of power. The interplay of 

these sexroles expectations and opportunities form and 

male styles.Kapur (1979) his shown that the twin roles 

of womencause tension and conflict due to her social 

structure which is stillmore dominant .In her study on 

working women in Delhi, she hasshown that traditional 

authoritarian set up of Hindu socialstructure continues 

to be the same basically and hence. Womenface 

problem of role conflict change in attitudes of men and 

womenaccording to the situation can help to overcome 

their problem.Locke (1979) in his study stated that a 

cause-effectrelationship is available between family 

functioning and work life,this cause-effect relationship 

could work in both directions, that is,work attitudes 

could affect family attitudes and vice versa. 

Themechanism that is positive in bringing about such 

effect isemotional generalization of spill over. 

 

Factors Contributing to Women’s Employment:Women 

enter into employment due to various causes which are 

as complex as those influencing other choices that 

affect their way of life. It is generally believed that 

socio-cultural changes play a very important role in 

creating a situation in which women would like to seek 

employment. While one would not deny the importance 

of socio-cultural changes, there are several other factors 

which lead one to take individual decision to work or 

not to work. It might be that in a particular cultural 

context, one was in a position to get employment but 

her desires might not be translated into action, if she 

was not in a position to go out of home. It is, therefore, 

appropriate to know those factors which pull and push 

women to enter the working force. 

 Here we deal with the factors that explain as to why 

women go to work. The Ministry of Labour, 

Government of India has pointed out that whatsoever 

the stage of economic or social development of a 

country, four factors prevail which lead women to join 

working forces. They are the inadequate income of the 

principal earner which forces a woman to work and 

supplement the income, any mishaps such as incapacity 

of the bread winner, death of the bread winner and a 

women’s desire for economic independence or for 

securing higher standard of living. There is also desire 

on the part of the women to give expression to their 

own talents and skills. There are also some financial 

reasons such as economic pressures which pertain to the 

fulfilment of basic minimum needs of life, higher 

standard of living and have better education of children 

and supply of objects of comfort. Some women felt 

boredom with the continuous routine of household tasks 
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and felt lonely and isolated in the home. They wanted 

work because of the tradition of the family in a specific 

occupation. It also helps them to earn their living. 

Women Development for India’s Development:Women 

in Indian society are regarded as second grade citizens 

whose every aspect of life is confined to the rigid 

restriction under the goals of casteism, customs and 

tradition as envisaged in our religion as well as social 

customs . But in modern times there have been a social 

reformers and educationalists that unless women are 

emancipated from social shackles and bondages and 

proper steps are taken for their education and 

participation in activities in the social, cultural, political 

and economic spheres. Women have to swim against 

the current that requires more strength comes from the 

processof empowerment. Empowering of women pre-

supports a drastic, dynamic and democratic change in 

the perception of and expectation from women in our 

society. Empowerment is a process and is not, 

therefore, something that can be given to people. The 

process of empowerment is both individual and 

collective, since it is through involvement in groups 

that people most often begin to develop their awareness 

and the ability to organize, to take action and bring 

about change. 

Women in the Organized Sector:Women workers are 

found both in the organized and unorganized sectors. 

Majority of the women are employed in the 

unorganized sector. Yet most of the economic power is 

in the organized sector which is composed of public 

and corporate sector firms. Prior to independence, 

employment in the government of public sector 

consisted mainly in the services and the number of 

women in these was negligible. The Constitution of 

independent India however, guaranteed equality of 

opportunity and non-discrimination on grounds of sex. 

This changed the situation radically and enables women 

to seek employment in the public sector. A glance at the 

organized sector, both in the public sector as well as the 

private sector, indicates that the employment of women 

in number and in percentage terms has slightly 

increased. The changes are most visible in the modern 

and organized sector where woman now appear in 

every field, from aviation to medicine to information 

technology to armed combat. In many fields, which 

earlier were male preserves, such as medicine, women 

were outnumbered by men, and also in universities both 

numbers and performance of women students outshone 

that of men. As observed earlier, due to spread of 

education and expansion in the tertiary sector, there has 

been an increase of women in white-collared jobs as 

well as professions like teaching, nursing, law etc. 

Different Acts For Women’s Safety at Workplace:The 

year after 1947 saw the passing of a number of laws 

which recognized women’s work and attempted to 

protect the women, both as workers as well as women. 

There are number of laws to protect women’s health 

and safety in the organized sector. The main area of 

concern is women’s employment at night. The Factories 

Act, Plantation Labour Act, Mines Act and the Beedi 

and Cigar Worker’s Act all place restrictions on 

employment of women during the night. While it is 

believed that night employment is detrimental to the 

health of all workers, only women’s night work is 

restricted. Another area of concern is the carrying of 

heavy weights by women. There are various laws 

restricting women from such activity. The Factories Act 

1948 has a statutory provision for crèches in factories 

employing than 25
th

 women. 

The First Five Year Plan (1951-1956) 

The 1
st
 five year plan was mainly welfare oriented. 

Establishment of the Central Social Welfare Board, 

organization of Mahila Mandals or Woman Clubs and 

the Community Development Programmes were a few 

steps in this direction. 

The Second Five Year Plan (1956-61) 

The 2
nd

 five year plan the women were organised into 

Mahila Mandals to act as focal points at the grass root 

levels for the development of women. 

The Third, Fourth and Other Interim Plans (1961-74)  

These plans accorded high priority for women’s 

education, to improve their maternal and child health 

services. The empowerment of women was closely 

linked with the overall approach of intensive 

agricultural development programmes. Similarly, the 

Fourth-Five year plan and interim plans continued the 

emphasis on women’s education. 

The Fifth Five Year Plan (1974-79) 
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The 5
th

 five year plan coincided with the international 

women’s decade. The national commission on women 

submitted its report on the status of women in India. 

Based on the report, the CSWB drew up the national 

plan of Action (1976) which has provided guide lines 

for women development. The National Plan of action 

identified areas like health, family planning,nutrition, 

education, employment, legislation and social welfare 

for formulating and implementing action programmes 

for women. Women’s welfare and Development Bureau 

was set up in 1976, within CSWB to act as a nodal 

agency for coordinating programmes for women. 

The Sixth Five Year Plan (1980-85) 

The 6
th

 year plan was a landmark in the history of 

women’s development as it received recognition as one 

of the developmental sectors and was included in the 6
th

 

5year plan. The 6
th

 plan saw a defines shift from 

welfare to development. It recognized women’s lack of 

access to resources as a critical factor impending their 

growth.  

The Seventh Five Year Plan (1985-90) 

In the 7
th

 five year plan the developmental programmes 

for women continued with the major objectives of 

raising their economic and social status and to bring 

them into the mainstream of national development. A 

significant step in this direction was to identity and 

promotes the beneficiary –Oriented Programmes for 

women in different development sectors which extend 

direct benefits to women. 

The Eighth Five Year Plan (1992-97) 

The plan which was launched in 1992, promises to 

ensure that the benefits ofdevelopment from different 

sectors do not by pass women and that special 

programmes will be implemented to complement the 

general development programmes. Therefore, the flow 

of benefits to women in the three core sectors of 

education, health and employment will be monitored 

with a greater vigil. 

The Ninth Five Year Plan (1997-2002) 

The 9
th

 plan made two significant changes in the 

strategy of planning for women. Under this plan, not 

less than 20percent of funds/benefits were earmarked 

for women –specific programmes. 

The Tenth Five Year Plan (2002-07) 

It has made a major commitment towards empowering 

women through translating the recently adopted 

National Policy for Empowerment of women into 

action and ensuring survival, protection and 

development of women and children rights based. 

Women in the Eleventh Five Year Plan (2007-12) 

The National Family Health Survey in its third round 

estimates the number of women in the age group 15-49 

years with no formal education at 41 percent, as against 

18 per cent of men.  

Emergence of the SHG Movement: 

   NGO’s played a pivotal role in innovating the SGH 

model and implementing the model to develop the 

process fully. SGHs were viewed by state governments 

and NGOs to be more concerns as well. The agenda of 

SGHs included social and political issues as well.SGH 

Federations are registered as societies, mutualbenefits, 

trusts and mutually aided cooperatives societies. SGH 

Federations resulted in several key benefits including: 

Stronger political and advocacy capabilities, sharing of 

knowledge and experiences, economics of scale, access 

to greater capital.  

Conclusion:No wonder women face multifarious 

problems. They are personal emotional or psycho-

physical ones and problem at home as well as at 

thework place. In case of organised sector, sexual 

discrimination though not wide spread , some forms of 

harassment like threat of  transfer to distances places, ill 

treatment etc, are found. Middle class women who 

work in offices and companies also face gender 

discrimination in many ways. Generally they also get 

paid less than men in private firms. In public sector of 

course remuneration is same but generally women are 

not given very important assignments as they are 

considered causal about their work. 

     Development is a long process. It has to pass 

through different stages. In the first stage, women 

should be trained to look into the situation from 

different perspectives and recognize the power relations 

that perpetuate their oppression. At this stage, the 

women share their feelings and experiences with one 

another and build a common vision and mission. 
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INTRODUCTION :- 

Domestic violence has emerged as one of the major 

social – psychological problems of present era. It is 

present at epidemic proportion in some or other forms 

around the globe and has challenged the very existence 

of humanity in general and female population in 

particular. In India, domestic violence is witnessed at 

high rate since antiquity in various forms i.e., Manasa 

(Psychological abuses), vachha (Verbal assaults) and 

Karmana (Physical assaults or torture). However, this 

evil is either unnoticed or ignored due very personal or 

familial issue. Consequently, very silently but rapidly 

domestic violence has achieved epidemic place in our 

society ranging from physical assaults, psychological 

abuses, sexual abuses, spiritual and economic abuses to 

infanticides, homicides or dowry deaths.  

DOMESTIC VIOLENCE – 

Domestic abuses, spousal abuse, intimate partner 

violence, battering or family violence is a pattern of 

behavior which involves violence or other abuse by one 

person in a domestic context against another, such as in 

marriage or cohabitation. Intimate partner violence is 

violence by a spouse or partner in an intimate 

relationship against the other spouse or partner. 

Domestic violence can take place in heterosexual or 

same-sex relationships. Domestic  violence can take a 

number of forms including physical, emotional, verbal, 

economic and sexual abuse, which can range from 

subtle, coercive forms to marital rape and to violent  

 

 

physical abuse that results in disfigurement or death. 

Domestic murders include honor killings and dowry 

deaths.  

 Globally, a wife or female partner is more 

commonly the victim of domestic violence, though the 

victim can also be the male partner, or both partners 

may engage in abusive or violent behavior, or the 

victim may act in self-defense or retaliation.  Women in 

the developed world who experience domestic violence 

are often openly encouraged to report it to the 

authorities, whereas it has been argreed that domestic 

violence against men is most often unreported because 

of social pressure against such reporting, with those that 

do facing social stigma regarding their perceived lack 

of machismo and other denigrations of their 

masculinity.  

 Domestic violence often occurs because the 

abuser believes that abuse is justified and acceptable, 

and may produce intergenerational cycles of abuse that 

condone violence. Awareness, perception, definition 

and documentation of domestic violence differs widely 

from country to country. There may be a cycle of abuse 

during which tensions rise and an act of violence is 

committed, followed by a period of reconciliation and 

calm. Victims of domestic violence may be trapped in 

domestic violent situations through isolation, power and 

control, insufficient financial resources, fear, shame or 

to protect children. As a result of abuse, victims may 
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experience physical disabilities, chronic health 

problems, mental illness, limited finances and poor 

ability to create healthy relationships. Victims may 

experience post – traumatic stress disorder. Children 

who live in a household with violence show deregulated 

aggression from an early age that may later contribute 

to continuing the legacy of abuse when they reach 

adulthood. Domestic violence often happens in the 

context of forced and child marriage.  

 Traditionally, domestic violence (DV) was 

mostly associated with physical violence. For instance, 

according to the Merriam – Webster dictionary 

definition, domestic violence is the inflicting of 

physical injury by one family or household member on 

another, also a repeated habitual pattern of such 

behavior. Domestic violence is now more broadly 

defined, often but not always including all acts of 

physical, sexual, psychological or economic violence 

that may be committed by a person who is a family 

member or a person that has been an intimate partner or 

espouse, irrespective of whether they lived together. In 

the year 1993, The United Nations Declaration on the 

Elimination of Violence against Women identified 

domestic violence as one of three contexts in which 

violence against women occurs, describing it as 

“Physical, sexual and psychological violence occurring 

in the family, including battering, sexual abuse of 

female children in the household, dowry – related 

violence, marital rape, female genital mutilation and 

other traditional practices harmful to women, non-

spousal violence and violence related to exploitation.  

 Domestic violence is a broader team, often 

used to include child abuse, and other violent acts 

between family members child maltreatment, 

sometimes referred to as child abuse and neglect, 

includes all forms of physical and emotional ill-

treatment, sexual abuse, neglect and exploitation that 

results in actual or potential harm to the child’s health, 

development of dignity. Within this broad definition, 

five subtypes can be distinguished – physical abuse, 

sexual abuse, neglect and negligent treatment, 

emotional abuse and exploitation. Elder abuse is a 

single, or repeated act, or lack of appropriate action, 

occurring within any relationship where there is an 

expectation of trust which causes harm or distress to an 

elder person.  

 The ability of victims of Domestic violence to 

leave the violent relation is crucial, for preventing 

further abuse. In traditional communities, divorced 

women often feel rejected and ostracized. In order to 

avoid this stigma, many women prefer to remain in the 

marriage and endure the abuse. Discriminatory 

marriage and divorce laws can also play a role in the 

proliferation of Domestic Violence. In many countries a 

women’s access to property hinges on her relationship 

to a man. When she separates from her husband or 

when he dies, she risks losing her home, land, 

household goods and other property. Failure to ensure 

equal property rights upon separation or divorce 

discourages women from leaving violent marriages, as 

women may be forced to choose between violence at 

home and destitution in the street. The legal inability to 

obtain a divorce, due to complicated grounds for 

divorce in countries which do not accept any fault 

divorce is also a factor in the proliferation of Domestic 

violence. In some cultures where marriages are 

arranged between families, a woman who attempts a 

separation or divorce without the consent of her 

husband and extended family or relatives may risk 

being subjected to honor based violence. The custom of 

bride price also-makes leaving a marriage more 

difficult, if the wife wants to leave, the husband may 
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demand back the pride price from her family who often 

cannot or does not want to pay it back. 
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jkuh nqxkZorh fo’ofo|ky; tcyiqj ¼e/;izns’k½ 

 

 

  efgyk l’kfDrdj.k dsoy orZeku ;qx dk ukjk gh 

ugha cfYd jk"Vª ds fodkl dh vfuok;Zrk Hkh gSA ;g 

rHkh laHko gS tc ge fL=;ksa ,oa ckfydkvksa ds izfr viuh 

ekufldrk ,oa lksp esa cnyko yk;sa rFkk efgykvksa dks 

Lo;a dh rkdr tkuus ds fy;s izsfjr djsaA efgyk;sa tc 

rd viuh vkRe’kfDr ,oa vkRe fo’okl dks tkx`r ugha 

djsaxs rc rd ckg~; dkjd mls l’kDr ugha cuk ldrsA  

 efgyk l’kfDrdj.k ds varxZr f’k{kk dh 

xq.koRrk dks izHkko’kkyh cukus esa ljdkjh ,oa 

xSj&ljdkjh laxBuksa dh ;kstuk;sa viuh egRoiw.kZ Hkwfedk 

vnk dj jgh gSaA bu laxBuksa dk eq[; mn~ns’; gh 

efgykvksa dks l’kDr cukuk gSa ,oa mudk ekxZn’kZu djuk 

gSA  

 efgyk;sa vkt fdlh Hkh {ks= esa ihNs ugha gS os 

esgur djus esa iq:"kksa ls cgqr vkxs c<+ xbZ gS esgur dk 

Qy ehBk gksrk gSa os le> pqdh gSA os pkgrh gS muds 

dke dks rjDdh feys ,oa ljkgk tk; blfy;s ;s 

vko’;d gks tkrk gS fd ge efgykvksa dh bl lksp dks 

ldkjkRed :Ik ns mudk lkFk nsa ftlesa mudk usV odZ 

c<+s mudh Nfo mHkj dj lkeus vk;sA ifjokj lekt 

vkfQl ds yksx mldk lkFk nsa ,oa leL;k ysdj lkeus 

vk;sa rkfd mudks nwj djus dk iz;Ru dj ldsaA dke 

NksVk ;k cM+k ugha gksrk bl Hkkouk ds lkFk muds dke 

dh ljkguk djsaA 

 efgykvksa dk vkRefo’okl bruk vf/kd tkx`r 

gks x;k gS fd thou esa vkxs c<+us ds fy;s os gj {k.k 

rS;kj gSA vkt ns’k ds vanj vusd efgyk xSj ljdkjh 

laxBu fufeZr gks x;sa gS fd os efgykvksa dks vkxs c<+us 

ds fy;s izksRlkfgr dj jgsa gSA ;s efgyk laxBu o"kZ esa 

dbZ ckj Kkuo/kZd dk;ZØe vk;ksftr djrs gSA vkt rks 

fofHkUu dk;ZØeksa ds vykok efgykvksa dks okLrq lacaf/kr 

tkudkjh efgyk okLrq fo’ks"kKksa ds }kjk cM+s gh [kwclwjr 

<ax ls crkbZ tk jgh gSA nwjn’kZu ds rst psuy esa ;g 

dk;ZØe izLrqr fd;k tk jgk gSA 

 efgykvksa ds dY;k.k ,oa fodkl mRFkku gsrq 

efgyk l’kfDrdj.k dk iz;ksx ’kklu ds }kjk vc cM+h 

rhoz xfr ls fd;k tkus yxk gSA iwoZ esa bl vksj bruk 

/;ku ugha fn;k tkrk FkkA bls dsoy efgykvksa ds 

mRFkku dk fodkl dk uke fn;k tkrk FkkA vk/kqfud 

le; esa bls ukjh l’kDrk ,oa l’kfDrdj.k ds uke ls 

iqdkjk tkus yxkA 

1- ljdkjh ,oa xSj&ljdkjh laxBuksa dh ’kkyk esa 

v/;;ujr~ Nk=kvksa esa efgyk l’kfDrdj.k ds fy;s pykbZ 

tk jgh ;kstukvksa esa iM+us okyh izHkko’khyrk dk v/;;u 

djukA 

2- ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa ds 

izeq[kksa }kjk efgyk l’kfDrdj.k ds fy;s fd;s iz;klksa dk 

v/;;u djukA 

3- ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa ls 

Nk=k;sa dgka rd voxr gSa bldh tkudkjh izkIr djukA 

4- ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa 

dk fo|ky;ksa esa v/;;ujr~ Nk=kvksa ds l’kfDrdj.k gsrq 

pyk;s tk jgs O;kolkf;d ikB~;Øeksa ds ;ksxnku dk 

v/;;u djukA 

5- ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa ds 

lnL;ksa dk efgyk l’kfDrdj.k ds fy;s fd;s x;s iz;klksa 

dk rqyukRed v/;;u djukA 

6- ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa ds 

}kjk fd;s Lojkstxkj laca/kh dk;ksZ dk v/;;u djkukA 

7- efgykvksa dks Lora= ,oa l’kDr cukuk gh 

vk/kqfud f’k{kk dh lkFkZdrk ,oa mi;ksfxrk dk v/;;u 

gS bl ’kks/k dk izeq[k mn~ns’; gSA 

8- efgykvksa dks orZeku fLFkfr dk ,oa muds 

vf/kdkjksa ls ifjfpr djkrs gq, mudks xq.koRrkiw.kZ f’k{kk 

iznku djukA 
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’kkldh; gkbZ Ldwy Lrj ij v/;;ujr lkekU; ,oa vuqlwfpr tkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy 

ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

lkekU; oxZ 100 42-30 11-78 1-99 3-66 lkFkZd varj 

gSaA vuqlwfpr tkfr 100 35-60 16-15 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

’kkldh; gkbZ Ldwy Lrj ij v/;;ujr lkekU; ,oa vuqlwfpr tutkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy 

ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

lkekU; oxZ 100 42-30 11-78 2-01 4-17 lkFkZd varj 

gSaA vuqlwfpr tkfr 100 33-90 16-36 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

’kkldh; gkbZ Ldwy Lrj ij v/;;ujr fiNM+k oxZ ,oa vuqlwfpr tkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy 

ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

fiNM+k oxZ 100 42-30 11-95 2-00 3-65 lkFkZd varj 

gSaA vuqlwfpr tkfr 100 35-60 16-15 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

 

’kkldh; gkbZ Ldwy Lrj ij v/;;ujr fiNM+k oxZ ,oa vuqlwfpr tutkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq 

fØ;k’khy ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

fiNM+k oxZ 100 42-90 11-95 2-00 4-45 lkFkZd varj 

gSaA vuqlwfpr tkfr 100 33-90 16-36 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 
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’kkldh; gkbZ Ldwy Lrj ij v/;;ujr vuqlwfpr tkfr oxZ ,oa vuqlwfpr tutkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq 

fØ;k’khy ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

vuqlwfpr tkfr  100 35-60 16-15 2-29 0-74 lkFkZd ugha 

varj gSaA vuqlwfpr tutkfr 100 33-90 16-36 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

 

v’kkldh; gkbZ Ldwy Lrj ij v/;;ujr lkekU; ,oa fiNM+k oxZ Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy ljdkjh 

;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

lkekU; oxZ 100 38-50 17-60 2-26 1-54 lkFkZd varj 

ugha gSaA fiNM+k oxZ  100 42-00 14-21 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

v’kkldh; gkbZ Ldwy Lrj ij v/;;ujr lkekU; ,oa vuqlwfpr tkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy 

ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

lkekU; oxZ 100 38-50 17-60 2-31 0-08 lkFkZd varj 

ugha gSaA vuqlwfpr tkfr  100 38-30 15-06 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 

v’kkldh; gkbZ Ldwy Lrj ij v/;;ujr lkekU; ,oa vuqlwfpr tutkfr Nk=kvksa dh efgyk l’kfDrdj.k gsrq fØ;k’khy 

ljdkjh ;kstukvksa ,oa xSj&ljdkjh laxBuksa dh izHkko’khyrk ls lacaf/kr ifj.kke 

lkekU; oxZ 100 38-50 17-60 2-54 0-30 lkFkZd varj 

ugha gSaA vuqlwfpr tkfr 100 36-60 18-38 

Lora=rk ds va’k &198     0-05 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 1-97 

       0-01 fo’okl ds Lrj ij lkFkZdrk gsrq eku & 2-60 
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1- ljdkj }kjk efgykvksa dks iznRr vf/kdkjksa dh 

iw.kZ tkudkjh ds vHkko esa xzkeh.k {ks= esa 

efgykvksa ds l’kfDrdj.k esa deh vk tkrh gSA 

vuqlwfpr tkfr] vuqlwfpr tutkfr dh 

efgyk;sa vius vf/kdkjksa dh tkudkjh ls oafpr 

gks tkrh gS ftlds fy;s iz;kl djuk vko’;d 

gSA  

2- dkuwu ds vf/kdkj] LokLF; ,oa lqjf{kr ekgkSy 

cukuk Hkh efgykvksa ds fy;s vfr vko’;d gSA 

3- xSj ljdkjh laxBu ftl rjg ljdkjh 

;kstukvksa esa viuk ;ksxnku nsrs gS tSls fd 

uqDdM+ lHkk;sa djrs gSa] ukVd djrs gS] f’k{k.k 

laLFkkvksa esa tkdj mUgsa viuk lg;ksx iznku 

djrs gSa mlh izdkj ljdkj dks Hkh iz;ksxkRed 

dk;Z djus ds fy;s vius deZpkfj;ksa dks 

funsZf’kr djuk pkfg;sA 

4- ,sls fo"k;ksa dks ikB~;Øeksa esa ’kkfey fd;k 

tk;s] tks efgyk dks l’kDr cukus esa lgk;d 

gksrs gSaA 

5- xzkeh.k {ks=ksa esa izf’kf{kr ,oa rduhdh Kku 

izkIr f’k{kdksa dh fu;qfDr dh tkuh pkfg;sA 

6- xzkeh.k {ks=ksa esa ’kSf{kd lalk/kuksa dh Ik;kZIr 

O;oLFkk gksuh pkfg;sA 

7- ckfydk fo|ky;ksa esa dsoy efgyk f’k{kdksa dh 

fu;qfDr dh tkuh pkfg,A 

8- ckfydk fo|ky;ksa esa prqFkZ Js.kh deZpkjh Hkh 

dsoy efgykvksa dks gh fu;qDr fd;k tkuk 

pkfg,A 

1- ljdkj }kjk iznRr ;kstukvksa dk l[rh ls 

ikyu gksuk pkfg;sA 

2- f’k{kdksa ,oa vfHkHkkodksa ds lkFk izfrekg f’k{kk 

ls lacaf/kr ehfVax cqykdj vk;kstu djus 

pkfg;sA  

3- xzkeh.k {ks=ksa esa ljdkjh efgyk dkÅalyjksa dh 

fu;qfDr dh tkuh pkfg;sA 
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’kks/k Nk=k] vFkZ’kkL= foHkkx] jkuh nqxkZorh fo’ofo|ky; tcyiqj 

 

Ikzkphu dky ls Hkkjr ,d Ñf"k iz/kku ns’k jgk gSA 

fu;kstu ds yxHkx 60 o"kksZ esa Ñf"k ds Lo:Ik esa dqN 

ifjorZu ns[kus dks feyk gS] ysfdu fQj Hkh Ñf"k us ns’k 

dh vFkZO;oLFkk ds fofHkUu {ks=ksa dks cgqr vf/kd izHkkfor 

fd;k gSA ns’k dh jk"Vªh; vk;] jkstxkj fons’kh O;kikj] 

iwathfuekZ.k] vk;kr&izfrLFkkiu] thou Lrj vkfn lHkh 

dks Ñf"k {ks= us cgqr vf/kd izHkkfor fd;k gSA gekjs 

ns’k ds yxHkx 70 izfr’kr yksx xzkeh.k {ks=ksa esa fuokl 

djrs gSa ftuesa ls yxHkx 52 izfr’kr yksx Ñf"k lacaf/kr 

{ks=ksa ls viuh vkthfodk izkIr djrs gSA Hkkjr ds dqy 

fons’kh O;kikj ¼fu;kZrksa½ esa Ñf"k dk ;ksxnku 17 izfr’kr 

ds yxHkx ns[kus dks feyrk gSA 

Hkkjr esa Ñf"k cgqr ls m|ksxksa dk vk/kkj gSA buesa pk;] 

twV] diM+k] phuh vkfnA m|ksxksa dks ’kkfey fd;k tkrk 

gS] vFkkZr~ Ñf"k Hkkjrh; m|ksxksa dh tuuh dgh tkrh gSa] 

fdUrq fiNys dqN o"kksZ esa m|ksxksa ds fy;s Ñf"k dk egRo 

dqN de gqvk gSA fofHkUu m|ksxksa esa rks ¼tSls moZjd] 

dhVuk’kd nokb;ka VSªDVj Fkszlj vkfn½ Ñf"k {ks= dh 

ekax ij gh fuHkZj djrs gSA bl izdkj Hkkjrh; 

vFkZO;oLFkk dh lajpukRed ifjorZu dh n’kk ls ;g 

Kkkr gksrk gS fd Hkkjr esa m|ksxksa ds egRo esa òf) gqbZ 

gS] ysfdu fQj Hkh Ñf"k Hkkjrh; m|ksxksa dk vk/kkj rFkk 

vkfFkZd fodkl dh dqath ds :Ik esa ns[kus dks feyrh 

gSA 

 jk"Vªh; vk; ,oa mlds la?kVdksa ds ljdkjh 

vkdyu fu;fer :Ik ls ,oa okf"kZd vk/kkj ij 

1948&49 ls izkIr gksrs gSA blls iwoZ O;fDrxr vk/kkj 

ij nknkHkkbZ ukSjksth] ykMZ dtZu] ckjcj vkfn fo}kuksa us 

le;&le; ij tks vkdyu rS;kj fd, gSa mlls Li"V 

gksrk gS fd mUuhloha ’krkCnh ds mRrjk/kZ ls yxHkx 

izFke egk;q) rd nks frgkbZ jk"Vªh; vk; Ñf"k {ks= ls 

izkIr gksrh Fkh] tks vkS|kfxd fodkl ds fiNM+siu 

vkS|ksfxd vk/kkjHkwr vkfFkZd lajpuk ds vHkko dk izHkk.k 

FkhA  

 fons’kh O;kikj dh nf̀"V ls Hkh Ñf"k dk Hkkjrh; 

vFkZO;oLFkk esa fo’ks"k egRo gSA orZeku esa yxHkx 17 

izfr’kr dqy fu;kZrksa esa Ñf"k oLrqvksa dk gksrk gSA bl 

Js.kh esa pk;] twV] lwrh oL=] [kyh] dktw rEckdw] 

ouLifr rsy] dkyh fepZ] peM+k vkfn oLrq,a gS] tks 

fu;kZr dh tkrh gSA ljdkj }kjk ns’k ds Ñf"k fodkl 

ds fy;s fuEufyf[kr mik; dj ldrh gS] tSls& 

mRiknu dh ubZ rduhd dk iz;ksx Ñf"k  vkxrksa ds 

fy;s vkfFkZd lgk;rk Ñf"k  foi.ku dh O;oLFkk] 

;krk;kr] ds lk/kuksa dk fodkl ewY; laca/kh lwpukvksa 

dk izdk’ku lk[k lqfo/kkvksa dk foLrkj dk;Z inkFkksZ ds 

ewY; esa fLFkjhdj.k vkfnA bu lHkh mik;ksa ij ljdkj 

dk;Z dj ldrh gS ftlls Ñf"k mRiknu esa o`f) gksxh 

rFkk tks ns’k ds vkfFkZd fodkl esa egRoiw.kZ Hkwfedk 

fuHkk ldrh gSA  

 lgdkfjrk ls rkRi;Z ijLij lg;ksx ls 

fey&tqydj dk;Z djus ls gS vFkkZr~ fdlh fof’k"V 

mn~ns’; dh iwfrZ gsrq vkilh lg;ksx ds vk/kkj ij dk;Z 

djuk lgdkfjrk dgykrk gSA lgdkfjrk laxBu 

vkfFkZd n`f"V ls fucZy ml laxBu dk uke gS tks 

LosPNk ls vkfFkZd fgrksa dh iwfrZ ds fy;s cuk;k tkrk 

gSA blls vkilh lg;ksx] R;kx] vkRefuHkZjrk vkSj 

ferO;f;rk vkfn xq.kksa dk fodkl gksrk gSA Hkkjrh; 

lgdkjh fu;kstu lfefr us Hkh viuh lgdkfjrk laca/kh 

fopkjksa esa dgk gS fd ^^lgdkfjrk ,d ,slk laxBu ,d 

,slk laxBu gS ftlesa O;fDr LosPNk ls lekurk ds 

vk/kkj ij viuh vkfFkZd mUufr gsrq lfEefyr gksrs gSA 

;g ,d 

okn&fookn dk fo"k; gS fd lgdkfjr us Hkkjrh; Ñf"k 

esa ifjorZu djds Ñf"k m|ksx ykHknk;d cuk;k gS ;k 

lgdkfjrk ls Ñf"k mRiknu] foi.ku O;oLFkk] ;krk;kr 

vkfn leL;kvksa esa dksbZ ifjorZu ugha gqvk gSA  

 Hkkjr esa lgdkfjrk vkanksyu ds ifj.kkeLo:Ik 

fdlkuksa dks cgqr vf/kd ykHk izkIr gq, gSa] tSls & 

fdlkuksa dks lLrh nj ij vklkuh ls _.k miyC/k gks 

tkrk gS ftlls fdlkuksa dh _.kxzLrrk esa deh vk;h 

gSA bl le; Hkkjr esa lgdkjh lfefr;ka fdlkuksa dh 

,d pkSFkkbZ _.k vko’;drkvksa dks iwjk dj jgh gSaA 

blds vfrfjDr lgdkjh vkanksyu dh lQyrk 

miHkksDrk lfefr;ksa ,oa m|ksxksa esa fn[kkbZ iM+rh gSA 
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blds vfrfjDr lfefr;ksa us mRre cht] Ñf"k mit dks 

cspus o Ñf"k inkFkksZ dks j[kus ds fy;s xksnkeksa dh 

O;oLFkk dh gSA rhljs lgdkjh lfefr;ksa us ’kgjh {ks=ksa 

esa Hkh e/;e vk; oxZ ds yksxksa dks edku cukus rFkk 

vU; dk;ksZ ds fy;s lgk;rk iznku dh gSA bl izdkj 

lgdkfjrk d s varxZr xzkeh.k o ’kgjh {ks=ksa esa fuEu vk; 

oxksZ ds yksxksa ds vkfFkZd fodkl esa ,d egRoiw.kZ 

;ksxnku ugha gSA 

 bu lQyrkvksa ds ckotwn lgdkfjrk vkanksyu 

dk ykHk vf/kdka’k turk dks ugha fey ik;k gSaA 

lgdkfjrk vkanksyu dk dguk gS fd lgdkfjrk u rks 

xzkeh.k turk dh xjhch dks gh feVk ik;k gS vkSj u gh 

blds ifj.kkeLo:Ik Ñf"k mRiknu esa o`f)] foi.ku dh 

vPNh O;oLFkk] mUur thou Lrj gh izkIr gq, gSa rFkk 

;g vkanksyu Ñf"k esa lkgwdkjksa o tehankjksa ds ’kks"k.k ij 

fu;a=.k djus esa vlQy jgk gSA xqUukj feMZy us 

lgdkfjrk vkanksyu ds ckjs esa fy[kk gS] ^^lfefr dks 

ns[kdj ;g fpUrk gksrh gS fd fufgr LokFkZ ns’k esa 

lgdkjh lfefr ds lapkyu dks fcxkM+ jgs gSaA ;g 

fLFkfr lgdkjh vkanksyu ds Hkfo"; ds fy;s [krjs ls iwoZ 

gS rFkk vkanksyu dh mi;ksfxrk ,oa vko’;drk ds fo"k; 

esa turk ds fo’okl dks lekIr dj nsxhA  

 lgdkfjrk ds lanHkZ esa la{ksi esa ;g dgk tk 

ldrk gS fd lgdkfjrk ls vkfFkZd ykHk ds vfrfjDr 

lkekftd o uSfrd ykHk Hkh ns[kus dks feys gSaA ftu 

{ks=ksa esa lgdkfjr lQy jgh gS mu {k=ksa esa yksxksa dk 

vkilh lg;ksx rFkk ln~Hkkouk dk fodkl gqvk gSA 

yksxksa esa fQtwy&[kphZ rFkk eqdnesckth dh izof̀Rr de 

gqbZ gS rFkk yksxksa esa bZekunkj] f’k{kk vkRefuHkZjrk] 

ferO;f;rk LokoyEcu rFkk ikjLifjd lg;ksx dh 

Hkkouk dk fodkl gqvk gS ftlls xzkeh.k {ks=ksa ds fodkl 

esa ljdkj dks lgdkfjr ds ek/;e ls cgqr lQyrk 

izkIr gqbZ gSA 

  

Hkkjr esa Ñf"k {ks= esa fo’o O;kikj laxBu ds 

izko/kkuksa dks ykxw fd, tkus ds QyLo:Ik Ñf"k o 

lEc) {ks= esa vk;kr ij ls ek=kRed izfrca/k gVkdj 

fons’kh mRikndksa ds fy;s njokts iwjh rjg [kksy fn, 

tkrs gSA fo’o O;kikj laxBu ds Ñf"k izko/kku ls 

lacaf/kr ;s fopkj ewy:Ik ls fodflr ns’kksa dh okLrfod 

leL;kvksa ls lEc) gSA vR;f/kd lfClMh vkSj 

ifj.kkeLo:Ik lajpukRed vf/k’ks"k fodflr ns’kksa dh 

fpUrk dk fo"k; Fkk] vkSj gSaA blds foijhr Hkkjr tSls 

fodkl’khy ns’kksa ds fy;s fpUrk dk fo"k; gSA de 

mRikndrk vi;kZIr lkoZtfud o futh fuos’k] rduhd 

dh vuqiyC/krk rFkk c<+rh tula[;k ds fy;s [kk| 

lqj{kk WTO ds izko/kkuksa dks Hkkjrh; Ñf"k ds lanHkZ esa 

fuEuor~ ns[kk tk ldrk gS  

1- Hkkjrh; Ñf"k dhersa vf/kdka’k vUrjkZ"Vªh; 

dherksa ls uhph Fkha] ijarq fodflr ns’kksa }kjk vf/kdka’k 

ek=k esa lfClMh miyC/k djkus ds ifj.kkeLo:Ik 

ifjfLFkfr;ksa esa cnyko vk jgk gSaA pwafd vUrjkZ"Vªh; 

dhersa Hkkjrh; Ñf"k dherksa ls uhph gks xbZ gSa] blfy;s 

Hkkjrh; fdlkuksa dks uqdlku gks jgk gSA fdlkuksa }kjk 

dh tkus okyh vkRegR;k,a vkSj dbZ jkT;ksa esa c<+rh gqbZ 

v’kkafr dk dkj.k ;g gS fd fdlku Ñf"k mRiknu o 

fu;kZr esa yxs gq, FksA mUgsa ?kksj ladV dk lkeuk djuk 

iM+ jgk gSA bl laca/k esa izks- ih-vkj- czgkzuan dk dFku 

gS fd ^^gesa vius n s’k ds fgrksa dks loksZifj LFkku nsuk 

pkfg,A ;fn gesa fdlkuksa ds fgrksa ds fy;s ¼ WTO½ 

dks NksM+uk Hkh iM+s rks eSa bls vuqfpr ugha le>rkA** 

2- fo’o O;kikj laxBu ¼ WTO½ dk ,d vkSj 

le>kSrk rks Ñf"k ij egRoiw.kZ izHkko Mky ldrk gSA 

;g ^ckSf)d lEink vf/kdkj* fo’ks"kdj lw{ethoksa vkSj 

ikS/k rFkk cht dh fdLeksa ds laj{k.k ls lacaf/kr vf/kdkj 

gSA vkykspdksa dk dguk gS fd chtksa ,oa ikS/kksa dh 

fdLeksa dk isVsUV gksus ls ns’k ds Ñ"kd izR;sd o"kZ cht 

cgqjkZ"Vªh; daifu;ksa ls [kjhnus gksaxs vkSj og vius QkeZ 

ij mRikfnr chtksa dk vxyh Qly ds fy;s iz;ksx esa 

ugha ys ldsaxsA vr% fofHkUu Qlyksa dh mRiknu ykxr 

esa o`f) gksxhA 

 fu"d"kZ :Ik esa ;g dgk tk ldrk gS Hkkjrh; 

QkeksZ dks vius mRiknksa dks isVsUV ds :Ik esa iathÑr 

djkus dh laLÑfr dk fodkl djuk gksxk rFkk Hkkjr 

ljdkj ¼ WTO½ ds lkFk ckrphr esa Hkkjrh; Ñf"k rFkk 

turk ds fgrksa dk iwjk /;ku j[ksaA fdlku ds lanHkZ esa 

;g dgk tkrk gS fd fdlku ds nksuksa gkFk gy ij rFkk 

mldh nksuksa vka[ksa cktkj ij gksuh pkfg,A fdlku dks 

;g irk gksuk pkfg, fd og ftl Qly dk mRiknu 

djxk mldh lcls vPNh dher fdl cktkj esa izkIr 

gks ldrh gS] ysfdu Hkkjrh; Ñf"k esa foi.ku dh mfpr 
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O;oLFkk ns[kus dks ugha feyrk gS] Ñf"k mRiknu ds 

foi.ku esa fuEufyf[kr leL;k,a ns[kus dks feyrh gS %& 

1- Hkkjr esa 

Ñf"k mit ds foi.ku esa e/;LFkksa ¼fdlkuksa o 

miHkksDrkvksa ds chp½dh ,d yach Jà[kyk gSA ftlesa xkao 

dk lkgwdkj] egktu] ?kwerk&fQjrk O;kikjh] dPpk 

vk<+fr;k] iDdk vk<+fr;k] Fkksd O;kikjh] fey okyk] 

nyky] fu;kZrdrkZ] O;kikjh vkfn ’kkfey gSA bu lHkh 

ds }kjk dqN&u&dqN ykHk vo’; fey tkrk gSA 

ftldk izHkko ;g gksrk gS fd miHkksDrk }kjk fn, tkus 

okys ewY; d ,d egRoiw.kZ Hkkx ;g e/;LFk ys ysrs gSA 

Hkkjr esa eafM;ksa eas 

cgqr lh dqjhfr;ka ns[kus dks feyrh gSaaA ftlls fdlkuksa 

dk ’kks"k.k gksrk gSA ;gka 1- rjktw&ckV esa xM+cM+h dh 

tkrh] 2- uewus ds :Ik esa mit dk ,d va’k fudky 

fy;k tkrk gSa] 3- ewY; vk<+fr;k o fdlku dk nyky 

r; djrk gS ftlesa fdlku dks fo’okl esa ugha fy;k 

tkrk gS] 4- nyky lnk gh vk<+fr, dk i{k ysrk gS] 5- 

;fn fookn gksrk gS bl fLFkfr esa fdlku ds fgrksa dh 

j{kk djus okyk dksbZ ugha gksrk gSA 

Hkkjr 

esa Ñf"k mRiknu esa Js.khdj.k o izekihdj.k dk vHkko 

ik;k tkrk gSA cgqr ls fdlku tkucw>dj feV~Vh ;k 

vU; fdlh ,slh oLrq dks feykoV djds mit dks cspus 

ds fy;s ys vkrs gS ftldk ifj.kke ;g gksrk gS fd 

fdlku dks viuh mit dk de ewY; izkIr gksrk gSA 

fdlkuksa 

dks foi.ku ds fy, ifjogu lqfo/kkvksa dh leL;kvksa dk 

Hkh lkeuk djuk iM+rk gSA xako ls ’kgj dks tksM+us 

okyh vf/kdka’k lM+dsa dPph gSa ftu ij cjlkr ds 

ekSle esa pyuk cgqr eqf’dy gksrk gSA ifjogu ds 

lk/kuksa ds :Ik esa ÅaV] x/kk] [kPpj] cSyxkM+h vkfn dk 

iz;ksx fd;k tkrk gSA ;s lk/ku eagxs iM+rs gSa le; Hkh 

vf/kd yxrk gS rFkk Ñf"k oLrqvksa dk {k; Hkh gksrk gSA  

fdlkuksa 

dks ewY; laca/kh tkudkjh Hkh ugha gksrh gSa] D;ksafd xakoksa 

esa lekpkj&i= o if=dkvksa dk vHkko gksrk gSA lkFk gh 

vf/kdka’k Ñ"kd vui<+ Hkh gksrs gSa rFkk os egktuksa }kjk 

crk, x, ewY;ksa ij fo’okl dj ysrs gSa tks ’kk;n gh 

mudks mfpr ewY; crkrs gSA 
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’kks/kkFkhZ] fganh ,oa Hkk"kkfoKku foHkkx] jkuh nqxkZorh fo’ofo|ky;]tcyiqj 

 

fu"i{k gksdj ns[ksa rks bl rF; dks Lohdkj dj ysus esa 

dksbZ ladksp ugha gksuk pkfg, fd ftruh Hkh yfyr 

dyk, gSa]  pkgs oks lkfgR; ds :i esa gks pkgs vkSj fdlh 

:i esa] lcdh lkearh ;qx dh nsu gSA dfork] fp=dkjh] 

u`R;] xk;u] ukVd vkfn lHkh dyk,Wa lkearhdky esa 

lqO;ofLFkr gqbZA blh ;qx esa buds vyx&vyx 

fof/k&cusA ;g lgh gS fd euq"; us iwoZ ,sfrgkfld dky 

esa Hkh] tc og xqQkvksaa esa jgrk Fkk] dykvksa dh rjQ+ 

vius ix c<+kus vkjaHk dj fn, FksA og ukprk Fkk] xkrk 

Fkk] fp= cukrk Fkk] ij rc ;s dyk,Wa izkjafHkd voLFkk esa 

FkhaA budk dksbZ fof/k&fo/kku ugha Fkk] budh dksbZ 

O;kdj.k ugha FkhA ekuo&lekt esa tSls&tSls ,d ,slk 

oxZ mRiUu gksrk x;k] ftls ge bfrgkl esa laHkzkroxZ ds 

uke ls tkurs gSa] oSls&gh&oSls yfyr dyk,Wa rhoz xfr ls 

vius fodkl dh vksj c<+us yxhaA dkj.k ;g Fkk fd 

ifjfLFkfr;ksa us ekuo&lekt esa ftl laHkzkr dks iSnk 

fd;k Fkk] mlus vius ls fucZy yksxksa ds Je ij fuHkZj 

jgdj lqfo/kkiwoZd lh[k fy;k FkkA viuh vkthfodk ds 

fy;s Lo;a dke u djds og vius ’ks"k le; dks 

jpukRed dk;ksZa esa yxk jgk Fkk] ;gh og oxZ Fkk] ftlus 

fHkUu&fHkUu dykvksa dks ’kkL=h; fo/kku ls ;qDr fd;kA 

ekuo&lekt esa tc lkearoknh jhfr;k¡ LFkkfir gqbZ rks 

blh laHkzkar oxZ ds cq)thfo;ksa us vius mn~ns’;ksa dh iwfrZ 

ds fy, jktk&egkjktkvksa] ckn’kkgksa ds njckjksa esa ’kj.k 

yh] mudh iz’kalk esa dfork,¡ fy[kha] egkdkO; fy[ks vkSj 

tSlk fd thou ds gj {ks= esa gqvk] lkearh miyfC/k;ksa 

jkt’kkgh dh idM+ <+hyh gksrs&gksrs njckjksa ls 

fudy&fudydj xyh&dw¡pksa dh rjQ+ c<+rh pyh xbZ 

vkSj tSls gh jkt’kkgh dk iru gqvk] ;s leLr 

miyfC/k;k¡ Hkh tuthou dh lk>k laifÙk esa <y xbZaA  

xhr dh ,d fo’ks"krk ;g Hkh Fkh fd mldk 

izR;sd “ksj viuh fo"k;;qDr ds n`f"Vdks.k ls viuk ,d 

vyx vkSj iw.kZ vfLrRo j[krk Fkk vkSj mlesa jp ldrk 

Fkk] blfy, njckj ds xhr tc ’kckc] ’kjkc vkSj b’d& 

vkf’kdh dh euksjatu lkexzh dks ysdj lwQ+h&larksa dh 

njxkgksa ls tqqM+h rks HkfDrHkko dh vfHkO;fDr dk ek/;e 

cu xbZA  

fganh&Hkkf"k;ksa dks xhr dh cgl esa bruh 

xgjkbZ rd ys tkus dh vko’;drk ugha  FkhA fdarq ;g 

foLr`r ppkZ blfy, dh xbZ fd fganh vkSj mnwZ nksuksa ds 

gh ikBd ;g ckr Hkyh izdkj le> ldsa fd 

ekuo&lekt esa yfyrdykvksa dk mn; fdl izdkj 

gqvkA lkaerhokn es budh fLFkfr D;k Fkh\ xhr bl 

izfØ;k ls vyx ugha jgh gSA  

;g rF; Hkh ;kn j[kus ;ksX; gS bl lkfgfR;d 

fo/kk dks Hkkjr ds cqf)thfo;ksa vkSj jpukdkjksa us xhr 

uke ls gh ml le; Lohdkj dj fy;k FkkA vehj 

[kqljks] dchj ;k HkkjrsUnq us bl fo/kk ds varxZr tks dqN 

fy[kk] mls xhr uke gh fn;kA uke ij viuk vyx 

BIik yxkuk gksrk rks mlh le; ;g dke gks x;k gksrk 

;k bl izdkj dk dksbZ fookn mBk gksrk] ysfdu ugha 

mBkA bldk rkRi;Z ;g gS fd rc rd ;gkWa xhr dks 

xhr ds uke ls Lohdkj djus esa fdlh dks dksbZ vkifÙk 

ugha FkhA ;g vkifÙk ckn esa gqbZ vkSj vdkj.k gqbZA  

gekjs bl rdZ ds fojks/k esa vklkuh ls dgk 

tk ldrk gS fd fganh  lkfgR;dkjksa us xhr dks iw.kZ:i 

ls viukdj xaHkhjrkiwoZd dk;Z fd;k gh ugha FkkA 

dfri; dfo;ksa us dHkh dHkh xhr ds uke ij FkksM+k&cgqr 

dk;Z fd;k gks rks ckr vyx gSA muds fopkj esa tc bl 

fo/kk dks iw.kZ:i ls viukus dh fLFkfr gh ugh vkbZ vkSj 

bl fo/kk esa mYys[kuh; dke gh ugh gqvk rks uke 

T;ksa&dk&R;ksa j[kus ;k mls cnyus dh ppkZ Hkh ugh gqbZA 

,slk djus okyksa dk i{k ,d lhek rd Bhd Hkh gks 

ldrk gSA fdUrq gekjk izFko vkSj vfUre iz’u ;gh gS fd 

uke&ifjorZu dh ;s eqfge ml le; D;ksa py jgh gS] 

tc xhr fganh esa yxHkx LFkkfir gks xbZ gSA nqHkkZX; ;g 

gS fd ftl rjg gekjk lkfgR; gh ugha] iwjk thou 

jktuhfrd ukjsckth ls Hkzfer gks jgk gS] xhr Hkh ’kk;n 

mldh HksaV p<+rh tk jgh gSA gekjk fuosnu gS fd xhr 

dks xhr gh jgus nsdj ;g tkuus dk iz;kl fd;k tk,A 

xhr ,d fo/kk ds :i esa oLrqr% gS D;k\ bldh viuh 

D;k&D;k fo’ks"krk,¡ gSa \ dkSu ls fu;eksa ds vUrxZr bls 

fy[kk tkuk pkfg,\ blds fuekZ.k esa dkSu dkSu ls fu;eksa 

dk ikyu gksrk gS\ bldk <k¡pk fdl izdkj curk gS 

vkSj blds vR;kf/kd vko’;d vax D;k gSa\ uke ifjorZu 
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ds >xM+ksa esa iM+us dh vis{kk ;s ckrs tkuuk blfy, 

vko’;d gS fd fganh&xhr ds {ks= esa dke djus okys 

jpukdkj ds vHkko esa os xyfr;k¡ u djsa] tks xhr dks 

xhr ds Lrj ls fxjk nsrh gSA 

tgk¡ blds vkSj cgqr ls dkj.k gSa] ogha lcls 

cM+k dkj.k gS fd uke ifjorZu ds ckn bl fo/kk dh og 

lqxfBr O;oLFkk Hkh <hyh iM+ tk,xh] tks xhr ds fy;s 

vfuok;Z ekuh tkrh gSA Li"V gS fd tc  xhr] xhr ugha 

jgasxs] rsojh ;k xhfrdk cu tk,xh rks mlds lkFk os 

vfuok;Zrk,¡ Hkh mlds O;kdj.k dh os ’krsZa Hkh ugh jgsaxhA 

tks xhr dks mldh lkaLd`frd O;oLFkk ls tksM+s j[krh 

gSA ,slk yxrk gS fd uke&ifjorZu ds i{k/kj ;k rks 

fdlh jktuhfr dk f’kdkj gS ;k fQj os viuh lqfo/kk ds 

fy, bl fo/kk dh xgu tkudkjh izkIr u djrs gq, xhr 

fo/kkxr ’krksZa ls eqDr gksuk pkgrs gSaA laHkor% os le>rs 

gS fd tc xhr uke ugha jgsxk rks mldh O;oLFkk dks 

iw.kZ:i ls ekuuk vko’;d ugha jgsxkA ;g ,d 

udkjkRed lksp gSA bls R;kxuk gksxkA gekjs fy,s ,sls 

okn fookn esa iM+us ls vPNk gS fd ge xgjkbZ ls ;g 

tkuus dk iz;kl djsa fd xhr D;k gS vkSj vPNs xhr jp 

ldsa vFkok ikBd ds :i esa mls le> ldsaA  

xhr ds ygts dk iq#"kkFkZ mls xhr dh fo/kk 

ls vyx dj nsrk gS] ysfdu ;g fo’ks"krk ek= xhr ds 

vankt vkSj mlds ygts dh gSA blds vfrfjDr xhr dh 

dqN ,slh jpukRed fo’ks"krk,¡ Hkh gSa] ftudh ppkZ djuk 

;gk¡ blfy, vko’;d gS rkfd ge xhr dh vkRek rd 

igq¡p ldsaA   

loZizFke ftl ckr ij lcls vf/kd vkSj lcls 

igys tksj fn;k tkuk pkfg,] og gS blds Nanksa ;k cgjksa 

dks i;kZIr KkuA iqLrdh; Kku u Hkh gks rks xhr dh ;s 

lkjgh cg~jssa&Nan varxZr dksbZ xhrdkj vius xhr jp jgk 

gS] mlds vopsru esa fo|eku gksaA og vuqHko djsa fd 

“ksj dgrs gq, og Nan eqDr rks ugha gks x;k gS ;k cg~j 

ls ckgj rks ugha pyk x;k gS \mls ,glkl gks fd og 

dgk&dgk¡ ij xyfr;k¡ dj jgk gS\ ;g ;ksX;rk dbZ 

dfo;ksa vkSj ’kk;jksa esa xhr ds O;kdj.k dk iqLrdh; Kku 

izkIr fd, fcuk Hkh vk tkrh gSA mnkgj.k ds fy, tc 

ge ns[krs gSa fd ?kj dk ,d ckyd viuh ekr`Hkk"kk dk 

iqLrdh; O;kdj.k tkus fcuk Hkh ckrphr esa fcYdqy lgh 

Hkk"kk dk iz;ksx djrk gS] og okD; dh cukoV esa Hkk"kkxr 

O;oLFkk ls lacaf/kr dksbZ cM+h Hkwy ugha djrk rks gesa dksbZ 

vk’p;Z ugha gksrkA D;ksafd ckyd gks’k l¡Hkkyrs gh ml 

Hkk"kkxr O;oLFkk ls ifjfpr gks tkrk gS] ftls vkl&ikl 

ds cM+s mlds lEeq[k fØ;kRed :i esa is’k djrs jgrs 

gSaA /khjs&/khjs mlds dku vkSj mldh cqf) ’kCnksa dh 

Hkk"kkbZ O;oLFkk dks pqipki xzg.k djrh jgrh vkSj lgh 

okD; cksyus&fy[kus ds ;ksX; gks tkrk gSA Bhd blh ls 

feyrh&tqyrh fLFkfr xhr dh Hkh gSA ;fn dksbZ 

dkO;kuqdwy&LoHkko okyk O;fDr fujarj xhr dh laLd`fr 

ds laidZ esa cuk jgrk gSa] vH;kl djrk jgrk gS] ;g 

tkuus dh dksf’k’k djrk jgrk gS fd xhr ds igys ds 

mLrknksa us fdl vankt ls dgs gSa] og mUgsa i<+rk jgrk 

gS vkSj ;kn djrk jgrk gS rks og fcydqy laHko gS fd 

og ,d vPNh vkSj nq:Lr xhr dgus ds ;ksX; gks tk,A 

’krZ ;gh gS fd ml O;fDr dk LoHkko loZizFke rks 

dkO;kuqdwy gks] nwljs mlus xhr dgus&fy[kus dk 

yxrkj vH;kl fd;k gksA rhljs] igys ds LFkkfir 

mLrknksa ds xhr mlus i<+s] vkSj daBLFk fd, gkas] mUgsa 

lkeus j[kdj ;g le>us dk iz;kl fd;k gks fd bUgsa 

fdl O;oLFkk ds varxZr fy[kk x;k gSA bu iafDr;ksa ds 

ys[kd dks ;g lkspdj dbZ ckj vk’p;Z gqvk gS fd lar 

dchj] tks mu vFkksZ esa f’kf{kr ugha Fks] ;k ’kCn&Kku ugha 

j[krs Fks] ftl vFkksZa esa ge fdlh O;fDr dk f’kf{kr gksuk 

Lohdkj djrs gSa] fQj Hkh tc ^dchj* xhr dgrs gSa rks 

O;kdj.k laca/kh dksbZ ,slh v’k qf) ugha NksM+rs] ftl ij 

nwj ls gh m¡xyh mBkbZ tk ldrh gSA            

,d vU; dkj.k ;g Hkh gS fd xhr gks vFkok 

Nanc) dfork] blds lkFk ogha dykdkj U;k; dj 

ldrs gSa] vFkkZr LoHkko ls dkO;kRed izof̀Ùk dk gksukA 

dchj vkSj [kqljksa tSls egkiq#"k vius tUe ls gh 

dkO;kRed LoHkko okys O;fDr FksA mUgksaus nksgk] dfork] 

vFkok xhr dks flQZ i<+&lqudj gh mlds Nanks@ek=kvksa 

dks xgjkbZ ds lkFk le>k FkkA ckn esa fons’kh lkezkT; ds 

lkFk Hkkjrh; lkfgR; esa Hkh dzakfrdkjh ifjorZu vk;k vkSj 

dfork dks /khjs&/khjs Nanksa ds ca/ku ls eqDr dj fn;k 

x;k rks uke] [;kfr vkSj yksdfiz;rk vftZr djus ds 

fy;s ,sls yksx Hkh dfork ds  {ks= esa vk x,] ftudh ewy 

izòfÙk tks NaneqDr iz.kkyh esa O;Dr gks ldrk gks ldrk 

Fkk vkSj gqvk Hkh fdarq tc bu dkO;kRed LoHkko ls 

foghu yksxksa us xhr fy[kuk vkjaHk fd;k rks LoHkkor% os 

xhr dh ml fo/kkxr vfuok;Zrk dks iwjk ugh dj ldsa] 

tks mlds fy, vko’;d FkhA ifj.kker% xhr ds uke ij 

Hkkjh vjktdrk O;kIr gks xbZA ukeek= ds dqN yksxksa dks 

NksM+dj ,d cM+h HkhM+ mu yksxksa dh Fkh] ftUgksaus xhr ds 

uke ij vrqdkar vkSj Nanfoghu iafDr;k¡ fy[khaA ,slh 

jpuk,¡ xhr ds uke ls i=&if=dkvksa esa izdkf’kr Hkh 



 (I.J.S.SM.S.)  Vol-2,NO-1 (July, 2016) ISSN: 2454-4655 

International Journal of Social Science & Management Studies 

 

International Journal of Social Science & Management Studies 

Email id: ijssmsjbp@gmail.com, www.srfresearchjournal.com 47 

gqbZA ;g lkexzh nwljksa ds fy, uewuk cuh vkSj bl rjg 

xhr ds uke ij xhrghurk dks c<+kok feyrk x;kA 

fu%Lkansg] bl fLFkfr dks c<+kus esa i=&if=dkvksa ds 

laikndksa dk Hkh cgqr cM+k gkFk jgk gS] fdUrq ge mUgsa 

blfy, lh/kk&lh/kk nks"k ugha Bgjk ldrs fd xhr dks 

ijk;k le>us dk tks yack nkSj chrk Fkk] mlus Hkh 

laikndksa&izdk’kdksa dks cM+h lhek rd xhr dh fo/kk ls 

vifjfpr dj fn;k FkkA ;gk¡ rd fd og ,d lgh vkSj 

xyr xhr ds chp varj djus dh {kerk gh [kks cSBs FksA 

,slh fLFkfr esa xhr ds uke ij tks lkexzh mUgsa feyrh 

jgh vkSj mUgsa viuh #fp vkSj ilan ds vuqlkj Bhd 

yxh] ogha mUgksus izdkf’kr dhA  

ifj.kker% fganh esa xhr dh ,d xyr ijaijk 

curh xbZA dqN gh uke ,sls lkeus vk,] ftUgksaus vius 

dkO;kRed LoHkko ds varxZr xhr dks igpkukA ysfdu 

,sls uke cgqr de gSA tSls & johUnz Hkzej] cqf)ukFk 

feJ] Jh ’kEHkwukFk flag] MkW- e/kqfjek flag] fQj Hkh bUgha 

ukeksa dks xhr dh ykt j[kh vkSj bUgha ls fganh&xhr dks 

’kfDr vkSj lef̀) izkIr gqbZA 

 

 

 

1-xhfrdkO; % jke[ksyoku ik.Ms;] i`- 18] 19 

2- xhfrdk] Hkwfedk ls % 1 

3- laLd`r lkfgR; dh :ijs[kk % Lo- ik.Ms; vkSj MkW-  

ukuwjke O;kl] i`- 266 

4- laLd`r lkfgR; dk  bfrgkl % cynso mik/;k;]  

i`- 284 

5- xhr ¼if=dk½ ys[k] xhr esa laxhrkRedrk] ys- ujsUnz  

’kekZ] la- fnus’k lDlsuk fnus’kk;u] HkwisUnz dqekj^  

Lusgh *] i`- 20 

6- xhr ¼if=dk½ ys[k] varjax psruk dk ek/;e xhr]  

uUnnqykjs cktis;h]i`-27 

7- egksnsoh%  lEik- bUnzukFk enku] ys[k] dyki{k] ys[kd  

 fo’oEHkj ^ekuo*  i`-77 

8- lkIrkfgd fgUnqLFkku 30 vDVwcj] 66 ys[k] iz’ufpUgks a  

dh HkhM+ esa f?kjk xhr] ys[kd ^uhjt* i`- 18 
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fjlpZ LdkWyj] iSflfQd fo'ofo|ky;] mn;iqj 

 

 

Lora=rk vkUnksyu ds dkj.kksa dk v/;;u gesa crkrk gS 

fd fdl izdkj neudkjh fufr;ksa us vius ix ilkjs 

vkSj vke tu dks vkgr fd;kA tu Hkkouk dks izdV 

djuk vkSj bl Hkkouk dks] le> dj mls ,d fn'kk nsrs 

gq, vkUnksyu dk Lo:i nsus esa ftu vkUnksyu dkfj;ksa 

dh Hkwfedk jgh mu lHkh us dgha u dgha i=dkfjrk ls 

lEcU/k j[kk gSA if'peh jktLFkku tks Fkkj ds jsfxLrku 

,oa vkjoyh ioZr Ja[kyk dh igkfM+;ksa dk vuwBk lxae 

gSA bl {ks= esa Lora=rk vkUnksyu tks fd iqjs ns'k esa gq, 

vkUnksyu dh rqyuk esa nsjh ls 'kq: gqvk ijUrq ;g {ks= 

bl vkUnksyu ls vNwrk ugha jgk ;g izdV djrk gS fd 

Lora=rk vkUnksyu okLrfod :i ls tu&tkxj.k  ,oa 

tu Lkaosnukvksa ds Tokj dk ifj.kke FkkA if'peh 

jktLFkku ftl esa fd jktLFkku ds vkB ftys        

1- tks/kiqj] 2- ikyh 3- tSlyesaj] 4- fljksgh] 5 chdkusj] 

6- ckM+esaj] 7- tkyksj] 8- ukxksSj  dks fy;k tkrk gSA 

vius vki esa lqnwj jsfxLrkuh {ks= esa gksus ds ckotwn 

rRdkyhu le; esa vkUnksyu fd fpaxkkjh ogk¡ rd Hkh 

igq¡p x;hA bl fpaxkjh dks gok nsdj vkUnksyu rd ys 

tkus esa ftu&ftu ek/;eksa dh Hkwfedk jgh muesa fgUnh 

lekpkj i=ksa dk viuk ,d etcwr otwn gSA 

if'peh jktLFkku esa jktuhfrd tkxf̀r fczfV'k 

Hkkjrh; izkUrksa dh rqyuk esa vis{kkd`r nsjh ls gqbZA 

bldk izeq[k dkj.k ;g Fkk fd if” peh jktLFkku dh 

turk dks fczfV'k 'kklu] jktk vkSj tkxhjnkjksa dh 

frgjh nklrk lguh iM+rh FkhA blds vfrfjDr 

jktiwrkuk] ds fofHkUu jkT;ksa esa vk/kqfud lqfo/kk,a 

jsy]lM+d] Mkd] rkj ,oa Nkik[kkus bR;kfn dk Hkh vHkko 

FkkA  

 if’peh jktLFkku esa jktuSfrd psruk ds fodkl esa vk;Z 

lekt ds laLFkkid n;kuUn ljLorh dk vfoLej.kh; 

;ksxnku gSA mUgksaus if'peh jktLFkku esa chdkusj ¼pw:½] 

mn;iqj vkSj tks/kiqj dh ;k=k,a dh rFkk if’peh 

jktLFkku ds jktk egkjktkvksa vkSj turk dks Lo/keZ] 

LojkT;] Lons'kh vkSj LoHkk"kk dk ikB i<+k;kA okLro esa 

vk;Zlekt ,d lkekftd vkUnksyu gh ugha] vfirq 

Hkkjrh; ukxfjdksa esa ns'kizse mRiUu djus okyk vkUnksyu 

Hkh FkkA Lokeh n;kuUn dh f'k{kk ls if’peh jktLFkkuds 

ukxfjd jktuhfrd n`f"V ls tkx`r gq,A mUgsa vius 

vf/kdkjksa vkSj dŸkZO;ksa dk Kku gqvkA bl rjg muds 

àn; esa fczfV'kokjks/kh Hkkouk,a tUe ysus yxhA 

vaxzsth f'k{kk ds izpkj&izlkj ls Hkh f'kf{kr oxZ 

esa rks psruk c<+h gh] ml oxZ ds vuqlj.k esa vYif'kf{kr 

oxksZ esa Hkh psruk dk mn; gqvkA jktLFkku ¼ekjokM+½ ds 

izoklh O;kikjh oxZ us ns'kHkj esa vkokxeu ds }kjk 

lwpukra= cuk fy;k FkkA bl oxZ us Hkh vius vkfFkZd 

fgrksa dh j{kk ds fy, jk"Vªh; fgrksa dh lk/kuk djus esa gh 

HkykbZ le>hA 

  1920 ds i'pkr~ xka/khth ds vkàku ij lewps 

jk"Vª esa jktuhfrd psruk ds fy, lekpkj i=ksa dks gh 

izeq[k vk/kkj cuk;k x;k rFkkfi 1920 ls iwoZ gh 

jktLFkku ds izkjfEHkd lekpkj i=ksa&if=dkvksa esa blds 

mnkgj.k feyrs gS] Hkys gh os lekpkj i= iwoksZDr dkjdksa 

ds lg&vfLrRo esa dke dkj jgs FksA 

rRdkyhu lekt ds fgrksa dh j{kk ds fy, lekpkj i= 

Lo;a dks iw.kZ mŸkjnk;h ekurs FksA lkFk gh tufgr esa 

fdlh Hkh ckr dks ljdkj ds le{k j[kus ls iwoZ uhfrxr 

;qfDr;qDrrk dh dlkSVh ij dluk okftc le>rs FksA 

,sls gh i=ksa ls jktuhfrd psruk dks Loj feyus yxsA 

  ekjokM+ xtV us gh Mkdu izFkk dk foLr̀r 

lekpkj Nkidj jkl xkao ds Bkdqj dks ltk fnyokbZA 

ekjokM+ xtV u dsoy ljdkjh lwpuk,sa izdkf'kr djrk 

Fkk vfirq dkaxzsl dh xfrfof/k;ksa ij Hkh Vhdk&fVIi.kh 

djrk Fkk vkSj mlesa jktuhfrd fo"k;ksa ij Hkh vxzys[k 

izdkf'kr gksrs FksA Hkys gh ;g jkti= Fkk ysfdu dkaxzsl 

ij Vhdk&fVIi.kh djus okys ys[kksa ds tfj;s Hkh vketu 

esa dkaxzsl ds izfr ftKklk c<+us yxhA 

ckcw ckyeqdUn xqIr us Hkh if’peh jktLFkku 

dh ns'kh fj;k;rksa ds i=&if=dkvksa dks fodkl esa 

mikns; crkrs gq, ns'kh jkT;ksa ds i=ksa dh jktuSfrd 

psruk esa vge Hkwfedk dh vksj ladsr fd;k gSA vtesj 

ls izdkf'kr vaxzsth i= jktiwrkuk gSjkYM ds ns'kh Hkk"kh 
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laiknd guqeku flag us rks ,-th-th- duZy ikWysV ,oa 

tks/kiqj egkjktk lj izrki ds f[kykQ vkokt mBkbZA 

i= us uhekt Bkdqj] tks/kiqj jktdqekjh] dkenkj 

gfjflag ,oa vU;kU; jktuSfrd inksa ij vklhu yksxksa ds 

tufojks/kh dkjukeksa dk inkZQk'k djrs gq, izdVr% 

jktuSfrd psruk dk [kqYye[kqYyk ,syku dj MkykA 

la?k"kZ'khy [kksth i=dkfjrk ds firkeg ekSyoh eqjkn 

vyh us fujarj tsy ;k=k ds ckotwn vR;kpkjksa vkSj 

tqYeksa ds f[kykQ fy[kuk] Nkiuk tkjh j[kkA muds 

}kjk laikfnr jktiwrkuk xtV jkti= ugha Fkk ijUrq os 

bls fdlh Hkh ,d ns'kh fj;klr ds jkti= xtV ls 

dbZ xquk vf/kd izHkkoh cukuk pkgrs FksA ewyr% mnwZ ,oa 

vkaf'kd fgUnh ds bl i= us bl jktiwrkuk izkar dks 

bdkbZ ekudj jktuSfrd psruk ds fy, blesa jkti= 

xtV ls Hkh c<+dj <s+jksa tufgrdkjh lwpuk,sa izdkf'kr 

dh gSA 

 MkW- izHkkdj us Bhd gh dgk gS] ßbu i=ksa us 

psruk ds tks cht cks;s] mUgkasus vkxs vadqfjr gksdj 

izknsf'kd jktkvksa ls Hkh vfHkO;fDr dh Lok/khurk vftZr 

djus esa viuh egRoiw.kZ Hkwfedk vnk dhAÞ 

 oLrqr% ,sls lekpkj i=ksa us jk"Vªh; psruk ds 

Lojksa dks lexz :i ls izdkf'kr fd;k gSA ml dky ds 

i=dkj egRoiw.kZ ys[kd] dfo] lektlq/kkjd] 

jktuhfrd ys[kd vkSj dk;ZdŸkkZ] /kkfeZd txr ds usrk 

vkSj laregkRek FksA mu yksxksa esa vf}rh; lkgl vkSj 

vius mn~ns';ksa ds izfr ifjJe djus dh izcy 'kfDr 

FkhA 

chloha lnh ds izkjEHk ds o"kksZ esa if” peh 

jktLFkku ds lekpkj i=ksa us 'ks"k Hkkjr ls fujarj laca/k 

cuk;s j[kk vkSj ;gk¡ ds izoklh jktLFkkuh O;kikfj;ksa us 

Lo;a vFkok vuqHkoh i=ys[kdksa dks leFkZu nsdj fofHkUu 

izkUrksa esa Hkh i=&if=dk,sa NiokbZA buesa ls dqN tkrh; 

i= Fks] dqN /kkfeZd rks dqN lekt lq/kkj laca/kh % fQj 

Hkh bu i=&if=dkvksa us rRdkyhu fczfV'k Hkkjr ds 

Lons'kh vkUnksyuksa] Hkhy vkUnksyu] LFkkuh; fdlku 

vlarks"k] vkapfyd tutkrh; fojks/k] O;kikfjd xfrjks/k] 

fj;klrh 'kkldksa ds iz'kklfud vf/kdkjksa ij fu;a=.k 

,oa vU;k; fofo/k izdkj dh lkexzh dks Hkh cjkcj ,oa 

ckjEckj Nkirs gq, fdlh u fdlh :i esa jk"Vªh; tkx`fr 

esa viuk ;ksxnku vo'; fn;k gSA ;g Lokra=~; vkanksyu 

bruk HkO; fo'kky miou gS fd fdlh ,d gh O;fDr] 

,d gh laLFkk] ,d gh iaFk] ,d gh lekpkj i= dks 

bldh lQyrk dk laiw.kZ Js; ugha fn;k tk ldrk gS 

rFkkfi jktiwrkus ds vf'kf{kr fiNM+s ns'kh jkT;ksa esa 

jktuSfrd psruk ds QSyko ds fy, lekpkj i=ksa dh 

Hkwfedk lcls egRoiw.kZ jgh gSA jktuhfrd fopkjdksa ,oa 

lkekftd lq/kkjdksa us rks vius mn~ns';ksa ds fy, 

lekpkj i=ksa dks gh loksZŸke 'kL= cuk;k gSA 

  jktLFkku esa izdkf'kr i= if=dkvksa ds 

izdk'kudky ij /;ku fn;k tk, rks fofnr gksrk gS fd 

jktLFkku ds i= if=dkvksa dks nh?kZ thou nqyZHk gh jgkA 

dqN i= cUn gq,] rks dqN u, fudys] fdUrq muds 

izdk'ku dk flyflyk cjkcj tkjh jgkA i=ksa ds cUn 

gksus dk ,d dkj.k muds }kjk jktuhfrd psruk txkus 

okyh lkexzh Nkiuk Hkh Fkk] lkFk gh vfFkZd foo'krk HkhA 

MkW- izHkkdj dk er gS] ßpqafd Lok/khurk iwoZ i=dkfjrk 

dk ewy mn~ns'; jktuhfrd psruk dk fodkl djuk Fkk] 

bl ;qx esa lkfgR; vkSj jktuhfr nksuksa dk vU;ksU;kfJr 

lEcU/k FkkA jktLFkku lekpkj] r:.k jktLFkku] uohu 

jktLFkku] jktLFkku tSls i=ksa esa ,d vksj tgk¡ eq[; :i 

ls fj;klrh 'kklu ds vR;kpkj vkSj neu ds djukeksa ds 

fo:) lekpkj Nkidj tutkx`fr QSykbZ] ogha bu i=ksa 

us le;&le; ij ns'kHkfDriw.kZ dfork,as vkSj dgkfu;k¡ 

Hkh izdkf'kr dhA R;kxHkwfe rks ewyr% lkfgfR;d i= ds 

:i esa gh izkajEHk fd;k x;k Fkk vkSj ml ;qx ds vusd 

yC/kizfrf"Br lkfgR;dkj mldh ys[kd iafDr esa FksA ;gk¡ 

rd fd lekykspd tSls i= Hkh Lons'kh vkUnksyu vkSj 

vaxzth f'k{kk ds nqxqZ.kksa tSls fo"k;ksa ij lkexzh izdkf'kr 

djrk FkkA rkRi;Z ;g gS fd lkfgfR;d dgs tkus okys 

i=ksa us Hkh 'kSyh] f'kYi vkSj izLrqfrdj.k ds vUrj ds 

lkFk ns'k dh rRdkyhu vko';drk ds vuq:i 

jktuhfrd psruk ewyd lkexzh dks izkFkfedrk iznku 

dhA ;ksa vkt dh Hkk"kk esa ;g Hkh dgk tk ldrk gS fd 

mUgksaus izHkwr ifjek.k esa jktuhfrd lkfgR; vFkok 

lkef;d egRo ds lkfgR; dks izdkf'kr fd;kA 

uohu jktLFkku ij izfrca/k yxus ij lapkydksa 

us bl dk uke cnydj r:.k jktLFkku dj fn;kA i= 

ds rh[ks jktuhfrd rsoj dks ns[krs gq,] vyoj] fljksgh 

,oa cwanh esa jksd yxk nh xbZA 

r:.k jktLFkku us jktk egsUnzizrki ds 

ØkfUrdkjh i= vkSj ml ij ,d vxzys[k Nkik 

QyLo:i vtesj ds uxj n.Muk;d us 'kksHkkyky xqIr 

dks nks o"kZ dks dkjkokl dk n.M fn;kA i= us 'kksHkkyky 

dk c;ku Nkik ßbl ukSdj'kkgh iz'kklu dh cnkSyr ;g 
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ns'k tks dHkh oSHko'kkyh Fkk] uSfrd vkSj vkfFkZd iru gks 

x;k gS vkSj ns'kh jkT;ksa dh cph&[kqph Lora=rk dk 

varAÞ uhewpk.kkdk.M esa r:.k jktLFkku us bldh tkap 

ds fy, deh'ku fcBkus vkSj nks"kh yksxksa dks n.M nsus dh 

ekax dhA i= us HkqDrHkksfx;ksa ds lk{kkRdkj dj izkekf.kd 

rF;ksa ds lkFk izdkf'kr fd;A i= us le;&le; ij 

ns'kh jkT;ksa dh leL;vksa ij ykyk yktirjk;] egkRek 

xka/kh] ih-,y- pwM+xj ds ys[k rFkk laikndh; fVIif.k;k¡ 

Nkirs gq, tutkxf̀r ds iz;kl fd;sA lkFk gh 

vyx&vyx /;ku oLrqfLFkfr dh vksj [khapus ds iz;kl 

fd;sA 

 r:.k jktLFkku ij tks/kiqj ljdkj us izfrca/k 

yxk;k rks ;g i= jktLFkku lans'k ds uke ls igq¡pus 

yxkA 

 izFke fo'o;q) ds i'pkr~ vkfFkZd&jktuSfrd 

gkykrksa ij jktLFkku lans'k us fy[kk] jktLFkkfu;ksa dk 

fiNys ;q) dk dM+ok vuqHko ;gh gS fd ;q) esa 

cfynku rks fd;k iztk us ij mldk Qk;nk feyk ujs'kksa 

dksAß 

tks/kiqj iqfyl lqifjUMsaV us t;ukjk;.k O;kl 

dks fxj¶rkj djds tks c;ku fn;s jktLFkku lans'k us 

mldks gw&c&gw izØf'kr fd;k ftlls tuer tqVkus esa 

Hkjiwj enn feyhA ßvk;ZekrZ.MÞ i= us bruk lexz 

nqf"Vdks.k viukrs gq, lkexzh oSfo/; cuk;s j[kk fd 

LFkkuh; lekpkjksa ds fy, rks ml ij fuHkZj jguk gh 

iM+rk Fkk] izkar dh jktuhfrd] lkekftd vkSj lkoZtfud 

leL;kvksa ij O;Dr dh tkus okyh mldh lEefr dks 

vknj ls ns[kk tkrk FkkA pkSlB i`"Bh; R;kxHkwfe esa 

jktuhfrd] lkekftd vkSj lkaLd`frd rhuksa gh fo"k;ksa ij 

lkexzh gksrh FkhA bl if=dk esa ,d vksj tgk¡ 'kkldh; 

vR;kpkjksa ds f[kykQ lVhd ,oa fu"i{k laikndh; 

fVIif.k;k¡ Hkh gksrh Fkh] ogha nwljh vksj xka/khoknh 

fopkj/kkjk ls vksrizksr l`tukRed jpuk,a HkhA R;kxHkwfe 

us jktLFkku dh leL;k,sa 'kh"kZd ys[k esa LojkT; dks gh 

,dek= mik; ekuk gSA tks/kiqj esa ekjokM+ ;wFk yhx ds 

leFkZu esa i= us iz'kklu }kjk yxk;s x;s tqywl izfrca/k 

dh dM+h vkykspuk dhA i= us ,d LoLFk i=dkfjrk eap 

ds :i esa dkaxzslh ns'kh jkT;ksa ds iz'u dks vius gkFk esa 

D;ksa u ys \ 'kh"kZd ls i{k&foi{k fopkjekyk 'kq: dhA 

mi;qZDr of.kZr dfri; i=ksa ds pUn gh mnkgj.kksa ls 

Li"V gks tkrk gks tkrk gS fd i=ksa us u dsoy 

vkUnksyuksa ij izR;{kr% lkexzh gh izdkf'kr dh gS cfYd 

lektlq/kkj ,oa jktuhfrd psruk dks Hkh cjkcj egRo 

fn;k gSA  

vDVwcj] 1929 ds f}rh; lIrkg esa ekjokM+ 

fgdkfj.kh lHkk dk izFke vf/kos” ku tks/kiqj esa lEiUu 

djus dk fu” p; fd;k x;kA ftlds fy, tksj&” kksj 

ls rS;kfj;k¡ izkjEHk gks x;khA ijUrq tc rS;kfj;k¡ iw.kZ gks 

pqdha rks vpkud egkjktk ds fuft lfpo us ,d 

jkT;kns’k fudky dj bl vf/kos’ku ij jksd yxk nh] 

vr% bl ikcUnh ds fojks/k esa fgrdkfj.kh lHkk ds lnL;ksa 

us tks/kiqj esas ,d vke lHkk dk vk;kstu fd;k] bl lHkk 

esa Jh t;ukjk;.k O;kl ,oa Jh vkuUnjkt lqjk.kk vkfn 

us tksjnkj Hkk’k.k fn;sA Jh O;klth ml le; C;koj l s 

**r#.k jktLFkku** uked v[kckj dk izdk” ku fd;k 

djrs Fks] vr% bUgksaus vius v[kckj esa egkjktk ds fo#) 

Nis ys[kksa dh izfr;k¡ Jh Hk¡ojyky ljkZQ dks Hksth] bu 

Hkk’k.kksa esa **ekjokM+ dh voLFkk** ,oa **iksikckbZ dh iksy** 

us lewps tks/kiqj jkT; esa rgydk epk fn;kA 

tSls&tSls fczfV'k ljdkj us neudkjh ,oa 

lq/kkjkRed nksgjh uhfr;ksa ds }kjk turk ij izHkko Mkyus 

ds iz;kl fd;s] i=ksa us Hkh le; ds vuq:i viuh 

izòfŸk;ksa esa izlaxkuqdwy cnyko djrs gq, Bhd mlh 

izdkj ls lexz lkexzh izdkf'kr dhA 'kuS% 'kuS% fczfV'k 

ljdkj us mŸkjnk;h 'kklu laca/kh fofHkUu rqf"Vdj.k 

dne mBk;s vkSj i=ksa us Hkh mlh ek=k es atu vlarks"k 

dks cjkcj vkanksyu ls tksM+s j[kkA  

if'peh jktLFkku ds LoarU=rk vkUnksyu esa 

fgUnh lekpkj i=ksa dh Hkwfedk mijksDr ls Li"V gks 

tkrh gSA lekpkj i= if'peh jktLFkku esa lclsa igys 

esokM+ ,oa vtesj ls vkus 'kq: gq, FksA iwjs ns'k esa Nius 

okys fofHkUUk lekpkj i=ksa us if'peh jktLFkku ds bl 

vkUnksyu dks ;Fkksfpr LFkku fn;k gS tks bl vkUnksyu 

fd egRrk dks izdV djrk gSA fgUnh lekpkj i=ksa dk 

if'peh jktLFkku esa iznqHkkZo fdlh Hkh izdkj ls gqvk gks 

ysfdu bUgksaus bl vkUnksyu dks pjeksRd"kZ rd ys tkus 

esa tks Hkwfedk fuHkkbZ gS og okLrfod :i ls ,d l'kDr 

ek/;e gh fuHkk ldrk gSA i=dkfjrk }kjk if'peh 

jktLFkku esa Lora=rk vkUnksyu dks ns'k Hkj esa igqpkusa 

dk dke Hkh bUgh i=ksa us fd;kA 
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1 MkW- fouhrk ifjgkj] jktLFkku esa iztke.My 

vkUnksyu] i`-la- 6&7A 

2 fo|kFkhZ lfEefyr gfj'pUnz pfUnzdk] dyk &8] 

fdj.k 3] i`-la- 25&25A 

3 txfgrdkjd] 29 vizsy 1863A 

4 ns'kfgrS"kh] vad 5] [k.M 1] i`-la- 4&5A 

5 MkW- euksgj izHkkdj & jktLFkku esa fgUnh 

i=dkfjrk] i`-la- 42A 

6 xqIr fuca/kkoyh] i`-la- 361&365A 

7 fo|kFkhZ lfEefyr gfj'pUnz pfUnzdk] dyk 8] 

fdj.k 3] la- 1938 i`-la- 1&6A 

8 xqIr fuca/kkoyh ,oa ckcw ckyeqdan xqIr] lekpkj 

i=ksa dk bfrgkl % vfEcdk izlkn oktis;hA 

9 jktiwrkuk gSjkYM] 30 ekpZ 1885 ,oa 9 flrEcj 

1885A 

10 ds-,e- lDlsuk] iksfyfVdy ewoes.V ,.M 

vosdfuax bu jktLFkku] ì-la- 118A 

11 jke jru HkVukxj] jk-xzks-fg-t-] i`-la- 131A 

12 MkW- euksgj izHkkdj & jktLFkku esa fgUnh 

i=dkfjrk] i`-la- 158A 

13 jktiwrkuk xtV] 8 Qjojh 1896A 

14 jktLFkku lekpkj] 1 Qjojh 1896A 

15 jktiwrkuk ekyok VkbEl] 16 ekpZ 1896A 

16 lekykspd] o"kZ 1905] i`-la- 43A 

17 Lons'k] 29 tuojh] 1928A 

18 pkS/kjh jkeukjk;.k] chloha lnh dk jktLFkku] i`-

la- 43 

19 jktLFkku dsljh] 26 tuojh 1930A 

20 uohu jktLFkku] 3 fnlEcj 1922A 

21 r:.k jktLFkku] 2 ,oa 30 ekpZ 1923A 

22 ehjka] vtesj] 18 tuojh 1947A 

23 jktLFkku lans'k] 4 tuojh 1932A 

24 jktLFkku esa fgUnh i=dkfjrk ¼Lora=rk vkUnksyu 

ds lanHkZ esa%&Mk-vkj-Mh- lkxj½ 
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fganh ,oa Hkk"kkfoKku foHkkx] jkuh nqxkZorh] fo-fo- 

  

izR;sd Hkk"kk ,oa cksyh dh izd̀fr esa viuh futh 

fof’k"Vrk gksrh gS vkSj fHkUu&fHkUu Hkk"kkvksa vkSj cksfy;ksa 

esa fHkUu&fHkUu izdkj dh vusd fof’k"Vrk,¡ fn[kkbZ iM+rh 

gSaA vkpk;Z fd’kksjhnkl oktis;h ds vuqlkj ^^dky dh 

gh rjg ns’k&Hksn ls Hkh Hkk"kk cnyrh gS] cgqr 

/khjs&/khjsA**
1
 bUgha fof’k"Vrkvksa ds vk/kkj ij nks ;k nks 

ls vf/kd Hkk"kkvksa ;k cksfy;ksa ds fofHkUu Hkk"kk;h rÙoksa 

¼/ofu] :i] O;kdjf.kd dksfV vkfn½ dk rqyukRed o 

o.kZukRed fo’ys"k.k  O;frjsdh fo’ys"k.k  dgykrk gSA   

 fot; jk?ko jsM~Mh ds vuqlkj ^^O;frjsdh 

v/;;u ds fy, nks ;k nks ls vf/kd Hkk"kkvksa ;k cksfy;ksa 

ds lHkh Lrjksa ij rqyuk }kjk lekurkvksa vkSj 

vlekurkvksa dk fo’ys"k.k fd;k tkrk gSA**
2
 rqyuk ds 

fy, nks vyx&vyx fyfic) Hkk"kk ;k ,d gh Hkk"kk dh 

vyx&vyx cksfy;k¡ ldrh gSaA cksfy;ksa dh rqyuk dk 

vFkZ gksrk gS cksfy;ksa dh :i] jpuk] lajpuk dh rqyukA 

cksfy;ksa esa ikjLifjd laca/k bl izdkj fu/kkZfjr gks dh 

ikjLifjd cks/kxE;rk fu/kkZfjr dh tk ldsA fdlh Hkk"kk 

esa /ofu;ksa ds ;ksx ls ’kCn] ’kCnksa ds fuf’pr Øe ls 

inca/k vkSj okD;ksa dk fuekZ.k gksrk gSA  

tslsad fQfl,d
3
 us O;frjsdh v/;;u ds nks ewyHkwr 

izdkjksa dks Lohdkj djrs gq, vkjs[k }kjk O;frjsdh 

v/;;u ds ls)kafrd i{k dks Li"V fd;k gS&  

  O;frjsdh v/;;u 

lS)kafrd O;frjsdh  v/;;u                           

vuqiz;qDr O;frjsdh v/;;u    

  

lkekU; 1 fof’k"V 2  lkekU; 3  

fof’k"V 4  

                                                           
1
 Oktis;h] fd’kksjhnkl  % fganh 

‘ ’kCnkuq’kklu] la- 2055] i`- 4A 
2
 jsM~Mh] fot; jk?ko % O;frjsdh 

Hkk"kkfoKku] lu~ 1986 bZ] i`- 117A 
3
 Fisiak, Jacek  : The Colish- 

English Contrastive Project, 1973, page 7 

tslsad fQfl,d lS)kafrd O;frjsdh v/;;u dks izk:Ik 

Hkk"kkfoKku ¼Typological Linguistics½ dk vax ekurs gSaA 

blls Hkk"kk ds mi;qDr izk:Ik ds fuekZ.k esa lgk;rk 

feyrh gS] lkFk gh lerk lkn`’; ,oa rqY;rk vkfn 

/kkj.kkvksa dks fu/kkZfjr fd;k tk ldrk gSAvkxs lkekU; 

lS)kafrd O;frjsdh v/;;u rFkk lkekU; vuqiz;qDr 

O;frjsdh v/;;u dks Øe’k% fof’k"V lS)kafrd O;frjsdh 

o fof’k"V vuqiz;qDr O;frjsdh v/;;u ds fy, vk/kkj 

ekurs gq, dgrs gSa 
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fd 1 vkSj 2 ds laca/k dks lkoZHkkSe O;kdj.k vkSj fof’k"V 

Hkk"kk&O;kdj.k ds laca/kksa ds lkFk yxHkx tksM+k tk 

ldrk gSA blh izdkj 3 ds fu"d"kZ o fof/k;ksa ,oa 2 dh 

miyfC/k;ksa dks 4 ds dke esa yk;k tk ldrk gSA  

O;frjsdh Hkk"kkfoKku bl dk;Z esa iz;Ru’khy gSa fd  nks 

Hkk"kkvksa dh ladkfyd laajpukvks dks bl rjg vkeus 

lkeus j[kk tk, ;k nks Hkk"kkvksa dh ledkfyd 

lajpukvksa dk bl rjg oS"kE; izLrqr fd;k tk,A
4
  

fot; jk?ko jsM~Mh ds vuqlkj ^^lS)kafrd Hkk"kkfoKku** 

og ek/;e gS ftldh lgk;rk ls & 

1- Hkk"kk ds o.kZu esa iz;qDr gksus okys fofo/k 

izk:iksa dk vfo"dkj ;k fo’ys"k.k izfØ;k] ftuds tfj, 

Hkk"kkvksa dk o.kZu mi;ksfxrk dh nf̀"V ls fd;k tk 

ldrk gSA 

2- lkoZHkkSe O;kdj.k dh ifjdYiuk vkSj Hkk"kk 

o.kZu esa rqyuh;rk dk izfreku LFkkfir fd;k tk ldrk 

gSA fudsy
5
  ds vuqlkj ^^lS)kafrd fo|k fo’ks"k ds :Ik 

esa O;frjsdh Hkk"kkfoKku dk laca/k ’kq) :Ik ls Hk"kkvksa dh 

Hkk"kk;h lajpukvksa dh rqyuk ,oa lkoZHkkSe O;kdj.k ds 

fuekZ.k ls Hkh gSA  

 

lS)kafrd O;frjsdh fo’ys"k.k ,oa vuqiz;qDr O;frjsdh 

fo’ys"k.k dh 

O;k[;k dkyZ tsEl
6
 us fuEu izdkj djrs gSa & 

O;frjsdh fo’ys"k.k 

 

lS)kafrd     vuqiz;qDr 

 

v  c      v ¼d½----- c¼½ 

 

                                                           
4
 jsM~Mh] fot; jk?ko % O;frjsdh 

Hkk"kkfoKku] lu~ 1986 bZ] i`- 26A 
5
 Nickel, G  : Contrastive 

Lingustics and Language Teaching IRAL, vol 6, page 

37 
6
 jsM~Mh] fot; jk?ko % O;frjsdh 

Hkk"kkfoKku] lu~ 1986 bZ] i`- 85A 

 

lkoZHkkSe dksfV 

v & Hkk"kk 1                     c & Hkk"kk 2 

  d Hkk"kk 1 esa lkoZHkkSe 

 Hkk"kk oSKkfud dk;Z dh oSKkfudrk lS)kafrd 

O;frjsd esa fufgr gSA tgk¡ nks Hkk"kkvksa dh O;oLFkkvksa 

dks izlrqr fd;k tkrk gSA O;frjsdh v/;;u ds dk;Z{ks= 

dks fuEufyf[kr vkjs[k }kjk fn[kk;k tk ldrk gS & 

O;frjsdh v/;;u 

 

fl)kar          vuqiz;ksfxd 

¼lS)kafrd O;frjsdh O;kdj.k½   

 ¼’kS{kf.kd O;frjsdh O;kdj.k½ 
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Ik;kZIr Hkk"kkoSKkfud fl)kar  Ik;kZIr O;frjsdh  fl)kar      

f’k{k.k esa Hkk"kkfoKku dk vuqiz;ksx  f’k{k.k esa O;frjsdh      

dk vuqiz;ksx Hkk"kkfoKku dk vuqiz;ksx 

 

O;frjsdh v/;;u vuqiz;qDr Hkk"kkfoKku dk 

fo"k; gS vkSj vuqiz;qDr Hkk"kkfoKku Hkk"kk&f’k{k.k dk 

lg;ksxhA Hkk"kkf’k{k.k dh i zfØ;k Hkh ekrH̀kk"kk ,oa vU; 

Hkk"kk ds lanHkZ esa vyx&vyx gksrh gSA ^^O;frjsdh 

v/;;u dk eq[; laca/k vU; Hkk"kk f’k{k.k ls gSA 

ekr~Hkk"kk ,oa vU; Hkk"kk&f’k{k.k dh lkekU; izfØ;k le{k 

ysus ij O;frjsdh v/;;u dk mn~ns’; iwjk gksrk gSA**
7
 

 vU; Hkk"kk&f’k{k.k dh c<+rh ek¡x ls gh 

O;frjsdh Hkk"kkfoKku dk tUe gqvk gSA O;frjsdh 

Hkk"kkfoKku dks nks vesfjdh oSKkfud pkYlZ lh-Ýht vkSj 

jkcVZ ysMks us ,d O;ofLFkr ’kk[kk ds :Ik esa fodflr 

fd;kA lu~ 1957 esa jkcVZ ysMks }kjk izdkf’kr iqLrd 

^fyafXofLVDl ,ØkWl dYplZ* O;frjsdh Hkk"kkfoKku dk 

igyk vkdkj xzaFk gSA   

 mi;qZDr iqLrd ds v/;;u ls irk pyrk gS 

fd vU; Hkk"kk lh[kus okyk dqN ,slh Hkk"kk fy[krk ;k 

cksyrk gS tks lh[kh tkus okyh Hkk"kk ds vuq:Ik ugha 

gksrh bldk dkj.k crkrs gq, mUgksaus fu"d"kZ fudkyk gS 

fd & 

1- ;k rks mlus ml Hkk"kk ds fu;eksa dks xyr 

rjhds ls lh[kk gSA  

2- ;k vHkh mlus Hkk"kk ds O;kdjf.k fu;eksa dk 

v/;;u iw.kZ :Ik ls ugha fd;k gSA  

 

fot; jk?ko jsM~Mh ds vuqlkj mi;qZDr fu"d"kZ ls 

;g vankt yxk;k tkrk gS fd  

d- ;fn vU; Hkk"kk f’k{k.k dks lgh fn’kk esa vk Sj 

oSKkfud rjhdksa ls laiUu djk;k tk, rks lh[kus okyk 

ml Hkk"kk ds vuq:Ik Hkk"kk dk iz;ksx dj ldrk gSA
8
 

[k- vU; Hkk"kk lh[kus esa dqN dfBukb;k¡ gksrh gSa] os bUgas 

dfBukb;ksa ds LFky ;k  

                                                           
7
 Ekgkjktk] nq;kZs/ku   % fganh mfM+;k O;kdjf.kd dksfV;ksa dk 

O;frjsdh v/;;u] lu~ 1984 bZ- i`- 5&6 
8
 jsM~Mh] fot; jk?ko % O;frjsdh Hkk"kkfoKku] lu~ 1986 

bZ] i`- 23&24A 

 

leL;kewyd LFky dgrs gSaA  

x- fot; jk?ko jsM~Mh ds vuqlkj dfBukb;ksa ds os LFky 

izk;% os gh gksrs gSa] tks lh[kus okys dh ekr`Hkk"kk 

¼lzksrHkk"kk½ vkSj fl[kkbZ tkus okyh Hkk"kk ¼y{;Hkk"kk½ dh 

lajpuk ds varj ;k fHkUurk ds LFky gksrs gSaA  

mi;qZDr fopkjksa ls O;frjsdh Hkk"kkfoKku dh dqN 

LFkkiuk,¡ lqfuf’pr gksrh gSa] tks fuEu g S a &   

1- vU; Hkk"kk f’k{k.k esa ljyrk vkSj dfBukbZ dh 

O;k[;k] lh[kus  okyksa dh lzksr Hkk"kk vkSj y{; Hkk"kk dh 

O;frjsdh rqyuk esa gSA 

2- vU; Hkk"kk f’k{k.k ds fy, lcls vf/kd izHkkoh 

f’k{k.k lkexzh og gS tks lh[kus okys dh lzksrHkk"kk vkSj 

y{;Hkk"kk dk lekukarj oSKkfud O;frjsdh fo’ys"k.k rFkk 

ikB~; fcUnqvksa dk p;u djds rS;kj dh tkrh gSA  

3- tks f’k{kd f’k{kkFkhZ dh lzksrHkk"kk rFkk y{;Hkk"kk dh 

oSKkfud izfof/k ls rqyuk djus dh {kerk j[krk gS] og 

f’k{kkFkhZ dh f’k{k.k leL;kvksa dks csgrj <ax ls le> 

ldrk gS] vkSj mudk csgrj lek/kku izLrqr dj ldrk 

gSA  

varr% ge ;g dg ldrs gSa fd lzksrHkk"kk vkSj y{;Hkk"kk 

dh /ofu O;oLFkk] O;kdj.k] ’kCnkoyh ,oa ys[ku 

O;oLFkkvksa dh rqyuk izLrqr djuk gh O;frjsdh v/;;u 

dk mn~ns’;iw.kZ dk;Z gksrk gS] D;ksafd 
9
bUgha ls nksuksa 

Hkk"kkvksa esa fo|eku ,slh lajpukxr lekurk,¡ vkSj 

vlekurk,¡ lkeua vk ikrh gSa] tks lh[kus okyksa esa 

euksoSKkfud my{kus iSnk djrh gSaA buds fu"d"kksaZ ds 

vk/kkj ij gh vPNh f’k{k.k fof/k;ksa dk vfo"dkj vkSj 

vPNh f’k{k.k lkexzh dk fuekZ.k gks ldrk gSA Hkfo"; esa 

bl fn’kk esa ’kks/k djus okyksa ds fy, ;ksX; lkexzh Hkh 

rS;kj gks ldrh gSA  

 

nq;kZs/ku Ekgkjktk]  % fganh mfM+;k 

O;kdjf.kd dksfV;ksa dk O;frjsdh v/;;uA 

fot; jk?ko jsM~Mh]  % O;frjsdh 

Hkk"kkfoKku] A 

G.  Nickel  : Contrastive 

Lingustics and Language Teaching IRAL. 

fd’kksjhnkl Okktis;h] % fganh 

’kCnkuq’kkluA 

Jacek Fisiak  : The Colish- 

English Contrastive Project. 
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 fgUnh foHkkx] eksjhxkao egkfo|ky;] eksjhxkao ¼vle½ 

e/;;qxhu HkfDr vkUnksyu dk Loj ygj lkjs ns’k esa 

xwat jgk FkkA HkfDr vkUnksyu dks ftu egku foHkwfr;ksa 

us ifjiqf"V nh gSA muesa egRoiw.kZ LFkku lwjnkl th dk 

gSA egkdfo lwjnkl dh dkO; izfrHkk u dsoy fgUnh 

lkfgR; cfYd lewps Hkkjrh; lkfgR; esa cstksM+ gSA 

;|fi mUgksaus Ñ".k ds thou pfj= dks ysdj in jpuk 

dh ijarq  mudk eu Ñ".k ds cky&yhykvksa esa fo’ks"k 

:Ik esa jek gSA mUgksaus okRlY; dk tks HkO; fp=.k 

izLrqr fd;k og mudh izfrHkk dk ifjpk;d gSA  

 ftu egkRekvksa ds vFkd iz;kl ls HkfDr dh 

vFkd vèr lfjrk ns’k ds dksus&dk sus rd izokfgr gqbZ] 

muesa vle esa egkiq:"k fo’ks"k :Ik ls mYys[kuh; gSA 

’kadjnso ds fiz; f’k"; ek/konso ds vFkd iz;kl ls 

vle esa HkfDr vkanksyu dks fo’ks"k cy izkIr gqvkA lwj 

dh Hkkafr ek/konso dk eu Ñ".k ds ckY; :Ik esa gh jek 

gSA okRlY; jl ds {ks= esa loZHkkjrh; Lrj ij tks 

LFkku lwj dh gS ogh LFkku vle esa ek/konso dk gSA  

 lwjnkl vkSj ek/konso Hkkjr ds nks fHkUu izkar 

ds oS".ko dfo gSA nks fHkUu izkUr ds gksus ds ckotwn Hkh 

lwjnkl vkSj ek/konso nksuksa esa vusd lkE; gSA nksuksa 

Ñ".k ds HkDr vkSj nksuksa us gh Ñ".k ds okRlY; :Ik dk 

vR;ar euksgj fp=.k izLrqr fd;k gSA  

 ftl izdkj lwjknkl dk okRlY; o.kZu fgUnh 

lkfgR; esa vuwBk gS] Bhd mlh izdkj ek/konso dk 

okRllY; o.kZu Hkh vleh;k lkfgR; esa cstksM+ gS] ijarq 

nksuksa esa bruk gh varj gS fd ,d us can vka[kksa ls cky 

lqyHk ps"Bkvksa dk tks ân;xzkgh fp= izLrqr fd;k] ogh 

nwljs us [kqyh vka[kksa ls fd;kA nksuksa ds okRlY; Hkko ds 

vkyEcu ckyÑ".k vkSj mudh yhyk,a mn~nhiu dk dke 

djrh gSA lqcg gksus ij Hkh tc ;’kksnk ckyd Ñ".k dks 

funzklu esa ns[krh gS rks mUgsa txkus dk iz;kl djrh 

gSA mls lwjnkl us bl izdkj o.kZu fd;k & 

blh izdkj ek/konso us Hkh ;’kksnk ds ek/;e ls ckyd 

Ñ".k dks txkus dk iz;kl fd;k gS] ftldk mnkgj.k 

dqN bl izdkj fn;k tk jgk gS & 

ekrk dh LokHkkfod bPNk gksrh gS fd ckyd nw/k fi;s] 

ijarq ckyd nw/k ihus ls th pqjkrk gSA Ñ".k Hkh ;gh 

djrs gSaA ekrk ;’kksnk Ñ".k dks rjg&rjg ds izyksHku 

nsdj nw/k fiykuk pkgrh gS] ftldk fp=.k lwjnkl bl 

izdkj djrs gS & 

dfo ek/ko nso us Hkh Ñ".k ds nw/k u ihus ds gB dks 

bl izdkj fn[kk;k gS & 

,d xksih ds ?kj ek[ku pksjh djrk gqvk ckyd Ñ".k 

idM+k tkrk gSA xksfi;ksa ds iwNus ij fd rqe ;gka D;ksa 

vk, gks rc Ñ".k vius cqf) pkrq;Z ls tks mRrj  nsrk 

gS mls lwjnkl us bu ’kCnks esa O;Dr fd;k gS & 

ek/konso us Hkh Ñ".k ds bl pkrq;Z dk o.kZu fd;k gSA 

xksfi;ksa ds iwNus ij fd viu gkFk ek[ku ds dy’k ij 

D;ksa j[k jgs gks rc Ñ".k dgrk gS fd eSa rks ek= 

ek[ku ds dy’k ls fpfV;ka fudky jgk gwa & 
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?kj ds vkaxu esa [ksyrs gq, cPps dh cky ps"Bkvksa dks 

ns[kdj eka izlUu gks mBrh gSA cky Ñ".k dh blh 

ps"Bkvksa dks ns[kdj ;’kksnk dks tks vkuan vkrk gS] mls 

lwjnkl us bl izdkj vfHkO;Dr fd;k gS & 

dfo ek/konso us Hkh cky ps"Bkvksa ds bu n`’;ksa dk 

lqUnj fp=.k fd;k gS & 

lwjnkl ds xhrksa esa cky Ñ".k ds izfr xksfi;ksa dk 

okRlY; izse vR;ar vkd"kZd cu iM+k gSA xksfi;ka 

vfHkyk"kk djrh gS fd ckY; Ñ".k gekjs ?kj ek[ku pksjh 

djus vk;s &  

ek/konso ds xhrksa esa Hkh cky Ñ".k ds izfr xksfi;ksa dk 

okRlY; Hkko mtkxj gksrh gSA nw/k cspdj vkrh gqbZ 

xksfi;ksa dks tc tkudkjh gksrh gS fd ckyÑ".k ùR; dj 

jgs gSa rks os lHkh viuh lkefxz;ka NksM+dj Ñ".k dks ?ksj 

ysrh gS vkSj Ñ".k ls dgrh gS fd xksiky vPNh rjg ls 

ukpksxs rks rqEgsa viuh bPNk ds vuqlkj yM~Mw feysxkA 

lqcg gksrs gh Ñ".k xkSvksa dks pjkus ds fy, ou pyrs 

gSA Ñ".k ds fcuk ;’kksnk cspSu gks tkrh gS] ’kke dks 

Ñ".k ou ls xk; pjkdj ykSVrs gSa rks Ñ".k dks ns[kdj 

ekrk ;’kksnk rFkk cztoklh vkufUnr gks mBrs gSA 

ftlds lgt vfHkO;fDr lwjnkl us bl izdkj nh gS & 

"ku iqfu&iqfu Hkk"kAA 

ns[kr uan tlksnk jksfgfu v: ns[kr czt yksxAA 

ek/konso us Hkh Ñ".k xkSvksa pjkdj vkrs gq, euksgj Nfo 

dk fp=.k izLrqr fd;k &  

eka ds fy, mldk iq= gh vewY; /ku gSA ogh iq= tc 

vius eka ls fcNqj tkrk gS rks eka ds Åij D;k fcrsxh] 

ltg gh vuqes; gSA ogh fLFkfr ;’kksnk dh Hkh gksrh gSA 

lwjnkl ekrk ;’kksnk ds eu dh ckr tku tkrs gS vkSj 

fy[krs gSa & 
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;’kksnk ds O;fFkr ekr`eerk dk o.kZu ek/konso th us Hkh 

cM+h ekfeZdrk ds lkFk dh gS &  

Ñ".k ds fojg esa ;’kksnk vius thou dks Hkh f/kDdkjrh 

gSA lwjnkl th ds ’kCnksa esa & 

;’kksnk dh blh fLFkfr dk fp=.k ek/konso th us Hkh 

fd;k gS & 

nksuksa egkuqHko HkDr dfo;ksa us vius xhrksa esa okRlY; 

jl dk lqanj ,oe ltho fp= miLFkkfir fd;k gSA  

nksuksa us lkfgR; niZ.kdkj dh bl mfDr dh ^^LQqV 

peRdkfjr;k oRlay p jl fonq%** dks lkFkZd fl) dj 

fn;k gSA  
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n’kZu foHkkx] jk-nq-fo-fo-]tcyiqj ¼e-iz-½ 

 /keZ ds vUrZxr deZdk.M dk viuk ,d vyx 

fo’ks"k egRo gSa D;ksafd izR;sd O;fDr dh izÑfr 

fHkUUk&fHkUUk gksrh gSaA viuh&viuh izÑfr ds vuqlkj 

O;fDRk fofHkUUk nsoh&nsorkvksa ,oa fofHkUUk ekxksZa dk p;u 

djrk gSaA bu izÑfr ds fo"k; esa larks dks ekuuk gS fd 

deZdk.Mh; iwtk HkfDRk ds izos’k }kj gSaA bllsa gh 

'kuSa&'kuSa HkfDRk dk fodkl gksrk gSaA  

egkizHkq pSrU; us dk'kh esa nks ekl jgdj 

lukru xksLokeh dks HkfDr dh f'k{kk iznku dh FkhA 

blds mijkUr HkfDr dh LFkkiuk ds fy, mUgksaus lEiw.kZ 

fo"k;ksa dks lekfgr djus dks dgk FkkA blesa eq[; :i 

ls ewfrZ LFkkiuk] efUnj dks fdl fof/k ls cuokuk] 

lnkpkj] oS’.ko ds fo'ks"k vkpkj fu;e] 

dÙkZO;&vdRRkZO;] Le`fr&'kkL=] bZ'oj ds vfLrRo] 

osnkUr ,oa Jhen~Hkkxor dh LFkkiuk djuk bleas eq[; 

:i ls lfEefyr FkkA 

egkizHkq us lukru ls dgk fd bu lc fo"k;ksa 

dks eSaus rqEgsa la{ksi esa fnXn'kZu djk fn;k gS] bldk rqEgsa 

foLrkj djuk gSA bl foLrkj djus ds fy, rqEgsa 

JhÑ".k dh gh 'kj.k esa tkuk gksxkA blls og rqEgsa Lo;a 

vkxs dh jpuk ds fy, rqEgkjs ân; esa ml fo"k; dks 

LQwfrZ djk;saxsA 

Jhen~Hkkxor dh LFkkiuk ds laca/k esa egkizHkq 

dgrs gSa & ^^Hkkxor~ esa HkfDr gh ,dek= iq:"kkFkZ o 

izse:ik gSA blesa mifLFkr HkfDr vfpUR; gS ,oa ;g 

leLr 'kkL=ksa esa jktk ds leku gSA bl 'kkL= dks 

lk/kd }kj fo|k ,oa ri dh izfr"Bk ls ugha tkuk tk 

ldrk gS] tks lk/kd ,slk le>rk gS og Hkkxor dks 

ugha tkurk gSA tks lk/kd vfpUR; bZ'oj cqf) ls 

Hkkxor dks tkurk gS] ogh mldh HkfDr ds lkj dks 

tkurk gSA
1
 

'kkL=ksa esa Hkkxoku~ JhÑ".k ds vuUr xq.kksa dk o.kZu gSA 

egkizHkq us pkSalB xq.kksa dks iz/kku ekuk gSA bu pkSalB 

xq.kksa dks leLr oS".ko yhyk :i esa ns[krs gSA ;g xq.k 

flQZ d`".k esa gh gks ldrs gSa] ;g xq.k vn~Hkqr ,oa HkDrksa 

dks lquus es avkuan] 'khry o 'kkfUr iznku djus okys 

gksrs gSaA bu xq.kksa dks izR;sd oS".ko jlE; :i esa 

xq.kxku djrk gSA ;s xq.k bl izdkj gSa] ;Fkk& ¼1½ 

muds vax je.kh; gSa] ¼2½ lr~ y{k.kksa ls ;qDr] ¼3½ 

foyklE; uodS'kksj gS] ¼4½ lqUnj 'kjhj gS] ¼5½ rst;qDr 

¼6½ cy'kkyh] ¼7½ Hkk"kkvksa ds Kkrk] ¼8½ fiz; ok.kh ¼9½ 

lR;okdh] ¼10½ fiz; opu ¼11½ cqf)eku ¼12½ fo}ku ,oa 

uhfrK ¼13½ pkSlB fo/kkvksa esa iw.kZ] ¼14½ Kku;qDr ¼15½ 

prqjrk ¼16½ n{krk ¼17½ ÑrKrk ¼18½ lqǹ<+ izfrKk ¼19½ 

'kkL= vuqlkj deZ;ksxh ¼20½ ns'kdky ifjfLFkfr;ksa ds 

dke esa fuiq.k ¼21½ ikiuk'kd ,oa nks"k oftZr ¼22½ fLFkj 

¼23½ ftrsfUnz; ¼24½ Dys'k dks lgu djus okys ¼25½ 

xEHkhj ¼26½ {kek'khy ¼27½ {kksHk 'kwU; ;qDr] ¼28½ nkuohj 

¼29½ jkx}s"k 'kwU; ¼30½ /kkfeZd ¼31½ d:.kk] ¼32½ 'kwjohj 

¼33½ xq:] czkã.kksa o o)̀ksa dh iwtk djus okys] ¼34½ 

dksey pfj=] ¼35½ Lrqfr }kjk ladqfpr gksus okys ¼36½ 

'kj.kkxr&ikyd ¼37½ uez ¼38½ lq[kh ¼39½ HkDrksa ds 

fy, l̀âr~ ¼40½ loZfgrdkjh ¼41½ izseo'; ¼42½ 'kwjohj 

¼43½ ;'kh ¼44½ leLr yksd iwT; ¼45½ lk/kq iq:"kksa ij 

Ñik'khy ¼46½ ije lkSUn;Z ¼47½ lcds vkjk/; ¼48½ 

loZJs"B ¼49½ lEifÙk'kkyh ¼50½ bZ'oj 

        ;g leLr ipkl xq.k thoksa esa Hkh O;kIr gksrs 

gS] ysfdu okluk gksus ds dkj.k buds ;g xq.k fn[kkbZ 

ugha nsrs gSa] gk¡ tc lk/kd HkDr cu tkrk gS rks ;g 

fcUnq :i esa vo'; izrhr gksrs gSaA ;g ipkl xq.k 

JhÑ".k esa izR;{k :i esa orZeku jgrs gSaA bu iapkl 

xq.kksa ds vfrfjDr ik¡p xq.k fo".kq ,oa f'ko esa Hkh fn[kkbZ 

iM+rs gS] og gSa& ¼51½ fut Lo:i esa fLFkjrk ¼52½ fuR; 

uwrurk ¼53½ loZKrk] ¼54½ lfPpnkuUn&lkUnzkx 

¼lr&fpRr&vkuan ls Hkh ijs vU; oLrq Li'kZ u dj 

lds½ ¼55½ loZflf);k¡A 

       bu xq.kksa ds vfrfjDr vU; ik¡p xq.k ijO;kse 

vFkkZr~ fo".kq fo'ks"kr% Jh ukjk;.k ds oSdq.B yksd esa ik, 

tkrs gS] ;Fkk& ¼56½ vfpUR;'kfDr xq.k lEiUu ¼57½ 

dksfV czãk.M /kkj.k djuk ¼58½ lc vorkjksa dk cht 

:i /kkj.k djuk ¼59½ 'k=q dks ekjdj rkjus okys ¼60½ 

vkRekjkex.kkd"khZ vFkkZr~ vkRekjke iq:"kksa dks Hkh 

vkdf"kZr dj ysrs gSA  
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bl izdkj ls ;g lkB xq.k ukjk;.k ds Lrj 

rd ik, tkrs gaS] 'ks"k pkj vfr fo'ks"k xq.k flQZ JhÑ".k 

esa ik, tkrs gSa] ;Fkk& ¼61½ vn~Hkqr peRdkjh rjax ds 

rqY; gS ¼yhyk ek/kq;Z½ ¼62½ e/kqj izse }kjk vkdf"kZr djus 

okys ¼izse ek/kq;Z½ ¼63½ eqjyh dh e/kqj /kqu }kjk rhuksa 

yksdksa dks o'k esa djus okys ¼os.kq ek/kq;Z½ ¼64½ ek/kq;Z :i 

ls fofLer djus okys ¼:i ek/kq;Z½A
2
 

blh izdkj egkizHkq us Jhjk/kk th ds Hkh vuar xq.k ekus 

gSa buesa ls mUgkasus iPphl xq.kksa dks gh izkFkfedrk nh 

gSA ;g iPPkhl xq.k bl izdkj gSs& 

¼1½ ewrZX:ikek/kq;Z gS ¼2½ fuR; fd'kksjh voLFkk;qDr gS 

¼3½ papy n`f"V ¼4½ leqTToy eUngkL; ;qDr gS ¼5½ 

eaxyfpâu;qDr ¼6½ xU/kksUekfnrek/kok ¼muds xhr }kjk 

ek/ko Hkh eqX/k gks tkrs gSA½ ¼7½ laxhr&izljkfHkKk 

¼laxhr esa fuiq.k½ ¼8½ vR;ar je.kh; ok.kh ¼9½ uez 

if.Mrk ¼L=h Hkkoksa ds izn'kZu esa fuiq.kZrk gSA½ ¼10½ 

fouhrk ¼11½ d:.kkiw.kZ ¼12½ lqprqjk ¼13½ Jàxkj 

dq'kyrk ¼14½ yTtk'khy ¼15½ lqe;kZnk ¼16½ /kS;Z’kkfyuh 

¼17½ xkEHkh;Z'kkfyuh ¼18½ JhÑ".k }kjk foyflrk ¼19½ 

egkHkko ijeksRd"kZrf"kZ.kh ¼20½ xksdqy izseorh ¼21½ HkDrksa 

esa lokZf/kd izfl) ¼22½ xq:tuksa dh Lusgik=h ¼23½ 

l[khiz.k; vk/khuk ¼24½ Ñ".kk fiz;koyh eq[;k ¼25½ lnk 

Ñ".k dh LokfeuhA
3
  

oS".koksa esa leLr lk/ku o jkxkfRed HkfDr ds Åij 

mBdj dfy;qx esa uke&ladhRRkZu dks loZJs"B ekuk gSA 

uke ladhRrZu ls izHkq izkfIr o leLr foink dk uk'k 

gksrk gSA oS".koksa esa JhÑ".k ds ukeksa dk vyx&vyx 

rjg ls uke ladhrZu ns[kus dks feyrk gS] ;Fkk& 

1- ^^gjsukZe gjsukZe gjsukZeSo dsoyaA 

dykS ukLR;so ukLR;so ukLR;so xfrjU;FkkAA** 

2- ^^gjs Ñ".k gjs Ñ".k Ñ".k Ñ".k gjs gjsA 

gjs jke gjs jke] jke jke gjs gjsAA** 

3- ^^gjs Ñ".k gjs Ñ".k] Ñ".k Ñ".k gjs gjsA 

gjs jke gjs jke] jke jke gjs gjsA 

bfr "kksM'kda ukEukadfydYe"kuk'kuaA 

ukr% ijrjksik;% loZ osns"kq n`';rsAA**
4
 

leLr oS".koksa dk ekuuk gS fd l`f"V ds mRiUUk gksus ds 

igys Hkh Jhd̀".k gh Fks vkSj osnksa esa Hkh fo".kq ds :i eas 

JhÑ".k dh gh Lrqfr dh xbZ gSA JhÑ".k gh lHkh nsoksa 

esa loZJs"B gSa ogh lfPpnkuUne; gSaA blh loZJs"Brk ds 

fo"k; esa egkizHkq czãlafgrk dk izek.k nsrs gq, dgrs gSa 

fd %& 

       ^^bZ'oj% ije% Ñ".k% lfPpnkuUn foxzg%A 

        vukfnjkfnxksZfoUn% loZdkj.kdkj.ke~AA**
5
 

          vFkkZr~& ^^xksfoUn ekus tkus okys JhÑ".k 

ml bZ'oj ls Hkh loZJs"B gS mudk Jhfoxzg lfPpnkuUn 

Lo:i gS] os lc nsoksa ds Hkh vkfn nso gSA ogh lHkh 

dkj.kksa ds Hkh dkj.k gSA** 

          leLr oS".koksa esa vfpUR;HksnkHksn& fl)kUr 

dks ewy :i ls ekurs gSA bl fl)kUr ds fo"k; esa 

oS".ko tu ;g ekurs gSa fd Jh pSrU; nso us vorkj 

xzg.k djds viuh loZKrk ds cy ls vU; lEiznk;ksa dh 

voSKkfudrk dk [k.Mu djds oSKkfud 

vfpUR;&HksnkHksnkRed fl)kUr dh LFkkiuk dhA egkizHkq 

bl vfpUR;HksnkHksn fl)kUr ds ek/;e ls gh HkfDr rRRo 

dh izfr"Bk djrs gSA egkizHkq ds vuq;kf;;ksa dk ekuuk gS 

fd 'kq)k}Sr o fof'kf"Vk}Srokn ;g ,d ns'kh Jqfr'kkL= 

lEer gS] vU;ns'k fo:) gS] fdUrq vfpUR;HksnkHksn dk 

fl)kUr loZns'k lEer gSA ;g vfpUR;HksnkHksn fl)kUr 

osn&fofgr Hkh gSA bl fl)kUr ls gh tho ds eks{k dh 

dkeuk iw.kZ gksrh gSA  

            vfpUR;HksnkHksn fl)kUr dh n`f"V ls ns[kus 

ij JhÑ".k ls tho dk nksuksa izdkj ds laca/k gSA ;g 

laca/k Hksn o vHksn nksuksa :iksa esa gSA blh izdkj txr~ ls 

Hkh Jhd̀".k ds Hkh ;gh laca/k gSA tho dh lhfer cqf) 

gksus ds dkj.k og bl HksnkHksn dks ugha tku ldrk] 

bl dkj.k bls vfpUR; dgk tkrk gSA bl vfpUR; ds 

:i esa Hkkxor dks Hkh j[kk x;k gS] tks HkDr ,slk 

le>rk gS fd og Hkkxor dks tkurk gS] og ekuks 

Hkkxor dks ugha tku ik;k gSA mlh izdkj dk ;g 

vfpUR; rRRo gSA bl vfpUR; dks dsoy ijes'oj dh 

fo'ks"k Ñik }kjk gh tkuk tk ldrk gS tks dsoy HkfDr 

esa fufgr gSA iw.kZ 'kj.kkxr~ gksus ij gh izHkq izlUu gksdj 

izse dh nf̀"V ls bldks le>k ldrs gSaA bl vfpUR; 

dks izHkq dh 'kfDr Hkh ekuk tk ldrk gS] tks rdZ ls ijs 

gS A 
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egkizHkq oS".ko ds fo"k; esa dgrs gSa ftlds eq[k 

ls JhÑ".k uke fudyrk gS] ogh oS".ko gS vkSj ogh 

oS".ko iwT; vkSj loZJs"B gSA bl uke ds }kjk gh tho 

ds leLr ikiksa dk uk'k gks tkrk gSA uo/kk HkfDr Hkh 

JhÑ".k uke ds uke ladhÙkZu }kjk gh iw.kZ gksrh gSA ;g 

uke fdlh O;fDr fo'ks"k dh vis{kk ugha j[krk] vfirq 

ftg~ok }kjk uke ladhÙkZu ls lcdk m)kj gks ldrk 

gSA ;g uke gh lalkj ca/ku dk uk'k djrk gSA bl uke 

ladhrZu dk eq[; Qy Ñ".k izse gSA bl izse ds 

vkd"kZ.k ls gh JhÑ".k o'khHkwr gksdj HkDr dks izkIr 

gksrs gSA 

Ñ".k uke dk ladhÙkZu djus ls oS".ko esa N% 

izdkj ds xq.k mRiUu gks tkrs gSa tks ca/ku ls eqfDr 

djrs gSa ,oa ijeoS".ko cuus esa lgk;rk iznku djrs gSaA 

¼1½ JhÑ".k dk uke mPpkj.k ¼2½ Jo.k&dhrZu ls uo/kk 

HkfDr Lor% iw.kZ gks tkrh gS] ¼3½ JhÑ".k uke dk ftg~ok 

ls Li'kZ ek= ls p.Mky dks eqfDr nsus okyk gS] ¼4½ bl 

uke dks ysus ds fy, fdlh dh vis{kk ugha jgrh] ¼5½ 

JhÑ".k uke fpRr esa izse dk mn; djrk gS] ¼6½ Ñ".k 

uke lalkj ca/ku ls eqDr djrk gSA 

egkizHkq us deZ ;ksx ,oa Kku ;ksx dks vfHk/ks; 

u ekudj HkfDr dks vfHk/ks; ekuk gSA blesa blds 

pkSlB vxksa ekus x, gSa tks leLr thoksa ds fy, ns'k] 

dky] fLFkfr] n'kkvksa vkfn esa O;kIr gSA bu pkSalB vax 

dks djus esa tho dks fdlh Hkh izdkj dk fopkj ugha 

djuk gksrk gS] ;g lk/ku HkfDr dks dÙkZO; ds :i esa 

tho dks djuk pkfg,A 

lk/ku HkfDr esa egkizHkq us Jhfoxzg ds oL=] 

vklu] efUnj ds laLdkj 'kq) djus o ltkus ds laca/k 

esa foLr`r :i ls crk;k gSA blds vfrfjDr JhÑ".k dks 

jkf=dkyhu funzk o lqcg txkus gsrq Hkh fof/k dks Hkh 

crk;k gSA  

loZizFke ik¡p izdkj dh iwtk lkexzh TkSls& vpZu] xU/k] 

iq"i] nhi ,oa /kwi dk mi;ksx fd;k tkrk gSA blesa Hkksx 

yxkus gsrq uSos| eq[; :i ls gksrk gSA ftls iapksipkj 

fof/k dgrs gSaA blds mijkUr "kksM'kksipkj fof/k ds }kjk 

iwtu djuk gksrk gS] ftlesa vpZu] vklu] Lokxr] ik|] 

v?;Z] e/kqidZ] vkpeuh;] iqujkpeuh;] Luku] olu] 

vkHkj.k] xa/k] /kwi] iq"i] nhi] uSos| ,oa pUnu 'kkfey 

jgrs gSaA buds }kjk iwtu fd;k tkrk gSA blds 

vfrfjDr "kksM'k mipkjksa ds lkFk 89 mipkj Hkh 

lfEefyr gSa] mudks Hkh blesa djuk iM+rk gSA bl izdkj 

dqy 105 mipkj Jh foxzg dh iwtk ds fy, fd, tkrs 

gSA  

           iwtk dks fnu esa ik¡p ckj djuk gksrk gS] 

ftls iapdky iwtk dgk tkrk gSA tSls&vfr izR;q"k] 

izkr%dky] e/;kUg] lk;kUg ,oa jkf=A bu ik¡p izdkj dh 

iwtk ds mijkUr Ñ".k ds fiz; oLrq dk Hkkstu o yhyk 

LFky dk Hkze.k Hkh blesa 'kkfey gS] tSls vkjrh] Ñ".k 

Hkkstu] JhÑ".k 'k;u] JhewfrZ y{k.k] Jh 'kkyxzkey{k.k] 

JhÑ".k {ks= ;k=k] JhÑ".k foxzg n'kZu vkfn gSaA blds 

vfrfjDr lk/ku HkfDr esa ti] ifjØek] n.Mor] Lrqfr] 

oUnu] JhÑ".k izlkn] iqu'pj.k fof/k Hkh 'kkfey gSA 

blesa fo'ks"k ;g Hkh gS fd tc rd Hkksx u yx tk, 

Hkkstu xzg.k ugha djuk gSA egkizHkq us lk/ku HkfDr ds 

varxZr oS".koksa dks ozr] R;kSgkjksa dks eukus dk fo'ks"k 

egRo crk;k gSA
6
  

          bu ozr] R;kSgkjksa dh la[;k vf/kd gS fQj 

Hkh dqN ozr R;kSgkj fuEu izdkj ls gSa& ,dkn'kh ozr] 

JhÑ".k tUek"Vh] okeu}kn'kh] Jhjkeuoeh ,oa Jhùflag 

prqnZ'khA 

 bl izdkj bu lHkh deZdk.Mh; deZ ¼mikluk½ 

djrs&djrs HkDRk ds vanj vius b"V ds izfr ^izse* Hkko 

tkxzr gksus yxrs gS vkSj og okLrfod HkfDRk esa izos’k 

dj tkrk gSaA ftlesa lkjs fu;e fl)kar ihNs NwV tkrs 

gSaA dsoy mldk b"V gh ’k s"k cprk gSaA  
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lUnHkZ %& 

1- Ñ".knkl dfojkt] Jh Jh pSrU;pfjrke`r] e/; 

[k.M] ,dfoa’k ifjPNsn] Jh gfjuke ladhrZu 

e.My] o`Unkou] laLdj.k&iape] lu~&2001 i`-

&490&491- 

2- Lokeh izHkqikn] Hkxoku~ Jh pSrU; egkizHkq dk 

f’k{kkèr] HkfDr osnkUr cqd VªLV] eqEcbZ] 

LkaLdj.k&X;kjgok¡] lu~&2007] i`&140&142- 

3- Ñ".knkl dfojkt] Jh Jh pSrU;pfjrke`r] e/; 

[k.M] =;ksfoa’k ifjPNsn] Jh gfjuke ladhrZu 

e.My] o`Unkou] laLdj.k&iape] lUk~&2001] ì-

&576- 

4- Lokeh izHkqikn] Hkxoku~ Jh pSrU; egkizHkq dk 

f’k{kkèr] HkfDRk osnkUr cqd VªLV] eqEcbZ] 

lu~&1982] i`&184- 

5- Lokeh izHkqikn] Hkxoku~ Jh pSrU; egkizHkq dk 

f’k{kkèr] HkfDr osnkUr cqd VªLV] eqEcbZ] 

lu~&1982] i`-&80- 

6- Ñ".knkl dfojkt] Jh Jh pSrU;pfjrke`r] e/; 

[k.M] prqfoZ’k ifjPNsn] Jh gfjuke ladhrZu 

e.My] o`Unkou] laLdj.k&iape] lu~&2001] i`-

&639- 

7- xksLokeh] ds’ko] ek;kokn dh thouh] xkSM+h; 

osnkUr izdk’ku] eFkqjk] laLdj.k&f}rh;] 

lu~&2005- 

8- xksLokeh] ds’ko] Jh pSRkU; pfj=&ih;w"k] xkSM+h; 

osnkUr izdk’ku] laLdj.k&izFke] òUnkou] 

lu~&2004- 

9- xksLokeh] ds’ko] ukekpk;Z Jhgfjnkl Bkdqj 

¼f’k{kk&lefUor thou pfj=½] xkSM+h; osnkUr 

izdk’ku] o`Unkou] lu~&2009- 

10- xksLokeh] :Ik HkfDrjlke`rfla/kq] HkfDrosnkUr 

cqd VªLV] eqacbZ] laLdj.k&prqFkZ] lu~&1970- 

11- xksLokeh] :Ik] HkfDRkjlke`rflU/kq] fgUnh foHkkx] 

fnYYkh fo’ofo|ky;] fnYYkh] laLdj.k&izFke] 

lu~&1963- 

12- xksLokeh] ohjpUnz] egkizHkq&JhxkSjkax] Jhgfj 

ladhrZu e.My Jh/kke] o`Unkou] 

laLdj.k&izFke lu~&1985- 

13- xks;y] m"kk] Jh pSrU; egkizHkq laLd`fr vkSj 

lkfgR;] JhÑ".k pSrU; egkizHkq iap’krh lferh] 

jktLFkkuA 
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¼vFkZ’kkL=½ tcyiqj 

ns’k dh efgyk,a dgh u dgh dk;Z djrh gSA og ?kj dk 

dk;Z djrh gS] fdUrq cgqr lh fLFkfr;ksa esa og iSlk 

dekus ds mn~ns’; ls ckgj Hkh dk;Z djrh gSaA ;s dk;Z 

djus okyh efgykvksa dks mudh lsokvksa ds cnys tks 

ifjrks"k.k fn;k tkrk gS mls lkekU;r% etnwjh dgk 

tkrk gSA etnwjh ,d ,slh /kqjh gS ftl ij vf/kdka’k 

Je leL;k;sa vklikl pDdj yxkrh gSA etnwjh gh 

Jfedksa ds thou dk eq[; vk/kkj gksrh gSaa ,d Jfed dk 

thou Lrj mldh etnwjh ds vk/kkj ij fuf’pr fd;k 

tkrk gSaA  

 Jfedksa ds lkeus vkus okyh lHkh leL;kvksa esa ls 

etnwjh gh ,d gSaA etnwjh og /kqjh ds leku gS ftlds 

bnZ fxnZ Je leL;k;sa pDdj yxkrh jgrh gSA ^^Jfedksa 

dk vkfFkZd dY;k.k ,oa mudh dq’kyrk o mudk thou 

Lrj etnwjh ij gh fuHkZj djrk gSA  

^^lsfyxeSu ds ’kCnksa esa & Je dk osru etnwjh gSaA** 

etnwjh eqnzk ds :Ik esa og Hkqxrku gSa tks le>kSrs ds 

vuqlkj ,d Lokeh vius lsod dks mudh lsokvksa ds 

cnys nsrk gSA 

 iq:"kksa vkSj efgykvksa dh etnwjh esa varj ik;k 

tkrk gSaA ,sls HksnHkko dk vk/kkj O;olk;ksa dks iq:"kksa vkSj 

efgykvksa ds fy;s leku izÑfr ds dk;Z djus ij etnwjh 

esa fofHkUurk ik;h tkrh gSaA 

 etnwjh dk Hkqxrku djrs le; fcpkSfy;k ekud 

dVkSrh ds uke ij Jfedksa dh etnwjh esa ls dqN fgLlk 

dkV ysrs gSaA ?kj ij dke djus esa eky ds dqN fgLls 

dks os [kjkc ?kksf"kr dj nsrs gSaA ifjokj ds lHkh yksx 

bl izfØ;k dks iwjk djus esa yxs jgrs gS] fdUrq fu;kstd 

mu ij dksbZ fopkj ugha djrs vkSj os dsoy ,d Jfed 

dh etnwjh dk Hkqxrku djrs gSaA etnwjh ihl jsV ls nh 

tkrh gSA blls Jfedksa dks uqdlku vkSj fu;kstdksa dks 

Qk;nk gh Qk;nk gksrk gSaA fu;kstdksa us vius Qk;ns ds 

fy;s gh bl iz.kkyh dks <wa< fudkyk gSaA 

 U;wure vf/kfu;e dk fØ;kUo;u Ñf"k ,oa vU; 

vlaxfBr {ks=ksa esa ,d dfBu leL;k gSA Jfedksa dks Bsds 

ij dke djokus okys Bsdsnkj budks Bxrs gSa vkSj mUgsa 

mudh oS/kkfud etnwjh ls vyx j[krs gSaA muds ikl 

,sls dksbZ vf/kdkj ugha gksrs ftlls fd os oS/kkfud 

etnwjh ik ldsA ;fn dksbZ efgyk Jfed ,sls fu;kstd 

dk fojks/k djrh gSa rks mUgsa viuh ukSdjh ls gkFk /kksuk 

iM+rk gSA de Hkqxrku dh ?kVuk vDlj izorZu vf/kdkjh 

}kjk vuns[kk dj fn;k tkrk gS D;ksafd ,slh ?kVuk ds 

f’kdkj O;fDr fujh{k.k ds le; viuh f’kdk;r dks 

vf/kdkfj;ksa ds le{k ugha dg ikrs gSaaA ;g izFkk edku 

cukus okys Jfedksa ds fy;s cgqr gh lkekU; gSA ?kjsyw 

lsok okys Jfed] iks’kkd cukus okys Jfed ;s lsok;sa 

U;wure etnwjh esa fyf[kr vuqlwph esa ugha vkrs gSa cgqr 

O;olk;ksa esa efgyk Jfedksa dk ’kks"k.k VqdM+sdj O;oLFkk 

esa Hkqxrku ds le; fd;k tkrk gSA  

 leku etnwjh vf/kfu;e 1976 leku dk;Z ds 

fy;s efgyk ,oa iq:"k Jfed dks leku osru Hkqxrku dh 

O;oLFkk gSA ftu dk;ksZ ds fy;s leku dkS’ky dh 

vko’;drk gksrh gSA muesa leku izokl vkSj ftEesnkjh 

dh vko’;drk gksrh gSA ftls tcyiqj ftys ds fofHkUu 

okMksZ ds fofHkUu m|ksxksa esa dk;Zjr efgyk,a ,d fuf’pr 

vk;q oxZ dh efgykvksa dk lewg lokZf/kd dk;Z’khy gksrk 

gSA bldk fooj.k fuEu rkfydk ds ek/;e ls izLrqr gSA 

 

 fofHkUu m|ksxksa esa dk;Zjr efgyk Jfedksa dh etnwjh fuEu rkfydkvksa ds ek/;e ls ns[kh tk ldrh gSA  
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Ø- m|ksx dqy dk;Z ds  

?kaVs  

dqy etnwjh  

¼:Ik;ksa esa½ 

dqy  

fnol 

dk;Z ds ?kaVs  

¼izfrfnu½ 

etnwjh ¼izfr  

dk;Z ?kaVs½  

¼:Ik;s esa½ 

etnwjh ¼izfr   

dk;Z fnol½  

¼:Ik;s esa½ 

1- chM+h  

m|ksx 

35 222 06 5-84 6-34 37-0 

2- ikiM+  

m|ksx 

59 355 10 5-90 6-07 35-50 

3- jsMhesM 

oL=  

fuekZ.k    

m|ksx 

52 435 09 5-78 8-37 48-33 

4- vxjcRrh 

m|ksx 

& & & & & & 

  146 1012 25 5-84 6-93 40-48 

 

mijksDr rkfydk ls Li"V gS fd jsMhesM oL= 

fuekZ.k m|ksx esa izfr ?kaVs dk;Z djus ij etnwjh 8-37 

:- gSA chM+h ,oa ikiM+ m|ksx esa efgyk Jfed dh 

etnwjh 6-34 ,oa 6-07 gS yxHkx leku gSA lokZf/kd 

etnwjh jsMhesM oL= fuekZ.k m|ksx esa dk;Zjr efgyk 

Jfed gSA ,d fnu esa ,d efgyk 5-78 ?kaVs yxHkx 

dk;Z gSA bl rkfydk esa izfrfnu esa vkSlr etnwjh 40-

48 :- feyrh gSa ,oa vkSlr dk;Z ds ?kaVs izfrfnu 5-84 

gSA tokgjxat okMZ esa vxjcRrh fuekZ.k dk;Z cgqr 

de ek=k esa fd;k tkrk gSA 

 blls Li"V gS fd chM+h ,oa ikiM+ m|ksx dh 

vis{kk jsMhesM oL= fuekZ.k m|ksx esa efgyk,a izfr?kaVs 

esa 8-37 :- etnwjh izkIr djrh gSaA 

 

Ø- m|ksx dqy dk;Z ds  

?kaVs  

dqy etnwjh  

¼:Ik;ksa esa½ 

dqy  

fnol 

dk;Z ds ?kaVs  

¼izfrfnu½ 

etnwjh ¼izfr  

dk;Z ?kaVs½  

¼:Ik;s esa½ 

etnwjh ¼izfr   

dk;Z fnol½  

¼:Ik;s esa½ 

1- chM+h  

m|ksx 

82 444 14 5-85 5-41 31-7 

2- ikiM+  

m|ksx 

33 150 05 6-6 4-54 30-0 

3- jsMhesM 

oL=  

fuekZ.k    

m|ksx 

45 250 06 5-55 5-55 41-6 

4- vxjcRrh 

m|ksx 

& & & & & & 

  160 844 25 6-4 5-27 33-76 
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mijksDr rkfydk ls Li"V gS fd tcyiqj ds 

guqekurky okMZ esa jsMhesM oL= fuekZ.k m|ksx esa dk;Zjr 

efgykvksa dh izfr dk;Z fnol 41-6 :- gSA vU; m|ksxksa dh 

vis{kk jsMhesM oL= fuekZ.k m|ksx us efgykvksa dks lokZf/kd 

jkstxkj iznku fd;k gSA chM+h ,oa ikiM+ m|ksx esa efgyk 

Jfed dh etnwjh 31-7 :- ,oa ikiM+ esa 30-0 :- izfrfnu 

etnwjh izkIr gksrh gSA rFkk jkstxkj Hkh lIrkg esa 3 ;k 4 

fnu izkIr gksrk gS ftlls mudh okLrfod etnwjh esa deh 

cuh jgrh gS rFkk ifjJe vf/kd yxrk gSA fdUrq vkfFkZd 

fLFkfr esa fo’ks"k lq/kkj ugha gqvk gSA 

bl rkfydk esa izfr ?kaVs esa chM+h m|ksx esa 5-41 :Ik;s 

etnwjh nh tkrh gSA ikiM+ m|ksx esa izfr ?kaVs esa 4-54 

:Ik;s etnwjh nh tkrh gSA vkSlr etnwjh 5-27 gS tks 

yxHkx jsMhesM oL= fuekZ.k m|ksx ds leku gSa vkSlr 

etnwjh izfrdk;Z fnol esa 33-76 :Ik;s gSA    

Hkkjr esa dke djus okyh efgykvksa dh leL;k vkSipkfjd 

vkSj vukSipkfjd fHkUu :iksa esa ikbZ tkrh gSA efgyk Jfed 

dqN fof’k"V izdkj dh leL;kvksa dk lkeuk djrh gSA 

izR;sd O;olk; esa dk;Z djus dh izÑfr] {ks=] mudh f’k{kk 

dk Lrj lkekftd cukoV ij fuHkZj djrk gSA 

 ?kjksa esa dke djus okyh ifRu ds vn`’; dke dk Hkkjr 

ds ¼th-,u-ih-½ esa yxHkx ,d & frgkbZ ;ksxnku gSA 

efgykvksa dh ?kjsyw xfrfof/k;ka vkfFkZd fof/k;ka ugha le>h 

tkrh gS]  bls fu;kstu dh Js.kh esa ugha ekuk tkrk gSA 

efgykvksa ds dk;Z ifjokj ds vanj oLrq ,oa lsokvksa ds 

mRiknu vius mi;ksx ds fy;s {ks=h; mRiknu esa bldk 

;ksxnku ugha le>k tkrk gSA efgykvksa ds dk;Z oLrqvksa 

ds mRiknu dks cktkj ds fy;s Hkh cktkjksUeq[k vkenuh 

vkSj jkstxkj ds :Ik esa ugha ekuk tkrk gSA 

 efgyk,a vDlj vius ifjokj ,oa ?kjsyw dk;ksZ esa yxh 

gksrh gS ftlls mudk vkfFkZd mRrjnkf;Ro dk egRo 

de gksrk pyk tkrk gSA efgykvksa dks {ks=h; ntsZ dh 

Je ’kfDr dgk tkrk gSaA mudh vkenuh dks lk/kkj.kr% 

ikfjokfjd {ks= esa ;ksxnku ekuk tkrk gSA efgyk okLro 

esa ,d vuqi;ksxh lkeku ds ekuo lk/ku ds :Ik esa ekuh 

tkrh gSA mUgsa vHkh Hkh iq:"kksa ds lkeku vkfFkZd 

lg;ksxh ds ;ksxnkuh ds :Ik esa Lohdkj fd;k tkuk 

ckdh gSA  

 

 

1- frokjh] Jhefr lqfe=k & iszj.kkiFk] ukjh gh ukjh 

O;fDrRo ds lokZxh.k fodkl esa lgk;] jktho uxj 

eaMykA 

2- fxfj] oh-ch- & Je txr if=dk] jk"Vª ds vlaxfBr 

Jfedksa dks lefiZr if=dk] jk"Vªh; Je laLFkku] Je 

ea=ky;] Hkkjr ljdkj ¼1999½ 

3- jkT; ljdkj dh miyfC/k;ka & bjknk u;s Hkkjr dk] 

vkokl ;kstuk lHkh ds fy;s ?kj ds y{; dh vksjA 

4- ¼Hkkjr&2001½ okf"kZd lanHkZ xzaFk & foHkkx lwpuk 

vkSj izlkj.k ea=ky; Hkkjr ljdkj ekyoh; uxj Hkksiky 

i`"B 640  A 

5- nSfud HkkLdj & vUrjkZ"Vªh; efgyk fnol ds 

miy{; esa Hkkjrh; efgykvksa dks lekt esa iq:"kksa ds 

cjkcj dk ntkZ ¼8 ekpZ 2005½ 

6- csaeVs] dq- ’kh’ke & ukjh vkSj Lora= psruk] ’kkldh; 

,e-ds-ch- dyk ,oa okf.kT; Lo’kklh efgyk egkfo|ky; 

tcyiqj ¼2005½  
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Important of social value in society 

Shilpi  Naval Pal, Researcher Philosophy RDVV Jabalpur 

 

Types of values – We can speak of universal values, 

because over since human beings have lived in 

community, they have had to establish principle’s to 

guide their behavior towards others.  

     In this sense, honesty, responsibility, truth, 

solidarity, cooperation, tolerance, respect and peace, 

among others, are considered universal values.  

           However, in order to understand them better, it 

is useful to classify values according to the following 

criteria:- 

Personal values – these are considered principles on 

which we build on life and guide us to relate with 

other people. They are usually a blend of family values 

and social cultural values, together without own 

individual ones, according to our experiences. 

Family Values: these are values in a family and care 

considered either good or bad. These derive format he 

fundamental be lives of the parents, who use them to 

educate their children. They are the basic principles 

and guide lines at our initial behavior in society and 

are conveyed through one behavior in the family; from 

the simplest to the most comply. 

Social cultural values – these are the prevailing 

values of our society, which change with time, and 

either coincide or not with our family or personal 

values. They constitute a complex mix of different 

values and at times they contradict one another, or 

pose a dilemma.  

Material values –these values allow us to survive, and 

are related to our basic needs as human being such as 

food and clothing and protection from the 

environment. They are fundamental needs, part of the 

complex web that is created between personal, family 

and social- cultural values.  

Spiritual values – they refer to the importance we 

give to non material aspects in our lives. They are part 

of our human needs and allow us to feel fulfilled. They 

add meaning and foundation to our life, as to religious 

believes. 

Moral values – The attitudes and behaviors that a 

society considers essential for coexistence, order and 

general well being.  

Important of social value in society –  

Values are the good habits that are contagious. They 

are passed down through generation values binds us 

together and set us apart. Today, our society is seeing 

a terrible amount of lack value people are 

discriminating and being discriminated against. Nature 

is being destroyed, while destruction is being planned. 

What can I say, we seem to be behind a legally of 

hatered and destruction for future generation what 

does our society need? It needs a value check and 

mindst change people are forgetting the values of 

extreme importance which we need to focus on.  

Empathy:  

the most important value in our life revolves around 

empathy. How on one concentrate on co-existing on 

the same. Planet, without a speak of empathy. We 

need to be able to accept others for what they are not 

what they can do for us. We need to stop concentrating 

on how we can reduce competition and focus on how 

we can grow together. While we all have to look out 

for ourselves at the end day, we need to remember this 

quote, “the day we stop fighting for each other, we 

stop being humans”.  

Mutual respect:  

It is clear; we all have our strengths as well as 

weaknesses. Mutual respect means having respect in 

our minds for everyone. Even if you are up against a 

person, where in it is your honor against theirs, it is 

important to have mutual respect. It is these respects 

that make us balance between welfare state and social 

Darnisism in society. We need to respect our friends 

for their friendship and enemies for their ability to be 
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competative and their conviction. Mututal respect in 

one at the crucial values in a relationship. 

Love: 

This may seem surreal but honestly, love conquers all 

with love in our hearts, we feel no need to harm 

another. We will raise ourselves, rather than pull 

another down, we will focus on the similarities of 

opinions rather the difference of colour, religion or 

sexual orientation, we will punish but not kill, we 

will request, but not steal, with love, we will be 

people and not monsters. Yes, if we want our society, 

to be good to us, we need to be good to it, as well, 

After all, you give love, right? 

Loyalty:  

People often forget the meaning and important of 

loyalty. Loyalty is an emotion that binds us to a 

person, hings or sentiment. This emotion restricts us 

from ever betraying that person or thing. As such, 

what our society clearly needs today, is loyalty, We 

need to be loyal to each other, to shudderat the 

thought at speaking or thinking negative about each 

other. We need this loyalty to gather the strength to 

stand up against some things that will harm our 

society and to stand up for the oppressed. It is thus 

loyalty, that will being down the global walls and 

make this world one big home again. 

Honesty:  

In our own way, we think we are perfect. Honesty in 

is to accept yourself for what you are and let 

everyone know that as well. This honesty will help 

you make yourself better simply because you had the 

ability to admit your flows and work towards 

improving yourself. It is the honesty that will make 

others helps you out, not because you need it. But 

because they have flaws too, which you can help out 

with. This honesty will help us follow the other 

values in society and truly, ‘Heal the World’. 

Description is percent in our impulses and power to 

egulate which if not controlled can get it effective 

and waste, under the condition of an open chaos. The 

purpose is to being efficiency in the work by 

disciplined behavior. A disciplined persons thinking 

is directed towards discovering something new and 

better the constructive and accomplishes highe goals. 

He performs every act perfectly.  

        The behavior changes may be following 

elements as threat, fear, response changes may be 

following elements as threat, fear, response efficacy 

and self efficacy, barriers, benefits, subjective norms, 

attitudes, intentions, cues to action and reactance the 

major theories of behave change are 

1. Social cognitive theory 

2. Theory of planned behavior 

3. Trans-theoretical model 

Discipline is systematic instruction intended to train a 

person, sometimes literally called a disciple, in a 

craft, trade or other activity, or the follow a particular 

code of conduct or ‘order’. Often the phrase ‘to 

discipline’ carries a negative connotation. This is 

because enforcement of order that is, ensuring 

instructions are carried out is often regulated through 

punishment. 

 Discipline is not a course of action leading to certain 

goal or ideal. A disciplined person is one that has 

established a good and is willing to achieve that goal 

at the expense of his or her individuality. 

Discipline is the assert of will power ocer more base 

desires, and is usually understood to be synonymous 

with self-discipline is to same extent a substitute for 

motivation, when one uses reason to determine the 

rest course of action that opposes ones desire. 

Virtuous behavior is when one’s motivations are 

signed with one’s reasoned aims to do what one 

knows is best and to it gladly. Continent behavior, on 

the other hand is when one does what one know is 

best, but must do it by opposing one’s motivational 

moving from continent to virtuous behavior required 

training and self-discipline. 

Importance of discipline 

Discipline training of the mind and character. It is 

obedience to rule and an orderly behavior.  

    There is need importance of discipline in our 

society and in our life in our home, in school, in the 
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playground and everywhere in this world discipline 

brings order. 

                       The absence of discipline brings 

disorder and chaos. There are one some rules that 

control our activities. If we do not respect these rules, 

our life will be like about without the boatman. If we 

do not obey our parents at home, our teacher at 

school .In the playground, we can imagine what will 

happen. So both on parents and the teachers are very 

anxious to make us see the need of or discipline. 

They want us to grow up like disciplined soldiers.  

In other words discipline is necessary both for the 

teacher and the students. A teacher is the leader of his 

changes. He must possess and maintain an 

intellectual and moral discipline of high order. 

However learned and scholarly a teacher may be, but 

if in his personal life leads an undisciplined life he 

will never be able to win and command the respect 

and obedience of students. Similarly, only a 

dedicated and disciplined student can come out a 

brilliant career for himself and serve the motherland. 

In fact, discipline in the basic principle behind the 

progress and smooth working of an individuals and a 

nation. It is essential for the preservation of social 

values. But discipline should be inborn and self-

imposed rather than externally imposed. It should be 

a tenar and mode of life based upon moral basis 

rather than an extend compustion caused by an 

unscrupulous and power hungry authoritarian 

government. It should be tought by education and 

enlightment.  
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